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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/917) has been 

managed and declared independent of all other parties. 

 

The Australian Manufacturing Workers’ Union Protected Action Ballot (B2025/917) result has 

been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  39 

Total Participated:  28 

 

28 out of 39 have answered all questions  71.8%  

Final Ballot Audit: Thursday, 26 June 2025 at 12.20 pm AWST 

 

 

Australian M anufa,cturing Workers' Union Protected Actiion Ballot (B2025/917) 

Vote rs: 39 

Tota l Participated: 28 (71 .8%} 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of read ,iing allil enterprise .agreement with your empiloyer, do you 
authorise the taking of protected ind ust ria I action against you r employer 
separately, concurrent ly and/ or oonsecutively, • n the form of: 

1. An t.mlimited number of stoppages of work, indudi11g oonsecutive stoppages 
of work, for one 1 minute in du ration'? 

■ Yes - 2.7 (96.4%) 

■ No-1 (3 .6%) 

111 support of reaching an enterprise agreement with your ,employer, do you 
authorise the taking of protected ind ustria I action against you r emplloyer 
separately, concurrently and/or oonserutively, in the form of: 

2. An un limited number of stoppages of work, induding consecutive stoppages 
of work, for one 1 hour in durat ion? 

■ Yes- 27 (96.4%) 

■ No - 1 (3.6%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reaching an enterprise agreement with your employer, do you 
authori.se the taking of protected indust rial action agaiinst you r employer 
separat ely, concu rrently and/or oonserutively, in t he form of: 

3. An un limited number of stoppage.s of work, including oonsecutive stoppage.s 
of work, for hventy-fom 24 hou r.s in durat1ion? 

■ Yes - 27 (96.4%) 

■ No - 1. (3.6%) 

In .support of reaching an enterprise agreement with your employer, do you 
authorise t he taking of protected industrial action against your employer 
separately, c:on currently and/ or oo:nsecutively, in t he form of: 

4 .. An un limited number of indefi nite or peniodic bans on the oomplet ion of 
paperwork? 

■ Yes - 2.7 (96.4%) 

■ No - 1. (3.6%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach iing an enterprise .agreement with your emp!loyer, do you 
authorise the taking of protected indust ria l action against your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

5 .. An un limited number of indefinite or periiodic bans on the use olftechnollogy 
i .. e. phones,. computers, tablet s, radios, tax machines and the lik,e? 

■ Yes - 2.7 (96.4%) 

■ No - 1 (3.6%) 

111 suppo:rt of reaching an enterprise agreement with your emp!loyer, do you 
authorise the taking of protected ind ust ria I action agaii nst you r employer 
separately, con cmrently and/ or oonsecutive y, i 11 the form of: 

6 .. An u n I imited number of iindefi nite or periodic ba 11s on the pe tform a noe of 
overtime, including pre-sh ift overtime? 

■ Yes - 26 (92.9%) 

■ No - 2 (7.1%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 .support of reaching an enterprise agreement with your emp!loyer, do you 
authorise the taking of protected indust ria l action against your employer 
separately, concurrently and/or oonsecutivelly, in the form of: 

7 .. An unlimited number of indefinite or periodic bans on the use of pow e1rtools? 

■ Ye5 - 2.6 (92.9%) 

■ No - 2 (7.1%) 

In suppo:rt ofreaching an enterprise agreement with your emp!loyer, do you 
authorise the taking of protected industrial action against you r employer 
separately, con currently and/or oonsecutively, in the form of: 

8 .. An un limited number of indefinite or per iodic bans on the use of keywatclher? 

■ Yes - 27 (96.4%) 

■ No - 1 (3.6%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach iing an enterprise agreement with your emp!loyer, do you 
authorise the taking of protected industria l action against you r employer 
separately, concurrently and/or consecutively, in the form of: 

9 .. An un limited number of iindefinite or pe~iodic bans on the taking of X-serie.s 
Jackpot Photos? 

■ Yes - 2.7 (96.4%) 

■ No - 1 (3.6%) 

In suppo:rtofreaching an ent erprise agreement with your ,employer, do you 
authorise t he taking of protected industrial action agaiinst you r emplloyer 
separately, concurrently and/or oonsecutively, in the form of: 

10. An unlimited number of indefinite or periodic bans on the clean ing of 
shufflers? 

■ Yes - 27 (96.4%) 

■ No - 1 (3.6%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of read , iing an enterprise agreement with your employer, do you 
authorise the taking of protected indust rial actio:n agaiinst your employer 
separately, concu rrently and/or oonsecutive y, in the form of: 

11. An unlimited nurnber of indefinit e or periodiic bans on the s,ealing of 

!Electronic Gaming Machines and/or Electron ic Table Games? 

■ Yes - 2.7 (96.4%) 

■ No - 1 (3.6%) 

lln support of read , iing an enterprise agreement with your employer, do you 
authorise the taking of protected ind ust ria I action agaii nst you r emplloyer 
separately, concurrently and/or oonsecutively, in the form of: 

12. An unlimit ed nurnber of indefinite or period ic bans on t he use of attendant 
cards? 

■ Yes - 2.7 (96.4%) 

■ No -1 (3.6%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reiaching an enterprise agreement with your employer, do you 
authorise the taking of protected indust rial action against you r employer 
separately, concmrently and/or oonsecutively, in the form of: 

13. An unlimited number of indefinirte or periodic bans on the use• of electric o:r 
hydraulic I iiftii ng a iids? 

■ Yes - 27 (96.4%) 

■ No - 1 (3.6%) 

In .suppo:rt of read, ing an enterprise .agreement with your empi oyer, do you 
authorise the taking of protected ind ust ria I action agai 11st your employer 
separately, con.cmrently and/or oonsecutively, in the form of: 

14. An unlimited number of indefinite or periodic bans on working on Main 
Gaming Floor? 

■ Yes - 27 (96.4%) 

■ No -1 (3.6%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .suppo:rt of read , iing ari enterprise .agreement w ith your employer, do you 
authorise the taking of protected industrial actio:n against your employer 
separately, concu rrently and/or consecutive y, in the form of: 

15. An unlimiited nurnber of indefin it e or periodiic bans on working in Oasis 
Garning Room? 

■ Yes - 27 (96.4%) 

■ No - 1 (3.6%) 

In .support of reaching ari enterp rise .agreement with your employer, do you 
authorise the taking of protected indust rial action against you r employe·r 
separately, concurrently and/or oonsecutively, in the form of: 

16. An unlimiit ,ed number of indefiinirl:e or periodic bans on working in Sovereign 

Gaming Room? 

■ Yes - 27 (96.4%) 

■ No - 1. (3.6%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

lri suppo:rt of reach iing ari enterprise agreement with your emp!loyer, do you 
authorise the taking of protected industrial action agairist your employer 
separately, concmrent ly and/or oonseoutively, iri the form of: 

17. An unlimited riurnber of indefiriite or period ic bans on t he performance of 
wor1k without the wearing of an AMWU sticker on .shirts over Star logo? 

■ Ye•s - 25 (89.3%) 

■ No - 3 (10.7%) 

In suppo:rt of reaching an enterprise agreement with your emp!loyer, do you 
authorise t h,e taking of protected ind ust ria I action agaii nst your emplloyer 
separately, concmrently and/or consecutively, in the form of: 

18. An unlimited nurnber of indef init e or periodiic bans on the perfonmance of 
worlk without the v11earing of AMWU shirts instead of or over t he top of Star 
Uniform shii rts? 

■ Yes - 25 (89.3%) 

■ No - 3 (10.7%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your ,empioyer, do you 
authorise the taking of protected indust rial action against you r employer 
separately, concurrent ly and/or oonsecutively, i11 the form of: 

19. An unlimited nurnber of indef inite or periodic bans 0 11 the• perfonmance ,of 
work withou t the wea ring of AMWI.J badges 011 Star Unifo rm? 

■ Yes - 26 (92.9%) 

■ No - 2 (7 .1:%) 

In suppo:rt ofreaching an enterprise agreement with your ,emp!loyer, do you 
authorise the taking of protected indust rial action against you r employer 
separately, concurrently and/or oonseCIU!tively, i11 the form of: 

20. An unli miit ed n urnb er of st oppages of work for thi rty 3.0 mii 11 utes du ration 
for the purpos,es of post ing 011 sooial rnedia about the industrial action and the 
reasons for taking industrial action? 

■ Yes - 25 (89.3%) 

■ No- 3 (10.7%) 
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Question 21 

 

 

 

 

 

 

 
 

 

 
Question 22 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 .support of reach ing an enterprise agreement with your emp!loyer, do you 
authorise the taking of protected indust ria l action agaiinst your emplloyer 
separately, concurrently and/or oonsecutive y, in the form of: 

21. An unlimit ed number of stoppages of work for thirty 30 minutes duration 
for the purpos,es of speaking to guests and patrons a bourt the industrial action 
and the reasons for taking industrial action? 

■ Yes - 2.5 (89.3%) 

■ No - 3 (1.0.7%) 

In suppo:rt of reach iing an enterprise agreement with your employer, do you 
authorise the taking of protected indust ria l action against your employer 
separately, concmrently and/or oonsecutively, in the form of: 

22. An unlimited nurnber of indefinite or periodiic bans 0 11 the performance of 
any work on or invdlving Electronic Garning Machines, for ,example servicing, 
repair, r,eboot ing/restarting, conversions, movements or retrof its? 

■ Yes - 2.7 (96.4%) 

■ No - 1 (3.6%) 
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Question 23 

 

 

 

 

 

 

 
 

 

 
Question 24 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reachiing an enterprise agreement with your emp!loyer, do you 
authorise the taking of protected indust rial action against your employer 
separately, concurrent ly and/or consecutively, in the form of: 

23. An unlimited number of indefinite or periodic bans on the performance of 
any work on or involving Electronic Table Games, for example servicing, repair, 
rebooting/restartiing,. conversions, movements or ret rofits? 

■ Yes - 27 (96.4%) 

■ No - 1 (3.6%) 

In support of reaching an enterprise agreement w ith your ,emp'loyer, do you 
authorise the taking of protected industrial action aga inst your employer 
separately, concu rrently and/or oonseclitively, in the form of: 

24. An unlimited number of indefinite or period iic bans on the performance of 
any work on or i nvdlvi ng Ta.bile Gam es for example iinst:alllat ion, servicing, repair 
and rebootiing/ restarting? 

■ Yes - 27 (96.4%) 

■ No - 1 (3.6%) 
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Question 25 

 

 

 

 

 

 

 
 

 

 
Question 26 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reach iing an enterprise agreement with your employer, do you 
authorise the taking of protected ind ust ria I action agai 11st you r employer 
separately, concurrently and/or consecutively, in the form of: 

25. An unlimited nurnber of indefinite or periodiic bans on the shadowing of 
Hard Cou 11t T,eam? 

■ Ye-s - 2.7 (96.4%) 

■ No - 1 (3.6%) 

111 support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industria l acron against you r emplloyer 
separately, concurrently and/or consecutively, in the form of: 

26. An unlimited number of indefinite or periodic bans on the perfonmance of 
any work on or invo lving Stacker Boxes? 

■ Yes - 26 (92.9%) 

■ No- 2 (7.1%) 
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Question 27 

 

 

 

 

 

 

 
 

 

 
Question 28 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching a,ri enterprise .agreement with your employer, do you 
authorise the taking of protected industrial action against your employer 
sepairaitely, concurrently and/or consecutively, in t he form of: 

27. An unlimited lilumber of indefinite or periodic bans on the use of hand t oots? 

■ Ye5- 27 (96.4%) 

■ No-1 (3.6%) 

In support of reaching a,ri enterprise agreement with your emplloyer, do you 
authorise the taking of protected industrial action aga inst your employer 
separately, concurrently and/or oonserutively, in the form of: 

28. An unlimited number of indefilil ite or periodic bans on the t.1se of iPads 
and/or desktop computers for work orders? 

■ Yes - 26 (92.9%) 

■ No- 2 (7.1%) 
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