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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Construction, Forestry and Maritime Employees Union Protected Action Ballot 

(B2024/1056) - Adelaide has been managed and declared independent of all other parties. 

 

The Construction, Forestry and Maritime Employees Union Protected Action Ballot 

(B2024/1056) – Adelaide result has been audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  51 

Total Participated:  50 

 

50 out of 51 have answered all questions  98.0%  

Final Ballot Audit: Wednesday, 11 September 2024 at 12.40pm AWST 

 

 

Construction. For,estry a1ndl IMa1r iti n,,e IE.m plo,yees Uni on P1r,otected Action Ba1II ot 

(B2024/10,56) - Adelaide 

Voters: 51 

Total Pa rticipated: 50 (98.0%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Do you, for the purposes of advancing ciaims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your emplovment with Qube, 
authorise protected industrial action which may be taken separatelry-, 
concurrently an.d/ or consecutively in the form of: 

1. An u n I imited number of stoppages ot work of 1 hour du ration? 

■ Yes - 50 (100.0°/4) 

■ No- 0 f0%) 

Do you, for the purposes of advancing daims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your employme:nt with Qube, 
authorise protected industrial action which may be taken separatelry-, 
concurrently and/or consecutively in the form of: 

2. An unlimited number of stoppages of work of 4 hours duration? 

■ Yes - 49 (98.0%) 

■ INo - 1 (2.0%) 

CiVS 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purpos;es of advancing claims in the negotiation of an enterprise 
agreement: to govern the terms and conditions of your employment with Qube, 
authorise protected industrial action which may be taken separately, 
concurrently and/or consecutively in the form of: 

3. An unlimited number ofstoppage.s offworkof8 hours durat ion? 

■ Yes - 50 (1:00.0%) 

■ No- 0 (0%) 

Do you, for the purposes of advancing cla ims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your employment with Qu be, 
authorise protected industrial action which may be taken separately, 
concurrently and/or oons;ecutively in the form of: 

4. An unlimited number of .stoppages of work of 12 hours duration? 

■ Yes - 48 (96.0%} 

■ No - 2 (4.0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purpos.es of advancing dlaims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your employment with Qube, 
authorise protected industrial action which may be taken separate!¥, 
concurrently and/or consecutively in the form of: 

5. An unlimited number of stoppages of work of 24 hours duration? 

■ Yes - 50 (100.0%) 

■ No-0 (0%) 

Do you, for the purpos.es of advancing daims in the negotiatlion of an enterprise 
agreement to govern the terms and conditions of your employment with Qube, 
authorise protected industrial action which may be taken separately, 
concurrently and/or consecutively in the form of: 

6. An unlimited number of bans on the performance of any work on any ship for 
a period off 8 hours commencing at the time that ship has been tied up to the 
wharf? 

■ Yes - 49 (98 . .0%) 

■ No -1 (2 . .0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purposes of advancing dlaims in the negotiation of an enterprise 
agreement to govem the terms and conditions of your emplloyment with Qube, 
authorise protected industiria l action which may be taken separate!¥, 
concurrently and/or consecutively in the form of: 

7. An unlimited number of bans on the performance of work on any shift that is 
not a shift of 8 hours duration? 

■ Yes - 49 (98.0%} 

■ INo - 1 (2 . .0%} 

Do you, for the purposes of advancing dlaims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your employment with Qube, 
authorise protected industrial action which may be taken separately, 
concurrently and/or consecutively in the form of: 

8. An unlimited number of bans on the performance of work on any shift that 
does not oommence at 0700, 1500 or 2300 hours? 

■ Yes - 50 (1'°0.0%) 

■ No- 0 (0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purposes of advancing claims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your employment with Qube, 
authorise protected industrial action which may be taken separately, 
concurrently and/or consecutively in the form of: 

9. An unlimited number of bans on the performance of shift extensions? 

■ Yes - 48 (96.0%) 

■ No - 2 (4.0%) 

Do you, for the purposes of advancing di aims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your emplloyment with Qube, 
authorise protected industrial action which may be taken separately, 
concurrently and/oroons.ecutively in the form of: 

10. An unlimited number of bans on the performance of shift pre-starts? 

■ Yes - 48 (96.0%) 

■ No - 2 (4.0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purposes of advancing di aims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your employment with Qube, 
authorise protected industrial action which may be taken separatelly, 
concurrently and/or consecutively in the form of: 

11. An unlimited number of bans on the performance of any work while any 
other employee whose employment will be covered by the proposed 
agreement is on a meal or other break? 

■ Yes - 50 (1'00.0%) 

■ No-0 (0%) 

Do you, for the purposes of advancing claims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your employment with Qube, 
authorise protected industrial action which may be taken separatelly, 
concurrently and/or consecutively in the form of: 

12. An unlimited number of bans on the performance of any work between 
2300 and 0700 hours? 

■ Yes - 49 (98.0%) 

■ INo - 1 (2 . .0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purposes of advancing claims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your employment with Qube, 
authorise protected industrial action which may be taken separately, 
concurrently and/or consecutively in the form of: 

13. An unlimited number of bans on the performance of work on any 
nominated shipping line? 

■ Yes - 49 (98 . .0%) 

■ No - 1 (2 .. 0%) 

Do you, for the purpos.es of advancing daims in the negotiation of an enterprise 
agreement to govern the terms and conditions. of your employment with Qube, 
authorise protected industrial action which may be taken separatety, 
concurrently and/or consecutively in the form of: 

14. An unlimited number of bans on the performance of work on any K-Line 
shipping line vessel? 

■ Yes - 48 (96.0%) 

■ No - 2 (4 . .0%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purposes of advancing claims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your employment with Qube, 
authorise protected industrial action which may be taken separate!~, 
concurrently and/or consecutively in the form of: 

15. An unlimited number of bans on the performance of work on any shift that 
has a start time that has been varied from the ordered allocation time? 

■ Yes - 49 (98.0%) 

■ INo - 1 (2.0%} 

Do you, for the purposes of advancing daims in the negotiation of an enterprise 
agreement: to govern the terms and conditions of your employment with Qube, 
authorise protected industrial action which may be taken separately, 
concurrently and/or consecutively in the form of: 

16. An unlimited number of bans on the performance of call-ins outside of 
allocated shifts? 

■ Yes - 48 (96.0%) 

■ No - 2 (4.0%} 
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Question 17 

 

 

 

 

 

 

 
 

 

 
 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Do you, for the purposes of advancing dlaims in the negotiation of an enterprise 
agreement to govern the terms and conditions of your employment with Qube, 
authorise protected industrial action which may be taken separately, 
concmrently and/or consecutively in the form of: 

17. An unlimited numb.er of bans on transferring b-etween berths and sites once 
allocated to work? 

■ Yes - 49 (98.0%) 

■ INo - 1 (2.0%) 
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