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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot has been managed and declared 

independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot result has been audited and the declared 

result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  3 

Total Participated:  3 

 

3 out of 3 have answered all questions  100.0%  

Final Ballot Audit: Thursday, 8 May 2025 at 12.05pm AWST 

 

 

,Comm uni'cat:iions, Ellectric:al,. Electronic,. Ene:rgy. I nfoll'mation. 

Postat Plum1lbing1 a1n.d Alllied Servlic:es Union of A ustrali1a 

Pirotected Act.ion Ballot 

Voters.: 3 

Tota l Participated: 3 (1 00.0%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In .s upport of reaching an enterprise agreement with your ,emp!loyer, do you 
authorise the taking of protected industrial action against your employer 
separately, concurrently and/or oonsecutively, in the form of: 

1. An un limited number of stoppages of work, indluding consecutive stoppages 
of work, for one (1) hour in durat ion? 

■ Yes - 3 (100%) 

■ No - 0 (0%} 

In .s upport of reach ing an enterprise agreement with your empioyer, do you 
authorise the taking of protected ind ust ria I action aga i 11st you r empl oye·r 
separately, concurrently and/or oonsecutively, in the form of: 

2 .. An un limited number of stoppages of 1too:rk, indluding oonsecut ive stoppages 
of work, for two (2 ), hours in duration? 

■ Yes - 3 (100%) 

■ No - 0 (0%) 

CiVS 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 support of reaching an enterprise agreement with your ,employer, do you 
authorise the taking of protected indust rial action agaii11st your employer 
separately, concmrently and/or oonsecutively, in the form of: 

3 .. An unlimited number of stoppages of work, induding oonsecut ive stoppages 
of work, for four ,(4) hours iri durat1ion? 

■ Yes - 3 (100%) 

■ Nlo - 0 (0%) 

In support of reaching an enterprise agreement with your emplloyer, do you 
authorise the taking of protected indust rial action against your employer 
separately, concurrently and/or oonserutively, in the form of: 

4 .. An un limited nurnbe·r of stoppages of 11rork, induding oonseoutive stoppages 
of work, for eight (8} hours in durat ion? 

■ Yes - 3 (100%) 

■ Nlo - 0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .suppo:rt of reaching an enterprise agreement w ith your ,employer, do you 
authorise the taking of protected industrial action aga inst your emplloyer 
separately, concmrently and/or consecutively, in t he form of: 

5 .. An un limited number of stoppages of work, including oonserutive stoppages 
of work, for tw,elve (12) hours in dlmation? 

■ Yes - 3 (100%) 

■ INo - 0 (0%) 

In support of reiachiing an enterprise .agreement with your employer, do you 
authorise th,e taking of protected indust rial action aga inst your employer 
separately, concurrently and/or oonserutively, in t he form of: 

6 . An unlimited number of stoppages of work, induding oo:nserut ive stoppages 
of work, of t he enti re sh ilt duration? 

■ Yes - 3 (100%) 

■ INo - 0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reachiing an ent erp rise agreement w ith your employer, do you 
authorise t he taking of protected indust rial action against your emplloyer 
separately, concurrent ly and/or consecutively, in t he form of: 

7 .. An un limited number of stoppages of work, induding consecut ive stoppages 
of work, for IForty-eiglht (48) hours in dmat iion? 

■ Yes - 3 (100%) 

■ INo - 0 (0%) 

In support of reaching an ent erprise agreement w ith your employer, do you 
authorise t he taking of protected indust rial action against your emplloyer 
separately, concurrent ly and/or oonsecutively, in t he form of: 

8 .. An unlimited number of indefi nite or peniodic bans on the perform ance of 
overtime? 

■ Yes - 3 (100%) 

■ Nlo - 0 (0%} 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an enterprise .agreement 1,vith your empioyer, do you 
authorise the taking of protected industrial action aga inst you r emplloyer 
separatelly, concurrently and/or oonsecutively, in the form of: 

9. An un limited numbe·r of indefinite or per iodic bans on performing call outs? 

■ Yes - 3 (100%) 

■ Nlo - 0 (0%} 

In suppo:rt of reaching a,n enterprise .agreement with your ,emp!loyer, do you 
authorise t he taking of protected industrial action against you r employer 
separat ely, concurrent ly and/or oonsecutively, in the form of: 

10. An unlimited number of indefinit e or period iic bans on the utilizatiion of high­
risk work llicenoes? 

■ Yes - 3 (100%} 

■ No - 0 (0%} 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

lri suppo:rt of reiachiing ari enterprise agreement w ith your employer, do you 
authorise the taking of protected ind ust ria I action agai 11st you r employer 
separately, concurrently and/or consecutively, in the form of: 

11. An unlimited number of indefinit e or periodic bans on the performance of 
\i!/Or1king addit ional shifts ou tside the normal roster? 

■ Yes - 3 (100%} 

■ INlo - 0 (0%) 

In support of reaching an enterprise agreement with your emp1loyer, do you 
authorise th,e taking of protected indust rial action against you r employer 
separately, concurrently and/or oonserul:ively, in the form of: 

12. An unlimited number of indefinite or period ic bans on the use of oomputers. 
and or t echnology including mobile phones and two way radio' s'? 

■ Yes - 3 (100%} 

■ No - 0 (0%} 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reach iing an enterprise agreement with your ,employer, do you 
authorise the taking of protected ind ust ria I action agai 11st you r emplloye,r 

sepa,rately, concurrently and/or oonsecutively, in the form of: 

13. An unlimit ed nurnber of indefinit e or periodiic bans on the use of keys 
(includiing locks for doors, vehicles, personal isolation llocks and eil,ectronic swipe 
keys)? 

■ Yes - 3 (100%) 

■ INlo - 0 (0%) 

In support of reach iing an enterprise agreement with your employer, do you 
authorise the taking of protected ind ust ria I action agai 11st you r employer 
separately, concurrently and/or oonsecutively, in the form of: 

14. An unlimited nurnber of indefinft e or periodic bans on working w ith, or 
providing instruction or direct ion to, Gont ractors? 

■ Yes - 3 (100%) 

■ INlo - 0 (0%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 support of reachiing an enterprise agreement with your empl,oyer, do you 
authorise the taking of protected industrial action agaii11st your employer 
separately, concu rrently and/or oonsecutively, in the form of: 

15. An unlimited number of indefin it e or periodic bans on attendance of 
wor1kplace meetings (including todlbox meetings)? 

■ Yes - 3 (100%) 

■ Nlo - 0 (0%} 
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