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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/1096) has been 

managed and declared independent of all other parties. 

 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/1096) result has 

been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  2 

Total Participated:  2 

 

2 out of 2 have answered all questions  100.0%  

Final Ballot Audit: Monday, 21 July 2025 at 12.05 pm AWST 

 

 

Australian Manufacturing Wodcers' Union Protected Action 

Balllot (B2025/1O96) 

Voters: 2 

Tota l Participated: 2 (100.0%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

111 suppo:rt of reaching an enterprise agreement with your ,employe r, do you 
authorise the taking of protected indust rial acbon against your employer 
separately, concurrent ly and/or oonserul:ively, in the form of: 

1 .. An un limited number of stoppages of work, indluding oonsemt ive stoppages 
of work, for one ( 1) hour in cl uratiio n? 

■ Yes - 2. (100.0%) 

111 support of reachiing an enterprise agreement with your empiloyer, do you 
authorise t he taking of protected indust rial action agaii11st you r employer 
separately, concurrent ly and/or consecutively, in the form of: 

2 .. An ll 11 I imited nurn ber of stoppages of l.lVO:rk, i ndl udi 11g oonserutive stoppages 
of work, for two (2) hours in duration? 

■ Yes - 2. (100.0%) 

■ No-0 (0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an enterprise agreement w ith your ,empioyer, do you 
authorise the taking of protected industrial action agaiinst your emplloyer 
separately, concurrently and/or consecutively, in t he form of: 

3 .. An un limited number of stoppages of work., including consecutive stoppages 
of work, for four (4) hours in duration? 

■ Yes - 2 (100.0%) 

■ No - 0 (0%) 

111 support of reachiing an enterprise agreement with your empiloyer, do you 
authorise the taking of protected ind ust ria I action agai 11st your empl ayer 
separately, concurrent ly and/or oonsecutively, in t he form of: 

4 .. An un limited number of stoppages of wo:rk, including consecut ive stoppages 
of work, for twenty-tom (24) hours in duration? 

■ Ye,s - 2 (100.0%) 

■ No -0 f0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .suppo:rt of reaching alil enterprise agreement w ith your emp!loyer, do you 
authorise the taking of protected indust rial action against your emplloyer 
separately, concurrently and/or oonserutively, in the· form of: 

5. An l.l n I im ited number of indefi nite or periodic bans on sub mittli ng paperwork 
and electron ic data w ith t he except ion of time records? 

■ Yes - 2 (100.0%) 

■ No -0 f0%) 

In support of reaching an enterprise agreement w ith your employer, do you 
authorise the taking of protected industrial action against your employer 
separately, concurrently and/or oonserutively, in the form of: 

6 .. An un limited number of iindefinite or peniodic bans on t iravel lling in more tha 
one direction on false cars/ platforms ( e:ither up or d owlil onlly) ? 

■ Yes - 2 (100.0%) 

■ No-0 f0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 support of reaching alil enterprise agreement with your emp!loyer, do you 
authorise the taking of protected ind ustria I actio n against your emplloyer 
separately, concu rrently and/or oonsecutively, in the form of: 

7 .. An indefinite or periodic modification of installation pract ices so t o install! 
Olil ly left-hand rai ls for ca r and coim ten'ileights? 

■ Yes - 2. (100.0%) 

■ No - 0 (0%) 

111 support of :reaching alil enterprise agreement w ith your ,employer, do you 
authorise the taking of protected indust rial action against your emplloyer 
separately, concurrently and/or oonsecutively, in the form of: 

8 . An un limited number of indefinite or peniodic bans on answeriing phone ca Ills 
or respolilding to SMS messages, other than in emergency situat ions where 
t here is an imminent nisk to safety? 

■ Yes - 2. (100.0%) 

■ No - 0 f0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 .suppo:rt of reaching an enterprise agreement with your emp!loyer, do you 
author" .se the taking of protected ind ust ria I action against you r employer 
separately, concurrently and/or oonsecul:ively, i11 the form of: 

9. An un limited number of iindefinite or perii,odic bans on working overt-me'? 

■ Yes - 2 (100.0%) 

■ No - 0 f0%) 

In support of reach iing an enterprise agreement with your emp!l oyer, do you 
authorise the taking of protected indust ria l act ion agaiinst your emplloyer 
separately, concurrent ly and/or oonsecul:ively, i11 the form of: 

10. An un limited number of indefin it e or periodiic bans on performing wo:rk on 
particular sites? 

■ Yes - 1 (50.0%} 

■ Yes - 1 (50.0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt ofreilch ing an enterprise agreement with your ,emplloyer, do you 
authorise t he taking of protected ind ust ria I action against your employer 
separately, concurrent ly and/or oonserul:ively, in the form of: 

11 . .An unlimited number of indefinite or periodic bans on charging mobile 
phones at horn e? 

■ Yes -1 (50.0%) 

■ Yes -1 (50.0%) 

In support of rei!ching an enterprise agreement with your emplloyer, do you 
authorise t he taking of prot ected indust ria l action against you r employer 
separately, concurrently and/or oonsecutively, in t he form of: 

12 . .An unlimited number of indefinit e or periodic bans on using mobile phones 
and/or computers, ot her than in emergency situations where there is an 
imminent risk to safety? 

■ Yes - 2 (100.0%) 

■ No - 0 (0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an enterprise .agreement with your empioyer, do you 
authorise the taking of protected ind ust ria I action against you r emplloye·r 
separately, concurrently and/or oonsecutively, in t he form of: 

13. An unlimited nurnber of indefinite or pe(odic bans on ,enteri ng PIINI numbers 
associat ed w ith company cards'? 

■ Yes - 1 (50.0%) 

■ Yes -1 (50.0%) 

In .support of reaching an enterprise agreement with your ,employer, do you 
authorise the taking of protected indust rial action against your emplloyer 
separately, concurrently and/or oo:nsecutively, in the form of: 

14. An unlimited nurnber of indefinit e or periodic bans on work for particular 
cl ients'? 

■ Yes - 2 (100.0%) 

■ No - 0 f0'%) 
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