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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/886) has been 

managed and declared independent of all other parties. 

 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/886) result has 

been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  3 

Total Participated:  3 

 

3 out of 3 have answered all questions  100.0%  

Final Ballot Audit: Thursday, 19 June 2025 at 12.05pm AWST 

 

 

Australia1n M anufa.ctu ring Workers' Union Protected Actiion Ballot (B2025/ 886) 

Voters: 3 

Tota l Participated: 3 (100.0%} 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reachiing an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your emplloyer, wMch may involve taking .separat ely, concurr,ent lv and/or 
consecut ively any or alll t he actions set out below: 

1 . An unlimited number of stoppages of wo:rk of 30 minutes' duration? 

■ Yes - 3 (100%) 

■ INlo - 0 (0%} 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your employer, wh iich may invo!lve taking s,eparately, conrnrr,ent lly and/or 
consecutively any or alll t he actions set out below: 

2. An unlimited number of stoppages of work of 1 hours' duration? 

■ Yes - 3 (100%} 

■ Nlo - 0 (0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an enterprise .agreement w ith your ,employer, do you 
endorse t he taking of protected industrial action by AMWU members against 
your employer, wh ich may invo lve taking separately, concurr,entlly and/or 
consecutiv,ely any or al l t he actions set out below: 

3 .. An unlimited number of stoppages of work of 2 hours' duration? 

■ Yes - 3 (100%) 

■ No - 0 (0%) 

111 support of rnacl"ling an enterprise agreement with your emplloyer, do you 
endorse the taking of protected industrial action by AMWU members against 
y,our ,employer, wh iich may invo lve taking separately, concurrentlly and/or 
consecutively any or al l t he actions set out below: 

4 ., An t.111 I imited number of stoppages of wor k of 3 hours' duration? 

■ Yes - 3 (100%) 

■ Nlo - 0 (0%} 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

lri .support of reaching an enterprise agreement with your ,emp!loyer, do you 
endorse t he taking of protected industrial action by AMWU members against 
y,our employer, which may involve t aking s,eparately, concurr,ent ly and/or 
consecutrv,ely any or alll t he actions set out below: 

5 . An un limited number of stoppages olf work of 4 hours' duration? 

■ Yes - 3 (100%) 

■ Nlo - 0 (0%} 

lri suppo:rt of reaching an enterprise agreement with your ,emp!loyer, do you 
endorse t he taking of protected indust rial action by AMWU members against 
y,our employer, wh ich may invo!lve t aking separately, concu rrentl'y and/or 
consernfiiv,ely any or al I t he actions set out below: 

6., An u n I imited nurn ber of stoppages of work of fi hours' duration? 

■ Yes - 3 (100%) 

■ No - 0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

lri .suppo:rt of reachiing ari enterprise agreement w ith your emp!loyer, do you 
endorse the taking of protected indust rial action by AM\IVU members aga inst 
your ,employer, wh iich may irnro!lve taking s.ep,arnt,ely, concurrentlry and/or 
consecutiiv,ely any or al I t he actions set out below: 

7 .. An un limited number of stoppages of work of 8 hours' duration? 

■ Yes - 3 (100%) 

■ Nlo - 0 (0%) 

l ri support of reiachiing ari enterprise agreement w ith your emp!loyer, do you 
endorse the taking of protected indust rial action by AMWU members aga inst 
y,our ,employer, whiich may invo lve taikirig s,eparat ely, coricu rrentlly and/or 
consecut iv,ely any or alll t he acti ans set out below: 

8 .. An un limited number of stoppages of work of 12 hou rs' dmat iori? 

■ Yes - 3 (100%} 

■ INlo - 0 (0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching a,n enterprise .agreement with your emp!loyer, do you 
endorse the taking of protected industrial action by AMWILJ members against 
your employer, which may invo lve taking s,eparately, concu rrentlry and/or 
consecutiv,ely any or alll t he actions set out below: 

9 .. An un limited number of stoppages of work of 24 hours' dmaUon? 

■ Yes - 3 (100%) 

■ INlo - 0 (0%} 

In suppo:rt of m aching an enterprise .agreement with your ,employer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your employer, wh ich may invollve taking sep.:! rately, concu rr,entlly and/or 
consecut ively any or al l t he actions set out below: 

10. An unlimited nurnber of stoppages of work of 4 8 iloms' durat ion?' 

■ Yes - 3 (100%) 

■ INo - 0 (0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by AMWU members against 
your employer, wh ich may invo lve t aking separately, concurrently and/or 
consecutiv,ely any or al l t he act.ions set out below: 

11. An un la mit,ed number of stoppages of work of 72 hours' durat ion? 

■ Yes - 3 (100%) 

■ INo - 0 (0%) 

In suppo rt of reaching an enterprise agreement with your emp!loyer, do you 
endorse the taking of protected industria l action by AMWU members against 
your em player, wh ich may invo!lve t aking separately, concu rrentlly and/ or 
consecutively any or al l t he actions set out below: 

12 . An unlimited nurnber of st oppages of work of 1 weeks' duration?· 

■ Yes - 3 (100%) 

■ Nlo - 0 (0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an enterprise agreement with your empioyer, do you 
endorse the taking of protected indust rial action by AMWU members aga inst 
your employer, wh ich may invoilve tak ing ~eparat ely, conrnrr,entlly and/or 
consecut iively any or all t he actions set out below: 

13. An unlimited number of stoppages of work of indefinite duratiion? 

■ Yes - 3 (100%) 

■ Nlo - 0 (0%) 

In support of reachiing an enterprise agreement with your employer, do you 
endorse the taking of protected industria I action by AMWU members aga inst 
y,our employer, which may involve taking ~parately, concurr,entlly and/or 
consecut ively any or al l the actions set out below: 

14. An unlimited number of period ic or ind,ef inite bans on the performance of 
overtime? 

■ Yes - 3 (100%) 

■ Nlo - 0 (0%} 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

lri support ,of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industria l action by AMWU members against 
your employer, wh iich may invo!lve t aking s.eparntely, conrn rrentlly and/or 
consecutively any or al l the actions set out below: 

15. An un limited number of periodic or indefinite bans on the performance of 
sh ift work? 

■ Yes - 3 (100%) 

■ Nlo - 0 (0%) 

In suppo:rt of reaching an enterprise agreement with your employe r, do you 
endorse the taking of protected industria l action by AMWU members against 
your ,employer, whiich may invo lve taking separately, concu rrentl'y and/or 
consecutiively any or alll t he actions set out below: 

16. An unlimited nurnber of periodic or indefinite partial work bans? 

■ Yes - 3 (100%) 

■ INo - 0 (0%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse t he taking of protected industrial action by AMWU members aga inst 
your employer, which may involve taking s.eparately, concurr,ent ly and/or 
consecut ively any or alll t he actions set out below: 

17. An un Ii mited numb er of periodic or indefinit e bans 011 performing on cal I or 
"assist" wo rks? 

■ Yes - 3 (100%) 

■ No - 0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
e:ndo rse, the taking of protected industria I action by AMWU members aga inst 
y,our employer, which may invo lve taking sep,arat ely, concurr,entlry and/or 
consecutrvely any or al l t he actions set out below: 

18. An unlimited number of periodic or indefinite bans on performing Home Cal l 
out (HCO) ca lls? 

■ Yes - 3 (100%) 

■ Nlo - 0 (0%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

lri suppo:rt of reachiing alil enterprise agreement w ith your empioyer, do you 
endorse the taking of protected indust rial action by AMWU members aga inst 
y,our emp ayer, wh iic may invo lve taking s.eparately, colilrn rr,ent lly and/or 
consecutiv,ely any or alll t he acti ans set out below: 

19. An unlimited lilumber of periodic or indef ililite bans on performing Livi rig 
away from home (remote Job sit es) work? 

■ Yes - 3 (100.0%) 

■ No- 0 tO%) 

n support of reaching an enterprise agreement w ith your emp!loyer, do you 
endorse the taking of protected indust rial action by AMWU members aga ins 
your employer, wh iich may involve taking separately, conrn rrentlly and/or 
consecutfively any or al l t he actions sett out below: 

20. An unlimited nurnber of periodic or indefilil it e bans on tile complletion of 
digittall or physical documentation or data entry type tasks? 

■ Yes - 3 (100.0%) 

■ No - 0 tO%) 
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Question 21 

 

 

 

 

 

 

 
 

 

 
Question 22 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected indust rial actio:n by AMW1U members against 
y,our employer, which may invo lve taking s,ep,nately, concurr,ently and/or 
consecutrv,ely any or al I t he actions set out below: 

21.An un limited number of periodic or indefinite bans on tihe performance of 
planned maintenanoe (not including r,esponding to trapped passengers)? 

■ Yes - 3 (100.0%) 

■ No- 0 (0%) 

lln .suppo:rt of reach iing an enterprise agreement with your ,employer, do you 
endorse t he taking of protected indust rial action by AMWU members aga inst 
your ,employer, whiich may invo lve taking separately, concu rrently and/or 
consecutively any or al l t he actions set out below: 

22. An unlimited nurnber of period ic or indefinite bans on working on or from a 
ladder, scaffold, or safety step? 

■ Yes - 3 (100.0%) 

■ No - 0 f0%) 
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Question 23 

 

 

 

 

 

 

 
 

 

 
Question 24 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reaching airi enterprise agreement with your empiloyer, do you 
endorse t he taking of protected industrial action by AMWILJ members aga inst 
your ,employer, wh ich may invo!lve taking separ.ately, concu rrentlly and/or 
consecutively any or al l t he actions set out below: 

23 . .An unlimited nurnber of periodic or indefinit e bans on the use· of battery 
and/or ellectirical power tools? 

■ Yes - 3 (100.0%) 

■ No -0 (0%) 

111 .support of reach iing an enterprise agreement w ith your employer, do you 
endorse the taking of protected ind ust ria I action by AMWILJ members aga inst 
your ,employer, wh ich may invoilve taking separately, concurr,entlly and/or 
con.secutrvely any or al I t he acti 011s set out below: 

24 . .An un limited number of periodic or indefinit e bans on verifyi ng and / or 
performing of any isollations? 

■ Yes - 3 (100.0%) 

■ No- 0 (0%) 
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Question 25 

 

 

 

 

 

 

 
 

 

 
Question 26 

 

   

 

 

 

 

 

 

 

 

 

 
  

In suppo:rt of reachiing an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by AMWU membe·rs aga inst 
your ,employer, wh iich may involve taking s,eparately, concu rrent ly and/or 
consecut ively any or alll t he actions set out below: 

25 . .An unlimited nurnber of periodic or indefinit e bans on reversing of work 
veh icles or equipment? 

■ Yes - 3 (100.0%) 

■ No-0 tO%) 

111 support of reaching an enterprise agreement w ith your emp!loyer, do you 
e:nd o rse the taking of protected ind ust ria I actio:n by AMWU members aga inst 
your employer, which may invo lve tak ing separat ely, conc11.1rr,entlly and/or 
consecutfvely any or alll t he acti 011s set out below: 

26 . .An un limited number of periodic or indefinit e bans on t he use of any 
amenit ies (crib rooms and/or toi llet faciliti,e.s) outs ide of t i10s,e provided by t he 
company at the Warners Bay Depot? 

■ Yes - 3 (100.0%) 

■ No - 0 tO%) 
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Question 27 

 

 

 

 

 

 

 
 

 

 
Question 28 

 

   

 

 

 

 

 

 

 

 

l ri support ofreaching an enterprise agreement w ith your emp loyer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
y,our ,employer, which may in1110 lve taking separately, concu rrentlly and/or 
consecutiively any or alll t he actions set out below: 

27. An unlimited number of periodic or indefinite bans 011 t aking meal! breaks at 
any otlhe:r location than at t he Warne rs Bay Depot? 

■ Yes - 3 (100.0%) 

■ No - 0 f0%) 

In support of m ach iing an enterprise agreement w ith your emp!loyer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your ,employer, wh ich may invo!lve taking separately, concurr,entlv and/or 
consecutiv,ely any or alll t he actions set out below: 

28. An un limiited number of periodic or indefinit e bans on t he use of flat blade 
screw drivers? 

■ Yes - 3 (100.0%) 

■ No- 0 f0%) 
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Question 29 

 

 

 

 

 

 

 
 

 

 
Question 30 

 

   

 

 

 

 

 

 

 
 

 
  

111 .suppo:rt of reach ing an enterprise agreement w ith your empioyer, do you 
endorse t he taking of protected ind ustria I actio n by AMWU member.s aga inst 
y,our ,employer, wh ich may invo lve taking Sieparately, concurrentlly and/or 
con.secut iiv•ely any or alll t he act.i ons set out below: 

29. An unlimited number of periodic or indefinite bans 0 11 t he use of Phil lips 
head screw drivers? 

■ Yes - 3 (100.0%) 

■ No -0 (0%) 

In .suppo:rt of reaching alil ent erprise agreement with your employer, do you 
endorse t he taking of protected industrial acti,o:n by AMWU members aga inst 
y,our employer, which may invo!lve t akililg separat ely, concurr,ently and/or 
consecutiv,ely any or alll t he actions set out below: 

30. An unlimited number of periodic or indefilil it e bans on the use of Allen ~ey:s 
or Torx bit toolls? 

■ Yes - 3 (100.0%) 

■ No -0 (0%) 
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Question 31 

 

 

 

 

 

 

 
 

 

 
Question 32 

 

   

 

 

 

 

 

 

 

 

In support of reaching a,n enterprise agreement with your ,empioyer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your employer, wh ich may irnro!lve t aking s,eparately, concurrent lly and/or 
consecutfv,ely any or alll t he actions set out below: 

31. An un Ii miited number of periodic or indef inite bans on t he use of digit a I or 
physica I keys and/ or lociks? 

■ Yes - 3 (100.0%) 

■ No- 0 f0%) 

In support of reaching an enterprise agreement with your emp loyer, do you 
endorse the taking of protected industria l action by AMWU members against 
your employer, wh ich may invo lve taking separat ely, concurr,entl'y and/or 
consecutiv,ely any or alll t he actions set out below: 

32. An unlimited nurnber of period ic or indefinite bans on performing works 
that require t emporary bamicading to be instal led? 

■ Yes - 3 (100.0%) 

■ No- 0 f0%) 
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Question 33 

 

 

 

 

 

 

 
 

 

 
Question 34 

 

   

 

 

 

 

 

 

 
 

 
  

In support of reaching an enterprise agreement w ith your ,emp!loyer, do you 
endorse the taking of protected indust rial action by AMWU members aga inst 
your employer, wh ich may inwlve taking separately, concurr,ently and/or 
consecutiively any or alll t he actions set out below: 

33. An unlimited number of periodic or indefinit e bans on energisat ion and /or 
re-energisation of circuits or equipment? 

■ Yes - 3 (100.0%) 

■ No-0 f0%) 

In .support of reachiing an enterprise agreement w ith your emp!loye r, do you 
endorse the taking of protected industrial action by AMWILJ members aga inst 
y,our employer, wh iich may inw lve t aking s.eparately, concu rrently and/or 
consecutiively any or al l t he actions set out below: 

34. An unlimited nurnber of periodic or indefinit e bans on charging Kone batte ry 
operated device.s? 

■ Yes - 3 (100.0%) 

■ No -0 (0%) 
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Question 35 

  lri suppo:rt of reiaching an enterprise agreement with your employe r, do you 
endorse the taking of protected indust rial action by AMWU members aga inst 
your employer, wh ich may invoilve taking separately, coricurr,entlly and/or 
consecut iively any or alll t he acti ans set out be ow: 

35. An unlimited ri umber of periodic or indef inite bans ori tile use of a pps or 
computer based programs? 

■ Yes - 3 (100.0%) 

■ No-0 (0%) 
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