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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2024/967) has been 

managed and declared independent of all other parties. 

 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2024/967) result has 

been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  16 

Total Participated:  11 

 

11 out of 16 have answered all questions  68.8%  

Final Ballot Audit: Friday, 16 August 2024 at 12.10pm AWST 

 

 

.Ausllialia n Mla1nufacturi ng Workers' U niio,n IProt:ededl Action Ballllort ( B2024/ 96 7) 

Voters: 16 

fota l Pa rticipated: 11 (68.8%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your employer, which may invo lve taking separately, concurrentlly and/or 
consecutively any or al I of the actions set out below: 

1. An unlimited number of stoppages ofithe pe:rformance of work for the 
duration of 1 hour? 

■ Yes -11 (10D°..1i) 

■ No- 0 (0%) 

In support of reaching a111 enterprise agreement with your emp11,oyer, do you 
endorse the taking of protected industria l action by AMWU members against 
your employer, which may involve taking separately, concurr,ently and/or 
consecutively any or al I of the actions set out below: 

2. An l.l n I imited number of stoppages of the performa nee of work for the 
duration of 2 hours? 

■ Yes -11 (100%) 

■ No- 0 (0%) 

CiVS 

mailto:info@civs.com.au
mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by AMWU members against 
your employer, which may involve taking separately, concurrentiy and/or 
consecutively any or alll of the actions set out below: 

3. An un limited number of stoppages of the performance of work for the 
duration of 4 hours? 

■ Yes - 11 (100%) 

■ No- 0 ~0%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by AMWU members against 
your employer, which may involve taking separately, concurrently and/or 
consecutiively any or alll of the actions set out below: 

4. An un limited number of stoppages of work performance for the duration of 
24 hours? 

■ Yes -11 (1000/4) 

■ No -0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do yo,u 
endorse the taking of protected industrial action by AMWU members against 
your employer, which may invo!lve takTng separately, concu rr,entlly and/or 
consect.1tively any or all of the actions set ot.1t below: 

5. An t.1n limited number of indefinite and/or perTodic bans on the performance 
of overtime? 

■ Yes - 11 (100%) 

■ No-0 tO%) 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industria l action by AMWU members against 
your employer, which may involve taking separately, conct.1rrentlly and/or 
consecutively any or alll of the actions set out below: 

6. An un limited number of indefinite and/or periodic bans on using technology, 
induding but not limited to computers, laptops, phones, iPads, and testing and 
calibrating equipment? 

■ Ye.s -11 (100%) 

■ No-0 to%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industria l action by .AMWU members against 
your employer, which may invollve taking separately, concurrentlly and/or 
consecutively any or all of the actions set out below: 

7. An un limited number of indefinite and/or periodic bans on the use of keys 
(including locks for doors, vehicles, personal isolation llods and e1lectronic 
swipe)? 

■ Yes -11 (100%) 

■ No - 0 (0%) 

In support of reaching an enterprise agreement with your emp11oyer, do you 
endorse the taking of protected industrial action by AMWU members against 
your employer, which may invollve taking separately, conc1.mentlly and/or 
consecutively any or all of the actions set out below: 

8. An un limited number of indefinite and/or periodic bans on verifying and/or 
performing electrical isolat ions? 

■ Yes -11 (100%) 

■ No-0 (0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by AMWU members against 
your em player, which may involve taking separately, co11cu rr,entlly and/ or 
consecutively any or al I of the actions set out below: 

9. An unlimited number of indefinite and/or periodic bans on the use of SES? 

■ Yes -11 (100%) 

■ No- 0 tO%) 

In support of reach ing an enterprise agreement with your employer, do you 
endorse the taking of protected indust ria l action by AMWU members against 
your employer, which may involve taking separately, conrnrrentlly and/or 
consecutiively any or all of the actions set out below: 

10. An unlimited number of indefinite and/or periodic bans 011 reclamation of 
parts firom rol ling stock? 

■ Yes -11 (100%) 

■ No- 0 (0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by AMWU members against 
y,our employer, which may involve taking separately, concurrently and/or 
consecutively any m alll of the actions set out below: 

11. An unlimited numb-er of indefinite and/or periodic bans on the installation 
of reclaimed parts in rolling stock? 

■ Yes -11 (100%) 

■ No-0 ~0%) 

In suppo,rt of reaching an enterprise agreement with your empiloye r, do you 
endorse the taking of protected industria l action by AMWU members against 
your employer, which may involve taking separately, concurr,entlly and/or 
consecutively any or al I of the actions set out below: 

12. An unlimited numb-er of indef inite and/or periodic bans on using locking 
systems, whether mechanical or digital, except 111 emergenoi>es to prevent 
imminent hazards to employees or the public? 

■ Yes -11 (100%) 

■ No- 0 ~0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industrial action by AMWU members against 
your employer, which may invo,lve taking separately, concurrentlly and/or 
consecutively any or all of the actions set out below: 

13. An unlimited number of indefinite and/or periodic bans on shunting and 
driving rolling stock.? 

■ Yes -11 (100%) 

■ No -0 tO%) 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected ind ustria I action by AMWU members against 
your employer, which may involve taking separately, concurr,entiy and/or 
consecutively any or all of the actions set out below: 

14. An unlimited number of indefinite and/or periodic bans on the performance 
of pre-departure checks on trains? 

■ Yes -11 (100%) 

■ No-0 (0%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your emplloye r, do you 
endorse the taking of protected industria l action by AMWU members against 
your employer, which may invollve taking separately, concurrently and/or 
consecutively any or all of the actions set out below: 

15. An unlimited number of indefinite and/or periodic bans on working on 
systems, equipment or infrastructure maintained by contractors (e.g. third
party service providers or maintainers) under a current maintenance contract, 
except in emergencies to prevent imminent hazards to employees or the 
travelling public? 

■ Yes -11 (100%) 

■ No-0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by AMWU members against 
your employer, which may involve taking separately, concurrentlly and/or 
consecutively any or all of the actions set out below: 

16. An unlimited number of indefinite and/or periodic bans on working with 
people who are not Allstom direct hire employees? 

■ Yes -11 (100%) 

■ No- 0 tO%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In 5upport of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by AMWU members aga inst 
your employer, which may involve taking separately, concurr,entlly and/or 
consecutively any or al l of the actions set out below: 

17. An unlimited numberofindef inite and/or periodic bans on the use of 
v,ehides (exduding plant and equipment) provided by Alstom, except in 
ernergencies to preveInt senious and imminent hazards to employees or the 
t ravelling public? 

■ Yes -11 (100%) 

■ No- 0 ~0%) 

In 5upport of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by AMWU members against 
your employer, which may invo!lve taking separately, concu rrently and/or 
consecutively any or alll of the actions set out below: 

18. An unlimited number of indefinite and/o•r periodic bans 011 the use of 
communicatJions technology 5udh as mobile phones, tab lets and radio5 in the 
raill oomidor, except in emergenoi,es to prev,ent imminent hazards to employees 
or the travelling public? 

■ Yes-11 ('.WO%) 

■ No- 0 ~0%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your emp11oyer, do you 
endorse the taking of protected industria l action by AMWU members against 
your employer, which may invo lve takTng separately, concu rrently and/or 
consecutively any orr all of the actions set out below: 

19. An unlimited number of indefinite and/or periodic bans on the performance 
of computer and digital! work in reporting and data-logging; except in 
ernergencies, to prevent serious and immTnent hazards to employees or the 
travelling public? 

■ Ye.s -11 (100%) 

■ No-0 tO%) 
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