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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/937) has been managed and 

declared independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2025/937) result has been audited and the 

declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  35 

Total Participated:  28 

 

28 out of 35 have answered all questions  80.0%  

Final Ballot Audit: Monday, 7 July 2025 at 12.05pm AWST 

 

 

,Commu1niicatiions, Ellectrical. Electronic,. En,ergy~ lnforimatiion. 

Posta l, Plumbing ,and Allied Serviic.es Union of' Austra1lia 

Protected Action Ballot (B2025/9137) 

Voters.: 35 

Tota l Participated: 28 (80.0%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In suppo:rt ofre,achiing an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected indust rial action against your 
ernployer wh ich is authorized by this balllot, s,eparately, concurrently and/or 
consecutiively in the form of: 

1. An un limited number of stoppages of work, induding oo:nsecut ive stoppages 
of work, for one (1) hour in durat ion? 

■ Yes - 28 (1.00%) 

■ No -0 f0%) 

In suppo:rt of reaching an Enterprise Agreement \rilith yom employer, do you 
endorse th,e taking of any and all protected iindust rial action against your 
employer which is authorized by thiis ballot, s,eparat ely, concmrently and/or 
consecutiiv,ely in the form of: 

2 .. An un limited number of stoppages of work, including oo:nserutive stoppages 
of work, for 2 hours in duration? 

■ Yes - 28 (1.00%) 

■ No -0 (0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .suppo:rt of reaching an Enterprise Agreement v11ith you r employer, do you 
endorse the taking of any and all protected iindust rial action against your 
employer wh ich is authorized by thiis balllot, separately, conumently and/or 
consecut iively in the form of: 

3 .. An un limited number of stoppages of work, including consecutive stoppages 
of work, for 4 hours i 11 durat ion? 

■ Yes - 28 (100%) 

■ No-0 tO%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse· t he taking of any and all protected indust rial action aga inst your 
employer wh ich is authori zed by t hiis ballot, s,eparat ely, concurrently and/or 
consecut iively in the form of: 

4. An un limited number of stoppages of wo:rk, inclludi11g oonsecutive stoppages 
of work, for 24 homs in durat ion? 

■ Yes - 2.7 (96.4%) 

■ No-1 (3.6%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reach ing an Ent erprise Agreement with yom employer, do you 
endorse the taking of any and al I protected indust rial action against your 
employer which is authorized by this ba llot, separat ely, concurrently and/or 
consecuti~,ely in t he form of: 

5 .. An unlimited number of indefinite or peniodic bans on submiUiing paper.vork 
and electronic data with t he except ion of t im e records? 

■ Yes - 27 (96.4%) 

■ No - 1 (3.6%) 

In .support of reachiing an Ent erprise Agreement with yom employer, do you 
endorse the taking of any and al l protected indust rial action aga inst your 
employer wh ich is authorized by th is balllot, separat ely, concurrently and/or 
consecut ively in the form of: 

6 .. An unlimited number of indefinite or per iodic bans on travel ling in more than 
one direction on false cars/ platforms (eiither up or down onlly)? 

■ Yes - 2.6 (92..9%) 

■ No - 2 (7.1%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .suppo:rtofreiaching an Enterprise Agreementvllith yom employer, do you 
endorse the taking of any and al I protected indust rial action against your 
employer which is authorized by this ballot, Sieparat ely, conctmently and/or 
consecutfvely in the form of: 

7. An indefiniite or periodic modification of -nstalllation practioes so t o install! 
on ly left-lhand raills for car and counterweights? 

■ Yes - 26 (92.9%) 

■ No- 2 (7.1%) 

In support of reaching an Enterprise Agreement w1ith yom employer, do you 
endorse the taking of any and al I protected ii ndu st riial a ct ion against your 
employer which is authorized by this ballot, separately, concurrently and/or 
consecutiively in the form of: 

8 .. An un limited number of indefinite or peniodic bans on answering phone ca Ills 
or responding to SIMS me.ssages? 

■ Yes - 26 (92 .. 9%) 

■ No - 2 (7.1%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reachiing an Enterprise Agreement v11ith your employer, do you 
endorse the taking of any and al I prot,ected industrial action against y,our 

employer wh ich is authorized by this balllot, s.eparat ely, concu rr,ently and/or 
consernt iiv,ely in t he form of: 

9 .. An u n I imited number of iindefi nite or peniodic bans on w o rki 11g overtime? 

■ Ye,s - 27 (96.4%) 

■ No - 1 (3.6%) 

In suppo:rt of rnachiing an Enterprise Agreement with you r employer, do you 
endorse t he taking of any and al l protected indust rial action against your 
employer which is authorized by this ba llot, separately, connmently and/or 
consecut iively in t he form of: 

10 . .An unlimited number of indefinite or periodic bans on performing wo:rk on 
partioular sites? 

■ Yes - 26 (92.9%) 

■ No - 2 (7.1%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 support ofreaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and al l protected indust riial action against your 
employer wh ich is authorized by th is balllot, separat ely, concurrently and/or 
consecutively in the form of: 

11 . .An unlimited number of indefinit e or periodic bans on cha rging mobile 
phones at home? 

■ Yes - 2.6 (92.9%) 

■ No - 2. (7.1%) 

In support of reachiing an Enterprise Agreement with you r employer, do you 
endorse the taking of any and al l protected iindustrial action against your 
employer wh ich is authorized by thiis ba lllot, separately, concmrently and/or 
consecutiw ly in the form of: 

12 . .An unlimited nurnber of indefinirte or periodic bans 0 11 using mobile phon es 
and/or computers? 

■ Yes - 2.6 (92.9%) 

■ No - 2. (7.1%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach iing an Ent erprise Agreement with your employer, do you 
endorse the taking of any and al I prot ected indust rial action against your 
employer which is authorized by this ba llot, separat ely, concmr,ently and/or 
consecuUvely in the form of: 

13. An un limited number of indefinite or periodic bans on ,entering PIN numbers 
ass,ociat ed with company cards? 

■ Yes - 2.6 (92.9%) 

■ No - 2 (7.1%) 

In support of reaching an Ent erprise Agreement with you r employer, do you 
endorse t he taking of any and al l protected indust rial action against your 
employer wh ich is authorized by thiis ballot, Sieparat ely, concurrently and/or 
consecutively in t he form of: 

14. An unlimited number of indefinite or period ic bans on work for part icu lar 
cl ients? 

■ Yes - 26 (92.9%) 

■ No - 2 (7.1%) 
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