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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/667) has been 

managed and declared independent of all other parties. 

 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/667) result has 

been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  199 

Total Participated:  162 

 

162 out of 199 have answered all questions  81.4%  

Final Ballot Audit: Monday, 12 May 2025 at 11.35 am AWST  

 

 

Austr.alian Manufacturing Workers· Union Protected Action Ballot (B2025/667) 

Voters: 199 

Total Participated : 162 (81.4%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

" llil support of reaching an ente17prise agreement w ith your employer, do you 
endorse the taking of protected industrial action by AMWU membe·rs against 
your employer, which may invo!lve taking separately, concurrent lly and/or 
consecutiively any or al l of t he act ions set out below: 

1. An un limited numbe·r of iindefinite and/or pe:riodic bans on pe:rson al mobiile 
phone use for work? 

■ Ye-s -1.55 (95. 7%) 

■ No - 7 (4.3%} 

" lln support of reaching an ente17prise agreement w ith your employer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your ,employer, wh ich may invoilve takililg s,eparately, concu rr,ent ly and/or 
consecutiv,ely any or alll of t he act ions set out below: 

2 .. An un limited number of 1 hour stoppag,es of work? 

■ Yes -149 (92 .. 0%} 

■ No - 13 (8.0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

"lln support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected ind ustria I action by AMWU members aga inst 
y,our ,employer, wh ich may irnro!lve taking separately, concurrent ly and/or 
consecutively any or al I of the actions s,et out below: 

3. An unlimited number of 2 hour stoppages of work? 

■ Yes - 146 (90.1%%) 

■ No - 16 (9.9%) 

" In support of reaching an enterprise a,greement with your employer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your employer, wh iich may invo lve taking separately, concu rrent lly and/or 
consecutively any or al l of the act ions s,et out below: 

4., An un limited number of 3 hour stoppages of work? 

■ Yes -1.44 (88.9%) 

■ No - 18 (11.1%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

" In support of reaching an enterp rise agreement with your employer, do you 
endorse· t he taking of protected industrial action by AMWU members against 
your employer, which may invo!lve t aking s,ep.arately, concurr,entl~ and/or 
consecut iv,ely any or alll of t he actions s,et out below: 

5 .. An unlimited number of 4 hour stoppages of work? 

■ Yes - 146 (90 .. 1%%) 

■ No - 16 (9 .. 9%) 

" In support of reaching an enterprise a,greement with your employer, do you 
endorse t he taking of protected industrial action by AMWU members aga inst 
your employer, which may invo lve taking separately, concurrent!~ and/or 
consecutively any or al l of t he actions s,et out below: 

6 .. An un limited number of 8 hour stoppages of work? 

■ Yes -151. (93.2%) 

■ No - 11. (6.8%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

"hi support of rea ching an enterprise agreement with your employer, do you 
endorse the taking of protected ind ustria I actIio n by AMWU members aga inst 
y,our employer, wh ich may invo lve taking separately, concurr,entlry and/or 
consecutively any or all of the actions s,et out below: 

7. An unlimited number of 12 hour stopiPages of work? 

■ Yes - 153 (94.4%) 

■ No - 9 (5.6%%) 

" lln support of reaching an enteriprise agreement with your employer, do you 
endorse the taking of protected industrial action by AMWU members against 
y,our employer, wh iich may invo!lve t aking s,ep.a rat ely, coricu rr,entlry and/or 
consecut iv,ely any or alll of the actions s,et out below: 

8,, An un limited number of 24 hour stri kes? 

■ Yes - 151 (93.2%) 

■ No - 11 (6.8%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

" llil support of reaching an enterprise• agreement with your employer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your ,employer, which may invo!lve takililg s,epa rately, colilcu rrent lly and/or 
consecutiively any m all of the act ions s,et out below: 

9 .. An unlimited number of 48 hour st ri kes? 

■ Yes -150 (92..6%) 

■ No - 12 (7.4%) 

" llil support of reach ing an enterprise agreement w ith your employer, do you 
endorse the taking of protected industrial actio:n by AMWILJ members aga inst 
your ,employer, wlil iich may imro!lve taking separately, concurrent lly and/or 
consecutirv,ely any or al l of the act ions s,et out below: 

10. An unlimited lilumber of 72 hour .strikes? 

■ Yes -145 (89.5%} 

■ No - 17 (10.5%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

" In support of reaching an enterlPrise agreement with your employer, do you 
endorse t he taking of protected industrial action by AMWU members aga inst 
your employer, which may invo!lve t aking separately, concurr,entlly and/or 
consecutively any or al I of the actions set out below: 

11. An unlimited number of stri~es for a per"od of one week? 

■ Yes -1.43 (88.3%) 

■ No - 19 (11. 7%) 

"lln support of reach ing an enterp rise agreement with your employer, do you 
endorse the taking of protected industrial action by AMWU members ag.ainst 
your employer, which may invo!lve taking Sieparat ely, concurr,entlly and/or 
consecutively any or al I of the act ions set out below: 

12. An unlimiited number of indefinit e stri kes? 

■ Yes-134 (82.7%) 

■ No - 28 (17.3%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

" lln support of reaching an enter1Prise agreement with your employer, do you 
e:ndorse the taking of protected industrial actio:n by AMWU members against 
y,our employer, wh ich may invo!lve t aking s,eparately, concurr,entlly and/or 
consecutiively any or alll of the actions Siet out below: 

13. An unlimit ed number of indefin ite and/or periodic bans on overtime? 

■ Yes - 132 (81..5%) 

■ No - 30 (18.5%) 

" In support of reaching an enterp rise agreement w ith you r employer, do you 
endorse the taking of protected ind ust ria I action by AMWILJ members against 
your employer, wh ich may invo Ive t a k:i ng sep,a rat,ely, concu rr,ent lly and/ or 
consecutively any or al l of the actions Siet out below: 

14. An unlimited number of indefinite and/or periodic partial work bans? 

■ Yes - 154 (95.1%) 

■ No - 8 (4.9%) 
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