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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/908) has been 

managed and declared independent of all other parties. 

 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/908) result has 

been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  92 

Total Participated:  90 

 

90 out of 92 have answered all questions  97.8%  

Final Ballot Audit: Wednesday, 25 June 2025 at 12.05pm AWST 

 

 

Aust;r.alia1n Manufa.cturiing Worker:s· Union Protected Actiion Ballot (B2025/908) 

Vote rs: 92 

Total Participated: 90 (97.8%} 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your ,employer, wh ich may invdve taking s,eparately, concurrent lly and/or 
consecutively any or al l the actions set out below: 

1 .. An un limited number of 1 hour stoppages of work? 

■ Yes - 89 (98.9%) 

■ No -1. (1..1%) 

In support of reaching an enterprise agreement with your employe r, do you 
endorse the taking of protected industrial action by AMWU members against 
your employer, wh ich may involve t aking separat ely, concurr,ent ly and/or 
consecutively any or all the actions set out below: 

2 .. An un limited number of 2 hour stoppages of work? 

■ Yes - 87 (96. 7%) 

■ No - 3 (3.3%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

lri .support of reaching an enterprise agreement w ith your emp!loyer, do you 
endorse the t aking of protected industrial action by AMWU members aga inst 
your employer, wh iich may irnro!lve taking s,eparntely, concurrent lly and/or 
consecuUvely any or al l t he act ioris set out below: 

3 .. An lm I im ited number of 3 hour stoppages of work? 

■ Yes - 87 (96. 7%) 

■ No - 3 (3.3%) 

In support of rnaching an enterprise agreement with your ,empioyer, do you 
endorse the taking of protected ind ust ria I action by AMWU mem ber.s aga inst 
y,our ,employer, wh iich may invo'lve t aking s,eparately, concurrently and/or 
consecutively any or alll t he actions set out below: 

4 . An uri limited number of 4 hour stoppages of work? 

■ Yes - 87 (96. 7%) 

■ No - 3 (3.3%) 

CiVS 

mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reiach iing an enterprise agreement with your emp!loyer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your ,employer, which may invdlve taking Sieparately, concurr,ently and/or 
consecutiively any or alll t he actions set out below: 

5 .. An un limited number of 8 hour stoppages of work? 

■ Yes - 87 (96. 7%) 

■ No - 3 (3.3%) 

In suppo:rt of reaching an enterprise agreement with your empioyer, do you 
endorse th,e taking of protected industrial action by AMWU members against 
your employer, which may invo!lve taking s.eparately, conrn rr,ently and/or 
consecutiively any or alll t he actions set out below: 

6 .. An un limited number of 12 hour stoppages of work? 

■ Yes - 88 (97.8%) 

■ No - 2 (2.2%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

l ri support of reach iing an enterprise agreement with your ,employer, do you 
endorse the taking of protected indust rial action by AMWU members against 
your ,employer, which may inv,olve t akirig separat ely, coricurr,ently and/or 

consecutively any or all t he actions set out below: 

7 . An t.m limited number of 24 hour stoppages of work? 

■ Yes - 88 (97.8%) 

■ No - 2 (2.2%) 

In suppo:rt of reaching an enterprise .agreement with your employer, do you 
endorse t he taking of protected industrial action lby AMWU members against 
y,our employer, which may invo!lve t aking separately, concurrentl'y and/or 
consecutively any or al I t he acti ans set out below: 

8 . An un limited number of 48 hour stoppages of work? 

■ Yes - 88 (97.8%) 

■ No - 2 (2.2%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1111 5upport of reaching a,n enterprise agreement w ith your employer, do you 
endorse the taking of protected indust rial action by AMWU member5 aga inst 
your employer, which may irnro!lve t ak ing s.eparately, concurrentlry and/or 
consecutiively any or alll t he actions set out below: 

9 .. An un limited number of 72 hour stoppages of worlk? 

■ Ye5 - 86 (95.6%) 

■ No - 4 (4 .4%) 

In .suppo:rt of reaching an enterprise agreement with your empioyer, do you 
endorse the taking of protected industrial actio:n by AMWU members aga imt 
your ,employer, which may irnro!lve tak ing Sieparately, concurrently and/or 
comecutiiv,ely any or al I t he acti ans set out below: 

10 . .An unlimited number of stoppages of work for a period of o:ne week? 

■ Yes - 85 (94.4%) 

■ No - 5 (5.6%) 

CiVS 

mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your emp loyer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your emplloyer, wh iich may invo lve t aking s,ep.arately, concurrently and/or 
consecutively any or alll t he actions set out below: 

11. An unlimited number of indefinite stoppages of work? 

■ Yes - 85 (94.4%) 

■ No - 5 (5.6%) 

In .support of reiachiing an enterprise agreement with your emp loyer, do you 
endorse the taking of protected indust rial action by AMWU members .against 
y,our employer, wh ich may invoilve t aking s,epa rately, concurr,entl'y and/or 
consecutively any or alll t he actions set out below: 

12. An un limited number of indefinit e or periodic bans on overt ime? 

■ Yes - 88 (97.8%) 

■ No - 2. (2.2%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reach ing an enterprise agreement with your employer, do you 
endorse t he t aking of protected indust ria l action by AMWILJ members against 
your ,employer, wh ich may involve· t aking s,eparat ely, concurrently and/or 
consecutiv,ely any or all t he actions set out below: 

n . An un limit ed number of indefinit e or pe·riod ic partial work bans? 

■ Yes - 88 (97.8%) 

■ No - 2 (2.2%) 

In .suppo:rt ofreach ing an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by AMWU members aga inst 
y,our employer, which may invo!lve taking separat ely, concu rrentlry and/or 
consecutively any or alll t he acti ans set out below: 

14. An unlimited nurnber of periodic or ind,ef init e bans on performing 
paperwork? 

■ Yes - 88 (97.8%) 

■ No - 2 (2.2%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise .agreement with your employer, do you 
endorse the taking of protected indust rial action lby AMWU members against 
your employer, which may in\/10'lve t aking s.ep,arately, concurrentlly and/or 
consecutively any or all t he actions set out lbelow: 

15. An un limit ed number of periodic or indef ilil ite bans Olil the use of battery 
and/or electrical power tools? 

■ Yes - 88 (97.8%) 

■ No - 2 (2.2%) 

In support of reaching an enterprise agreement w ith your emp!loyer, do you 
endorse the taking of protected ind ustria I action by AMWU members aga inst 
your employer, which may invo!lve taking s,eparntely, concurrentlly and/or 
consecut ively any or al l t he actions set out below: 

16. An unlimited lilurnber of periodic or indefililite bans on reversing of work 
vehides or equipment? 

■ Yes - 88 (97.8%) 

■ No - 2 (2.2%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an enterprise agreement w ith your emp!loyer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your employer, which may invo!lve taking separately, concurr,enUy and/or 
consecutiively any or alll t he actions set out below: 

17. An unlimit ed nurnber of periodic or indef inite bans on ,energisation and/or 
re-energiisation of circuits or equipment? 

■ Yes - 88 (97.8%) 

■ No - 2 (2.2%) 

In support of reaching an enterprise agreement w ith your ,employer, do you 
endorse the taking of protected industrial action by AMWU members against 
your ,employer, wh ich may involve taking s,ep,arat,ely, concurrent ly and/or 
consecutrv,ely any or all t he actions set out below: 

18. An un limited number of periodic or indefinite bans on •charging Komatsu 
battery operated devices? 

■ Yes - 88 (97.8%) 

■ No - 2 (2 .2:%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reaching an enterprise agreement w ith your ,employer, do you 
endorse the taking of protected industrial action by AMWU members aga inst 
your employer, wh iich may inw lve taking s,eparately, concurr,ently and/or 
conserntively any or all t he actions set out below: 

19. An unlimited nurnber of periodic or ind,efinit e bans on the use of cameras.? 

■ Yes - 88 (97.8%) 

■ No - 2 (2.2%) 

lln support of reaching an enterprise agreement w ith your emp loyer, do you 
endorse t he taking of protected indust ria l action by AMWU members aga inst 
your employer, wh ich may invdlve t aking separately, concurrentlrit and/or 
consecut iively any or alll t he actions set out below: 

20. An unlimit,ed number of periodic or indefinite bans on the use of overhead 
cranes? 

■ Ye-s - 88 (97.8%) 

■ No - 2 (2.2%) 
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Question 21 

 

 

 

 

 

 

 
 

 

 
Question 22 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an enterprise agreement with your emplloyer, do you 
endorse th,e taking of protected industrial action by AMWU members against 
your employer, wh ich may involve taking sep,arnt ely, concurr,entlly and/or 
consecutiv,ely any or alll t he actions set out below: 

21 . .An unlimiited number of periodic or indef inite bans on t he use of Jib cra nes? 

■ Yes - 88 (97.8%) 

■ No - 2 (2.2%) 

In support of reach ing an enterprise agreement w ith your employer, do you 
endorse t he taking of protected industrial action by AMWU members aga inst 
your employer, wh ich may invo!lve t aking ~eparately, concu rrently and/or 
consecut ively any or alll t he actions set out below: 

22 . .An unlimited number of periodic or indef init e bans on the use of air­
operated toolls? 

■ Yes - 88 (97.8%) 

■ No - 2 (2.2:%) 
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Question 23 

 

 

 

 

 

 

 
 

 

 
 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reachiing an enterprise agreement with your emp!loyer, do you 
endorse t he taking of protected industrial action by AMWU members aga inst 
your employer, which may invoilve taking s,epiarately, concurr,ently and/or 
consect.1tively any or alll t he actions set out below: 

23. An unlimit ed nurnber of periodic or indefinit e bans on complying with any 
company media or sooial media po!liicy for the purposes of communicating or 
promot ing informatiion r,elated to EHA negotiations'? 

■ Yes - 88 (97.8%) 

■ No - 2 (2.2%) 
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