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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/1116) has been managed and 

declared independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/1116) result has been audited and 

the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  12 

Total Participated:  9 

 

9 out of 12 have answered all questions  75.0%  

Final Ballot Audit: Friday, 1 August 2025 at 12.31pm AWST 

 

 

Communications, Electric.al, Electronic, Energy, Information, Postal, Pl um1bing .and 

Alllied Services Union of Australia Protected Actio,n BaJlot (82025/1116) 

Voters : 12 

Tota l Participated: 9 (75.0%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In suppo:rt of reaching an enterprise agreement with your emp!loyer, do you 
authorise the taking of protected industrial action against your employer 
separately, concurrently and/or oo:nsecutively, in the form of: 

1. An unlimited number of stoppages of wo:rk for a period of up to 1 hour? 

■ Yes - 9 (100%) 

■ INo - 0 (0%) 

In suppo:rt of reach iing an enterprise agreement with your employer, do you 
authorise the taking of protected ind ust ria I action against your emplloyer 
separately, concurrently and/or oonsecutively, in the form of: 

2 .. An 1.u-1 limited number of stoppages of work for a period of up t o 4 hours? 

■ Yes - 9 (100%) 

■ INo - 0 (0%) 

CiVS 

mailto:info@civs.com.au
mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reach ing an ent erprise agreement with your emp!loyer, do yo,u 
authorise t he taking of protected industrial action against your emplloyer 
separately, concu rrently and/or oonseOIJl:ively, in t he form of: 

3. An m1 I imited number of stoppages of work for a pe riio d of up 8 hours? 

■ Yes - 9 (100%) 

■ INo - 0 (0%) 

111 support of reachiing an enterprise agreement with your employer, do you 
authorise t he taking of protected industrial action aga inst your employer 
separately, concmrent ly and/or oo:nsecutively, i11 t he form of: 

4 .. An u11 limited number of stoppages of work for a periiod of up to 24 hours? 

■ Yes - 9 (100%) 

■ Nlo - 0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In 5uppo:rt of reaching an enterprise agreement w ith your emp!l,oyer, do you 
authori5e the taking of p rotectecl incl ust ria I action agaii nst you r emplloyer 
separately, concurrently and/or oonserutively, in the form of: 

5. An un limited number of stoppages of work for an indefinite period? 

■ Yes - 9 (100%) 

■ No - 0 (0%) 

In .support of reaching an enterprise agreement w ith your ,emp!loyer, do you 
authorise the taking of protected incl ustria I action against you r employer 
separately, concmrently and/or oonserutively, in t he form of: 

6. An un limited number of indefinite or periiodic bans on the use of Computers? 

■ Yes - 9 (100%) 

■ No - 0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

l ri support of reiaching an enterprise agreement with your employer, do you 
authorise the taking of protected ind ust ria I action agai 11st your emplloyer 
separately; concmrently and/or consecutively, iri t he form of: 

7 .. An 1.mlimited number of indefi nite or peniodic bans on the reading of emails? 

■ Yes - 9 (100%) 

■ Nlo - 0 (0%} 

In support of reach ing an enterprise agreement with your ,emp!loyer, do you 
authorise the taking of protected ind ustria I action agaii nst your employer 
separately, concurrently and/or oonsecutively, in the form of: 

8 . An uri limited number of indefinite or periiodic bans on responding to emails? 

■ Yes - 8 (88.9%) 

■ No - 1 (11.1%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reachiing airi enterprise agreement with your employer, do you 
authorise t h,e taking of protected industrial action against your emplloyer 
separately, concmrently and/or oo:nsecutively, i11 the form of: 

9 .. An unlimited number of indefi nite or periiodic bans on read ing plans and 
schematics? 

■ Yes - 9 (100%) 

■ No - 0 (0%} 

In support of reach iing an enterprise agreement with your emp!loyer, do you 
authorise• th,e taking of protected industrial action against your emplloyer 
separately, concurrently and/or consecutively, i11 t he form of: 

10. An un limited number of indefinit e or periodic bans 0 11 read ing standards?i 

■ Yes - 9 (100%) 

■ No - 0 (0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 support of reach iing a,n enterprise agreement with your employer, do you 
authorise the taking of protected ind ust ria I action against your emplloyer 
separately, concmrently and/or oonsecutively, in the form of: 

11. An un limiited number of indefin it e or period ic bans on tile use of two-way 
radios'? 

■ Yes - 9 (100%) 

■ No - 0 (0%} 

In .suppo:rt of reaching a,n enterprise agreement with your empioyer, do you 
authorise the taking of protected industria l action against your employer 
separately, concmrently and/or oonsecutively, in the form of: 

12. An unlimited number of indefinirte or periodic bans on using mobile phones 
for work purposes'? 

■ Yes - 9 (100%) 

■ No - 0 (0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofreaching an enterprise agreement with your empil,oyer, do yo-u 
authorise the taking of protected industrial action agaiinst your emplloyer 
separately, concmrently and/or oonsecul:ively, in the form of: 

13. An unlimited number of indefin ite or period ic bans on attendance at 
company mee'lli ngs relating to Prot ected Action? 

■ Yes - 9 (100%) 

■ INlo - 0 (0%) 

In support of re,aching an enterprise agreement with your emplloyer, do you 
authorise the taking of protected industrial action aga inst your emplloyer 
separately, concmrently and/or oonsecutively, in the form of: 

14. An unlimited number of indefinite or periodic bans on the supervision or 
authorization of contra ctors? 

■ Yes - 9 (100%) 

■ INo - 0 (0%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reachiing an enterprise .agreement with your employer, do you 
authorise the taking of protected industrial action against your employer 
separately, con cu rrent ly and/or oonsecutively, in t he form of: 

15. An unli miited numb er of ind efiin iite or period ic bans on contact with the 
company's managers reg.ard ing the Enterprise Agreement included but not 
l imit ed to reading or replying to t he company oonrespondenoe or attend ing 
company meetlings or br i,efings? 

■ Yes - 9 (100%} 

■ INlo - 0 (0%} 

In suppo:rt of reaching an enterprise agreement with your employer, do you 
authorise t he taking of protected industrial action aga inst your emplloyer 
separately, conrnrrently and/or oonsecutively, in the form of: 

16. An unlimited number of indefiniril:e or period ic bans on 1.mdertal<ing work, 
tasks or responsibil ities normally undertak!en by supervisors or managers? 

■ Yes - 9 (100%) 

■ Nlo - 0 (0%} 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 suppo:rt of reaching ari enterprise .agreement with your ,employer, do you 
authorise the taking of protected ind ust ria I action against your emplloyer 
separately, concurrently and/or oonsecutively, in the form of: 

17. Working strictly ii 11 a ccorda 11oe with t he oompa nii,es' pol icies or d irectiiv,es and 
not using any init iat ive iri the performance of duties, for a specified period or 
ind efln utely? 

■ Yes - 9 (100%) 

■ No - 0 (0%) 

111 support of reach iing a,n enterprise agreement w ith your emp!loyer, do you 
authorise th,e taking of protected indust rial action aga inst your emplloyer 
separately, concurrently and/or oonsecutively, in the form of: 

18. An unlimited number of indefinit e or periodiic bans on attending Ca ll Backs? 

■ Yes - 9 (100%) 

■ Nlo - 0 (0%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement w ith your employe r, do you 
authorise t he taking of protected industrial action against your emplloyerr 
separately, conmrrently and/or oonsecu'tively, in the form of: 

19 . .An un limiited number of indefinit e or periodic bans on the performance, 
supervision, or direction of fau lt ffindiing? 

■ Yes - 9 (100%) 

■ Nlo - 0 (0%) 

111 .support of reaching an enterprise .agreement w ith your emp!loye r, do you 
authorise the taking of protected indust rial action aga inst your emplloyer 
separately, concurrently and/or oonsecu'tively, in the form of: 

20 . .An un limited number of indefinit e or period iic bans on the performance, 
supetvis1ion, or direction of r,es,etting electrlical ,equipment iincluding generat ion 
machines? 

■ Yes - 9 (100%) 

■ Nlo - 0 (0%) 
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Question 21 

 

 

 

 

 

 

 
 

 

 
Question 22 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reachiing ari enterprise agreement with your empiloyer, do you 
authorise the taking of protected industrial action against your emplloyer 
separately, concurrently and/or oo:nsecutively, in the form of: 

21. An unlimited number of indefiriirte or period iic bans on the perfornmance, 
supervision, or direction of overtime? 

■ Yes - 9 (100%) 

■ INlo - 0 (0%) 

111 support of reach iing ari enterprise agreement with your employer, do you 
authorise the taking of protected industrial action against your emplloyer 
separately, concurrent ly and/or oo:nsecutively, in the form of: 

22. An unlimited number of indeflri it e or period ic bans 0 11 t he perfornmance,. 
supervision, or direction of shift wo k? 

■ Yes - 9 (100%) 

■ INlo - 0 (0%) 
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Question 23 

 

 

 

 

 

 

 
 

 

 
Question 24 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement w ith your emp!loyer, do you 
authorise the taking of protected indust rial action against your employer 
separately, concu rrent ly and/or oonsecutively, in the form of: 

23. An unlimited number of indefinit e or periodic bans on the performance, 
s1.1pervis1ion, or direction of any w ork outside ordinary hours? 

■ Yes - 9 (100%) 

■ No - 0 (0%) 

In support of reaching an enterprise agreement w ith your emp!loyer, do you 
author"sethe taking of protected industrial action against your employer 
separat ely, concurrently and/or oonsecutively, in the form of: 

24. An unlimited number of indefinite or pe·riodic bans on the performance, 
supervision, or direction of work on electrical! and/or data w iring systems? 

■ Yes - 9 (100%) 

■ INo - 0 (0%) 
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Question 25 

 

 

 

 

 

 

 
 

 

 
Question 26 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of re,achiing an enterprise agreement w ith your emp!loyer, do you 
authorise the taking of protected ind ust ria I action against you r emplloyer 
separately; concurrently and/or co:nsecurl:ively, in the form of: 

25. An unlimited number of indefiinirte or periodic bans on the performan ce, 
supetvis1ion, or direction of work on the insta lllation of electrica l, and/or data 
systems apparatus and/or equipment? 

■ Yes - 9 (100%} 

■ INlo - 0 (0%} 

In .support of reaching an ent erprise agreement w ith your ,emp!loyer, do you 
authorise the taking of protected ind ustria I action against you r emplloyer 
separately, concurrently and/or oonseoutively, in the form of: 

26. An un limited number of indefinite or periodic bans on the performance,. 
supervision, or direction of work on cable support systems? 

■ Yes - 9 (100%} 

■ INo - 0 (0%) 
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Question 27 

 

 

 

 

 

 

 
 

 

 
Question 28 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your emp'loyer, do you 
authorise t he taking of protected industrial action against your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

27. An unlimited number of indefinit e or periodiic bans on the performance,, 
su pe rvisio n, or direction of work on cab I e enclosures, oond u it s, and 
acoessories? 

■ Yes - 9 (100%) 

■ Nlo - 0 (0%} 

In .support of reach ing an enterprise agreement with your employer, do you 
authorise t he taking of protected industrial action against your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

28. An unlimited number of indefinit e or periodiic bans on the performance, 
su pervision, or direction of work for te-stling and/or commissioning of ,electrica l, 
dat a and fi r,e system installat ions and ,equipment? 

■ Yes - 9 (100%} 

■ No - 0 (0%) 
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Question 29 

 

 

 

 

 

 

 
 

 

 
Question 30 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 support ,of reach iing an enterprise agreement with your employer, do you 
autlilorise the taking of protected indust rial action against your emplloyer 
separately, concurrent ly and/or oonsecutively, in the form of: 

29. An unlimited number of indefin it e or periodic bans 011 the performance,. 
supervision, or direction of work 011 ,energizing the whole, or part, of a11 
eilectrica l instal lation and/or data iinstallations? 

■ Yes - 9 (100%} 

■ INlo - 0 (0%} 

In support of reaching an enterprise .agreement with your emp!loyer, do you 
authorise the taking of protected industrial action against you r emplloye·r 
separately, concurrently and/or oonsecutively, in t he form of: 

30. An unlimiit,ed number of indefinite or periodic bans on tlile use of Elevated 
Work Platforms (EWPs)? 

■ Yes - 9 (100%) 

■ INo - 0 (0%) 
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Question 31 

 

 

 

 

 

 

 
 

 

 
Question 32 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an enterprise agreement with your empioyer, do you 
authorise the taking of protected indust rial action agaii11st your emplloyer 
separately, concurrently and/or oonsecutively, i11 the form of: 

31 . .An unlimiited number of indefinite or periodic bans 011 the use of ladders? 

■ Yes - 9 (100%) 

■ INlo - 0 (0%) 

In .support of reaching an enterprise agreement w ith your emp!l,oyer, do you 
authorise the taking of protected industrial act ion against your emplloyer 
separately, concmrently and/or oonsecutively, in the form of: 

32. . . An unlimited number of indefiiniit:e or period ic bans on tile use of test 
equ ipment? 

■ Yes - 9 (100%) 

■ No - 0 (0%} 
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Question 33 

 

 

 

 

 

 

 
 

 

 
Question 34 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise .agreement with your emp!loyer, do you 
authorise the taking of protected industrial action against your employer 
separately, concmrently and/or oonsecllitively, -n the form of: 

33. An unlimited number of indefinite or period ic bans on the use of a work 
veh icle? 

■ Yes - 9 (100%) 

■ INlo - 0 (0%) 

In support of reaching an enterprise agreement w ith your emp!loye r, do you 
authorise the taking of protected industrial action against your emplloyer 
separately, concurrent ly and/or oonsecutively, in the form of: 

34. An un limited number of Indefinite or periodic bans on the use of personal 
power tools? 

■ Yes - 9 (100%) 

■ INo - 0 (0%) 
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Question 35 

 

 

 

 

 

 

 
 

 

 
Question 36 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of" reach ing an enterprise agreement w ith your ,empiloyer, do you 
authorise t he taking of protected ind ust ria I action agaii nst you r employer 
separately, concmrently and/or oonsecutively, in the form of: 

35. An un limited number of indefinit e or periodiic bans on attending call ou ts or 
being "on ca ll"? 

■ Yes - 9 (100%) 

■ No - 0 (0%) 

In .support of" reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industrial action against your emplloyer 
separately, concu rrent ly and/or oonseoutively, in the form of: 

36. An unlimit,ed number of indefinit e or periodic bans on submitting company 
inv,oicing information, paperwor1k, el,ect ronic forms, and/or test .sheets? 

■ Yes - 9 (100%) 

■ Nlo - 0 (0%} 
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Question 37 

 

 

 

 

 

 

 
 

 

 
Question 38 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of re·ach ing an enterprise .agreement with your ,emp!l-oyer, do you 
authorise the taking of protected indust rial action against you r employe·r 
separately, concurrently and/or oonsecutively, in the form of: 

37. An unlimited number of bans on the petformanoe, supervision, o,r direction 
of work for which the employee is required to leave or remain away fro m t heii r 
usual place of res idenoe? 

■ Yes - 9 (100%) 

■ INlo - 0 (0%} 

In support of reaching an enterprise agreement with your emplloyer, do you 
authorise the taking of protected indust rial action against your emplloyer 
separately, con cu rrently and/or oonsecutively, i11 the form of: 

38. An unlimited number of indefinite or period iic bans on working alone? 

■ Yes - 9 (100%) 

■ Nlo - 0 (0%) 
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