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1.Ballot Result

Total Eligible Voters: 37
Total Participated: 37

37 out of 37 have answered all questions  100%

Final Ballot Audit: Monday, 28 August 2023 at 2.05pm AWST

Diagram 1: Final Vote Participation

Australian Workers Union Protected Action Ballot

Yorers: 37

37 / 37 have castvotes
37 / 37 have answered all questions (100.0%)

2. CiVS Independence Declaration

The Australian Workers Union Protected Action Ballot has been managed and declared
independent of all other parties.

The Australian Workers Union Protected Action Ballot result has been audited and the declared
result is assured.

Yours Sincerely,

AL

Mike Michael
Managing Director
Democratic Outcomes Pty Ltd

- /C
(08) 6314 0580  info@civs.com.au CiVsS
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3. Questions and Results

Question 1

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

1. An unlimited number of stoppages of the performance of work for the
duration of 30 minutes?

m Yes - 37 (100%)

m No - 0 (0%)

Question 2

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

2. An unlimited number of stoppages of the performance of work for the
duration of 1 hour?

= Yes - 37 (100%)

=m No -0 (0%)
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Question 3

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

3. An unlimited number of stoppages of the performance of work for the
duration of 2 hours?

m Yes - 35 (95%)

B No-2 (5%)

Question 4

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

4., An unlimited number of stoppages of the performance of work for the
duration of 4 hours?

m Yes - 35 (95%)

® No-2 (5%)
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Question 5

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

5. An unlimited number of stoppages of the performance of work for the
duration of 12 hours?

= Yes - 34 (92%)

m No- 3 (8%)

Question 6

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

6. An unlimited number of bans for an indefinite period on the performance of
Overcycle Work (other than mandatory training to maintain competencies)?

= Yes - 37 (100%)

= No - 0 (0%)
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Question 7

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

7. An unlimited number of bans for an indefinite period on employees working

after 06:00 AM (AWST) on the day they demobilise from the Wheatstone
Platform?

m Yes - 37 (100%)

m No- 0 (0%)

Question 8

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

8. An unlimited number of bans for an indefinite period on swapping from a
rostered Night Shift to Day Shift or a rostered Day Shift to Night Shift unless at
least 4 weeks’ notice has been given of the change in shift?

= Yes - 37 (100%)

m No - 0 (0%)
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Question 9

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

9. An unlimited number of bans for an indefinite period on accepting a transfer

to, or working at, Chevron Australia Pty Ltd facilities other than the Wheatstone
Platform?

m Yes - 37 (100%)

m No- 0 (0%)

Question 10

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

10. An unlimited number of bans for an indefinite period on working at Chevron
Australia Pty Ltd’s office in Perth?

= Yes - 37 (100%)

m No - 0 (0%)
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Question 11

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

11. An unlimited number of bans for an indefinite period on undertaking work
of a higher functional level than an employee’s usual functional level?

= Yes - 37 (100%)

m No - 0 (0%)

Question 12

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

12. An unlimited number of bans for an indefinite period on drafting,

authorising, verifying, approving, placing or performing isolations or de-
isolations?

= Yes - 37 (100%)

= No - 0 (0%)
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Question 13

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

13. An unlimited number of bans for an indefinite period on preparing,
reviewing, approving or signing high voltage electrical switching programmes?

= Yes - 37 (100%)

= No - 0 (0%)

Question 14

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

14. An unlimited number of bans for an indefinite period on any work to
facilitate bunkering activities, other than diesel or water, on the Wheatstone
Platform?

m Yes - 37 (100%)

= No - 0 (0%)
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Question 15

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

15. An unlimited number of bans for an indefinite period on the performance of
call outs by maintenance technicians?

= Yes - 37 (100%)

m No - 0 (0%)

Question 16

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

16. An unlimited number of bans for an indefinite period on the resetting of
electrical and instrumentation equipment which are in alarm or has tripped?

= Yes - 37 (100%)

= No- 0 (0%)
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Question 17

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

17. An unlimited number of bans for an indefinite period on the planning,
scheduling and execution of break-in work during the current Committed Work

Schedule (CWS), other than emergency diesel generators (EDG) and fire water
pumps (FWP)?

= Yes - 37 (100%)

= No - 0 (0%)

Question 18

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

18. An unlimited number of bans for an indefinite period on the execution of
Maintenance Work Instructions (MWI), Integrity Critical Maintenance Work
Instructions (ICMWI), Production Work Instructions (PW1), Standard Operating
Procedures (SOPs, including Temporary Operating Procedures), or job aides that
are not fully approved — this includes those still in draft, redlined, or requiring
field validation?

= Yes - 37 (100%)

m No - 0 (0%)
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Question 19

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

15. An unlimited number of bans for an indefinite period on drafting, validating

or approving any permits which involve either the ePTW (electronic Permit to
Work) software system or a paper-based Permit to Work system?

= Yes - 37 (100%)

= No - 0 (0%)

Question 20

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

20. An unlimited number of bans for an indefinite period on conducting or
participating in any knowledge or skills assessments (including verification of
competency (VOC)) as an assessor or Subject Matter Expert (SME) for
employees of Chevron Australia Pty Ltd and/or any other employees or
contractors engaged to perform work on Chevron facilities?

m Yes - 37 (100%)

= No- 0 (0%)
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Question 21

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

21. An unlimited number of bans for an indefinite period on taking produced
water samples and performing laboratory analysis on produced water samples?

= Yes - 37 (100%)

= No - 0 (0%)

Question 22

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

22. An unlimited number of bans for an indefinite period on using the following

programs and systems: IDE, Outlook, Teams, Viziya, Engineering Portal, and all
Inspections App functions?

m Yes - 37 (100%)

= No - 0 (0%)
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Question 23

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

23. An unlimited number of bans for an indefinite period on starting or
restarting of wells?

= Yes - 37 (100%)

= No - 0 (0%)

Question 24

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

24. An unlimited number of bans for an indefinite period on starting the MEG
Regeneration System?

m Yes - 37 (100%)

m No - 0 (0%)
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Questio

n 25

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

25. An unlimited number of bans for an indefinite period on restarting the TEG
Regeneration System?

= Yes - 37 (100%)

= No - 0 (0%)
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