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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/1146) has been managed and 

declared independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/1146) result has been audited and 

the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  13 

Total Participated:  9 

 

9 out of 13 have answered all questions  69.2%  

Final Ballot Audit: Thursday, 31 July 2025 at 12.05pm AWST 

 

 

Communications, Electrical, Electronic, Energy, Information, Post al, Plumbing and Allied Services Union of Australia 

Protected Action Baillot (B2025/ 11146) 

Voters: 13 

Total Participated: 9 (69.2%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In suppo:rt of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industrial action against your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

1 .. An un limited number of stoppages of work, induding consecutive stoppages 
of work, for one (1) hour in durat1ion? 

■ Yes -9 (100%} 

■ N'o - 0 (0%) 

111 suppo:rt of reaching an enterprise agreement w ith your emp!loyer, do you 
authorise the taking of protected industrial action against you r emplloyer 
separately, con current ly and/or consecutively, in the form of: 

2. An un limited number of stoppages of work, indluding consecutive stoppages 
of work, for two (2) hours iin duration? 

■ Yes - 9 (100%) 

■ INo - 0 (0%} 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .suppo:rt of reach ing an enterprise agreement with your emp'loyer, do you 
authorise the taking of protected industria l acbon against your employer 
separately, concurrent ly and/or oonsecutively, in the form of: 

3. An un limited number of stoppages of wo rk, including oonsecutive stoppages 
of work, for four ,(4) hours in duration? 

■ Yes - 8 (88.9%) 

■ No - 1 (11.1%) 

111 support of reachiing an enterprise agreement with your employer, do you 
authorise the taking of protected industrial action against your employer 
separately, concurrently and/or oonsecutively, in the form of: 

4 .. An un limited number of stoppages of work, including consecutive stoppages 
of work, for twelve ,(12) homs in duration? 

■ Ye·s - 8 (88.9%) 

■ No - 1 (11.1%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

lri support of reach ing an enterprise agreement with your employer, do you 
authorise the taking of prot ected industria l action aga inst your employer 
separat ely, concurrently and/or oonsecutively, in the form of: 

5 .. An un limited number of stoppages of work, induding oonseout ive stoppages 
of work, for twenty-fom (24) hours in duration? 

■ Yes - 8 (88.9%) 

■ No - 1. (1.1.1%) 

In support of reaching an ent erprise agreement with your employer, do you 
authorise the taking of protected industria l action against your emplloyer 
separately, concurrent ly and/or oonsecutively, in t he form of: 

6 .. An un limited numbN of indefinite or peniodic bans on the pe tform a11oe of 
overtime, including pre-sh ift: overtime? 

■ Yes - 9 (100%) 

■ Nlo - 0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach iing an enterprise agreement w ith your employer, do you 
authorise the taking of protected industrial action aga inst you r employer 
separately, concurrently and/or oonsecutively, in the form of: 

7 .. An un limited number of indefinite or per iodic bans on performing call outs? 

■ Yes - 9 (100%) 

■ INo - 0 (0%} 

In suppo:rt ofreaching an enterprise agreement with your employer, do you 
authorise the taking of protected industrial action against you r employer 
separately, concurrently and/or consecutively, in the form of: 

8 .. An un limited number of indefinite or peniodic bans on providing instruction 
or direction t o contractors and/or labour hire emplloyeeS? 

■ Yes - 9 (100%) 

■ INo - 0 (0%} 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reach ing an enterprise agreement with your emp!loyer, do you 
authorise t he taking of protected industrial action against your emplloyer 
separately, concurrent ly and/or oonsecutively; in the form of: 

9 .. An un limited number of indefinite or per iodic bans on the ut i lisat ion of high­
risl< work llicenoes '? 

■ Yes - 9 (100%} 

■ Nlo - 0 (0%) 

In .support of rnachiing an enterprise agreement w ith your emp!loyer, do you 
authorise t he taking of protected industrial action against you r employer 
separately, con current ly and/or oonserutively, in t he form of : 

10. An unlimited nurnber of indefinit e or periodic bans on using oomputers t o 
document work? 

■ Yes - 9 (100%) 

■ INo - 0 (0%} 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 .support of reach iing an enterprise agreement w ith your emp~loyer, do you 
authorise the taking of protected industrial action agaiirist your emplloyer 
separately, concmrently and/or oonsecutively, in the form of: 

11. An unlimited Number of indefin it e or periiodic bans on working with 
Contractors? 

■ Yes - 9 (100%) 

■ Nlo - 0 (0%) 

111 suppo:rt of reaching an enterprise agreement 1ovith your emp!loyer, do you 
authorise th,e taking of protected indust rial action aga inst you r employer 
separately, concurrently and/or oonsecutively, in the form of: 

12. An un limit,ed number of indefinite or periodic bans on the performance of 
worlk which requires holding a permit or signing on to a permit? 

■ Yes - 9 (100%) 

■ INo - 0 (0%} 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

lri suppo:rt of reaching an enterprise agreement with your ,employer, do you 
authorise the taking of protected industrial action against you r employer 
separately, concurrently and/or consecutively, i 11 the form of: 

B . An unli miit ed number of ind efiinite or period iic bans of the use of measuring 
and t est equ ipment, induding tile usage of resullts/test sheets? 

■ Yes - 9 (.100%) 

■ No - 0 (0%} 

In suppo:rt of reachiing an enterprise agreement with your empioyer, do you 
authorise the taking of protected industrial action against you r empl'oyer 
separately, con currently and/ or consecutively, i 11 the form of: 

14. An unlimiited nurnber of indefin ite or period iic bans of oomplet ing planned 
wor1k orders. Except where a crit ical task is requiired due to an imminent r isk to 
a pe:rson' s saf,ety? 

■ Yes - 9 (100%) 

■ No - 0 (0%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reach ing an enterprise agreement w ith your emp'loyer, do you 
authorise the taking of protected industrial action agaiinst you r emplloyer 
separately, concurrent ly and/or oonsecutively, in the form of: 

15. An unlimited number of indefinite or periodic bans of the use of persona II 
hand tools? 

■ Yes - 8 (88.9%) 

■ No - 1 (1.1.1%) 

In support of reaching a,n enterprise agreement with your emp!loyer, do you 
authorise the taking of protected industrial actio:n agaiinst your emplloyer 
separately, concmrently and/or oo:nsecutively, in the form of: 

16. An unlimit ed number of indefinite or periodic bans on using technology 
(phones, oo:mputers, laptops, tablets, printers, radios, etc.) during nonmal dut ies 
( except for when in an emergency)? 

■ Yes - 8 (88.9%) 

■ No - 1 (11..1%) 
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