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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/627) has been managed and 

declared independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/627) result has been audited and the 

declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  4 

Total Participated:  4 

 

4 out of 4 have answered all questions  100.0%  

Final Ballot Audit: Friday, 2 May 2025 at 02.20 pm AWST  

 

 

Commu1nii'catiions. Eilectrical,. Electronic,. Energy. lnfo111matiion. Postail, Plumbing 

and AHied Serviices Union of Aust,ra,I ia IProtect,edl Action Ballot ( B202 5/ 62 7) 

Voters: 4 

Tota l Participated: 4 (100.0%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In suppo:rtofreaching a,n Enterprise Agreement with you r Emplloyer do you 
endorse the taking of any and all protected industriial action against your 
employer which is authorised by thiis ballot, separately, concurrentl'y and/or 
consecutiively in the form of: 

1 . An u n I imited number of stoppages of work, ind udi ng oo nsemt ive stoppages 
of work, for one (1) minute in duration? 

■ Yes - 4 (100.0%) 

■ No- 0 f0%) 

In support of reaching an Enterprise Agreement with your Employer do you 
endorse the taking of any and all protected iindustrial action aga inst your 
employer wh ich is authoriised by thiis ballot, separately, concurrenUy and/or 
conserntiively in the form of: 

2 .. An un limited number of stoppages of work, induding oonserutive stoppages 
of work, for one (1) hour in durat1ion? 

■ Yes - 4 (100.0%) 

■ No -0 f0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reaching alil Enterprise Agreeme11t with you r Emplloyer do you 
endorse the taking of a11y and all protected i11dustrial actiolil against your 
ernp oyer wh ich is authoriis,ed by this ballot, separately, concun,ent lly and/or 
consecutiively in the form of: 

3. An un limited number of stoppages of work, indludi11g oonserut ive stoppages 
of work, for tw•elilty-four (24) hours in duration? 

■ Yes - 3 (75.0%) 

■ No - 1 (2.5.0%) 

111 suppo:rt of reiaching an Enterprise Agreement v,(th your Emplloyer do you 
endorse the taking of any and all protected ii11dustrial actiolil against your 
employer wh ich is authorised by this ba llot, separately, conum,entlly and/or 
consecutiiv,ely in the form of: 

4l .. An un limited number of indefinite or peniodic bans on the perform ance of 
overtime? 

■ Yes - 4 (100.0%) 

■ No -0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

lln suppo:rt ofreachiing an Enterprise Agreement with your Employe·r do you 
endorse the taking of any and al l protected iindustriial action against your 
employer wh ich is authorised by th is ba llot, sepa rately, concurrent ly and/or 
consecutiively in the form of: 

S .. An un limited number of indefinite or peniodic bans on the petformanoe of 
pre-shift 0111ertime? 

■ Yes -4 (100.0%) 

■ No-0 tO%) 

In .support of re,aching an Enterprise Agreement with your Emplloyer do you 
endorse the taking of any and al l protected industrial action against your 
employer which is authorised by this bal lot, separat ely, connmentlly and/or 
consecutiively in the form of: 

6., An un limited number of indefinite or periodic bans on perform ing ,cal l outs? 

■ Yes - 4 (100.0%) 

■ No- 0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reaching an Enterprise Agreement with your Employer do you 
endorse the taking of any and all protected iindust rial action against your 
employer wh ich is authoriised by this ba llot, separately, conrn rrentlly and/or 
consecutively in t he form of: 

7. An unlimited number of indefinite or periiodic bans on working with, training 
and providing iinstru ction or direction t o contractors and/or labour h-re 
employees? 

■ Yes - 4 (100.0%) 

■ No - 0 (0%) 

1 n .support ,of reiach ing an Enterprise Agreement with your Employer do you 
endorse th,e taking of any and al l protected indust rial action against your 
e:mployer wh ich is authoriised by thiis ba llot, s,epiarntely, concurrentlly and/or 
consecutiively in the form of: 

8. An unlimited Number of indefinite or periodic bans on t he util iisation of high
risk work !licenses? 

■ Yes - 4 (100.0%) 

■ No - 0 tO%) 

CiVS 

mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an Enterprise Agreement with you r Employer do you 
endorse the taking of any and al l protected industrial action against your 
employer wh ich is authoris,ed by t his ballot, separately, connment l~ and/or 
consecutiv,ely in the form of: 

9 .. An t.m limited Number of indefinite or periodic bans on t he performance of 
wor1king add itional shifts outside ,ofthe normal roster? 

■ Yes - 4 (100.0%) 

■ No- 0 tO%) 

In support of reach iing an Enterprise Agreement with you r Employer do you 
endorse the taking of any and al l protected indust rial action against your 
employer wh ich is authorised by thiis ballot, s,epa rately, concu rrent !~ and/or 
consecutively in t he form of: 

10. An unlimiited Number of indefiiniite or pe riiodic bans on be ing fte.xible when 
taking meal and rest breaks? 

■ Yes - 4 (100.0%) 

■ No- 0 to%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 .suppo:rt of reach ing an Enterprise Agreement with yom Employer do you 
endorse t he taking of any and all protected indust rial action aga inst your 
employer wh ich is authorised by this ba llot, s,eparately, concurrently and/or 
consecutiively in the form of: 

11. An unlimited Number of indefinite or periodic bans on the using Compute1 
to docurnent work? 

■ Ye-s - 4l (100.0%) 

■ No-O t0%) 

111 support of reaching an Ent erprise Agreement with your Emplloyer do you 
endorse the taking of any and all protected indust rial action aga inst your 
employer wh ich is authorised by this bal lot, s,eparat ely, concurr,entlly and/or 
consecutfively in t he form of: 

12. An unlimited Number of indefiinite or periodic bans on de-isolat ing? 

■ Yes -4l (100.0%) 

■ No- 0 (0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .suppo:rt of reaching an Ent erprise Agreement with you r Emplloyer do you 
endorse the taking of any and all protected industrial action against your 
ernployer wh ich is authoriised by thiis ba llot, separat ely, conrnrrent lly and/or 
consecutively in the form of: 

13. An unlimited number of indefiin iite or periodic bans on holding permits 
and/or signing on t o permits? 

■ Yes -4 (1.00.0%) 

■ No- 0 (0%) 

In suppo:rt of reaching an Ent erprise Agreement with you r Employer do you 
endorse the taking of any and all protected iindust ria l action against your 
employer wh ich is authorised by t hiis ballot, s,eparately, conrnrrentlly and/or 
consecutiively in the form of: 

14. An unlimiited nurnber of indefinite or periodiic bans of tlhe use of measuring 
and t est equ·pment, iinclud ing the usage of res.ullts/test sheets?· 

■ Yes -4 (100.0%) 

■ No -0 (0%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 suppo:rt of reach ing an Enterprise Agreement with yom Emplloyer do you 
endorse the taking of any and al l protected indust rial actio11 against your 
ernployer wh ich is authorised by t his ba llot, separately, concurr,ent lry" and/or 
consecutively in the form of: 

15. An unlimited number of indefinite or periodic bans of aocessing t he Hv,e 
plant? 

■ Yes -4 (100.0%) 

■ No-0 f0%) 

I 11 support of reach iing an Enterprise Agreement with ym.ir Emp lloyer do you 
endorse the taking of any and al l protected iindust riial action against your 
ernployer wh ich is authorised by t his ba llot, s.eparately, concurrent lry" and/or 
consecutiv,ely in the form of: 

16. An unlimited 11umber of indefinite or periodic bans of driviing vehicles? 

■ Yes - 4 (100.0%) 

■ No- 0 (0%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach iing an Enterprise Agreement with yom Emp I oyer do you 
endorse the taking of any and all protected iindustrial action against your 
employer wh ich is authorised by t his ba llot, separately, concurrent lly and/or 
conserntively in the form of: 

17. An unlimited number of indefinite or period ic bans of completing planned 
wor1k orders? 

■ Yes - 4 (100.0%) 

■ No- 0 (0%) 

In support of reach iing an Enterprise Agreement with your Emplloyer do you 
endorse the taking of any and all protected iindustrial action aga inst your 
e:mployer which is authori s,ed by this ba llot, separnt,ely, concu rrentlly and/or 
consecutiively in the form of: 

18. An unlimited number of indefinite or pe·riodic bans on ascending or 
descend ing st airs and ladders of more than three treads/rnngs? 

■ Yes -4 (100.0%) 

■ No- 0 (0%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an Enterprise Agreement with yom Emplloyer do you 
endorse the taking of any and all protected industrial action against your 
employer wh ich is authorised by this ba llot, SJeparately, concu rr,ent lly and/or 
consecutiively in the form of: 

19. An unlimited number of indefinite or periodic bans of the use of persona l 
hand tools? 

■ Ye-s - 3 (75.0%) 

■ No - 1 (25.0%) 

In .support of reaching an Enterprise Agreement with you r Emplloyer do you 
endorse the taking of any and all protected industrial action against your 
employer wh ich is authorised by this ba llot, s,eparat ely, concurrent lly and/or 
consecuti~ely in the form of: 

20. An unlimited number of indefinite or period ic bans 0 11 performing work by 
means of Rope Access, or Rope Access work? 

■ Yes -4 (1.00.0%) 

■ No-0 (0%) 
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Question 21 

 

 

 

 

 

 

 
 

 

 
Question 22 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In supp o:rt of reach iing an Enterprise Agreement with you r Emplloyer do you 
endorse the taking of any and all protected indust rial action against your 
employer wh ich is authorised by thiis ba llot, separately, concu rrentlly and/or 
consecutirvely in t he form of: 

21. An unlimit ed nurnber of indefin ite or period iic bans on the use or comp letion 
of pape1rwork? 

■ Yes - 4 (100.0%) 

■ No -0 (0%) 

In supp o:rt of reach iing an Enterprise Agreement with your Emplloyer d,o you 
endorse t he taking of any and all protected industrial action against your 
employer wh ich is authoriised by thiis ba llot, separately, concu rr,entl'y and/or 
consecutiiv•ely in the form of: 

22. An unlimiited number of indefinite or period iic bans on the use of technology 
induding phones, radios, computers, and t ab lets for all work? 

■ Yes -4 (100.0%) 

■ No -0 f0%) 
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Question 23 

 

 

 

 

 

 

 
 

 

 
Question 24 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an Enterprise Agreement with yom Emplloyer do you 
endorse the taking of any and all protected industriial action aga inst your 
employer wh ich is authorised by thiis ba llot, s,epa rately, conrn rrentlly and/or 
conserntrvely in the form of: 

23. An unlimited number of indefinite or period ic bans 011 work on ,export 
sh ipping? 

■ Yes - 4 (1.00.0%) 

■ No- 0 tO%) 

In .support of reaching an Enterprise Agreement with yom Emplloyer do you 
endorse the taking of any and all protected indust rial action against your 
employer wh ich is authorised by thi.s ballot, separately, concu rrentlly and/or 
consecutfv,ely in the form of: 

24. An unlimited number of indefinite or periodic bans 011 the operation of 
heavy machinery? 

■ Yes -4 (100.0%) 

■ No-0 tO%) 
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