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Expense-related allowances. 

 

A. Pursuant to s 157 of the Fair Work Act 2009 (Cth), the above award is varied as follows:  

 

1. By deleting the amount “$199,875” appearing in clause 17.2(j)(iii) and inserting 

“$204,675”. 

 

2. By deleting the amount “$61.57” appearing in clause 17.3(a)(i) and inserting “$63.17”. 

 

3. By deleting the amount “$61.57” appearing in clause 17.3(a)(ii) and inserting “$63.17”. 

 

4. By deleting the table appearing in clause 17.3(e)(ii) and inserting the following: 

  

 $ per meal 

Breakfast 32.57 

Lunch 40.72 

Dinner 63.17 

 

5. By deleting the table appearing in clause B.2.1 and inserting the following: 

  

Allowance Clause $ Payable 

Vessels proceeding from port 

to port—personal accident 

policy1 

17.2(j)(iii) 204,675 to the value of 
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Allowance Clause $ Payable 

Meal allowance—more than 

1.5 hours’ overtime 

17.3(a)(i) 63.17 per occasion 

Meal allowance—more than 

1.5 hours’ overtime—

second/subsequent meal 

17.3(a)(ii) 63.17 per occasion 

Protective and industrial 

clothing allowance 

17.3(b) 24.50 per week 

Accommodation allowance—

living away from agreed home 

port—per week OR 

17.3(d)(ii) 615.39 per week 

Accommodation allowance—

living away from agreed home 

port—per night 

17.3(d)(iii) 231.23 per night 

Victualling allowance OR 17.3(e)(i) 615.39 per week 

Victualling allowance—

breakfast 

17.3(e)(ii) 32.57 per day 

Victualling allowance—lunch 17.3(e)(ii) 40.72 per day 

Victualling allowance—dinner 17.3(e)(ii) 63.17 per day 

Travelling—local—excess 

fares 

17.3(f)(iii) 15.88 per day 

Travelling—other than local—

reimbursement of taxi fares—

up to a maximum 

17.3(g)(iv) 155.09 each way per 

journey 

 

B. This determination comes into operation on 1 July 2025. In accordance with s 165(3) of 

the Fair Work Act 2009 (Cth) this determination does not take effect in relation to a particular 

employee until the start of the employee’s first full pay period that starts on or after 1 July 2025. 

 

 

 

 

PRESIDENT 


