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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Health Services Union Protected Action Ballot (B2024/1009) has been managed and 

declared independent of all other parties. 

 

The Health Services Union Protected Action Ballot (B2024/1009) result has been audited and 

the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  11 

Total Participated:  7 

 

7 out of 11 have answered all questions  63.6%  

Final Ballot Audit: Friday, 23 August 2024 at 01.05 pm AWST 

 

 

Heaillith Services Union Protled::ed Ad:ion !Ballot (B20.24/1009) 

Voters : 11 

Total Pa rticip,ated: 7 (63 .6%} 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by Health Services Union, 
Tasmania Branch members against your employer, to be taken separately, 
concurrently and/or consecutively, in the form of: 

1. Indefinite or periodic industrial action in the form of restricting, limiting or 
delaying the performance of work by putting on, wearing and explaining, union 
badges ,or campaign clothing? 

■ Yes - 7 (100%) 

■ No- 0 (0%} 

In support of reach ing an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industria l action by Health Services Union, 
Tasmania Branch members against your employer, to be taken separately, 
concurrently and/or consecutively, in the form of: 

2. Indefinite or periodic industrial action in the form of a ban on performing 
overtime? 

■ Yes - 7 (100%) 

■ No - 0 (0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterp1nise agreement with your employer, do you 
endorse the taking of protected industria l action by Health Services Union, 
Tasmania Branch members against your employer, t o be taken separately, 
concurrently and/or consecutively, in the form of: 

3. Indefinite or periodic industrial action in the form of a ban on medical scientists 
perform ing administrative tasks, including not entering patient demographics into 
databases (inclluding, but not limited to, scanning); not performing data entry or 
faxing res.ullts; not entering invoice numbers into Genie; not making appointments 
(including, but not l imited to, for semen analysis); not entering dat a for semen 
analysis; not responding to emails.; not answering phone ca lls or transferring 
phone cal ls to management; not sending embryo photos; and not phoning patients 
with results rega rd ing fertilizat ion and 6 day freeze outcomes? 

■ Yes - 7 (100%) 

■ No-0 (0%) 

In support of reach ing an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by Health Services Union, 
Tasmania Branch members against your employer, to be taken separately, 
con currently and/or oon!;ecutively, in the form of: 

4!. Indefinit e or periodic industrial action in the form of a ban on ordering, 
reoeipting or entering dat a for any products, i ndl udi ng (but not I im ited to), the 
ordering of culture media? 

■ Yes - 7 (100%) 

■ No - 0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by Health Services Union, 
Tasman Ta Branch members against your employer, to be taken separately, 
concurrently and/or oons;ecutively, in the form of: 

5. !Indefinite or periodic industrial action in the form of a ban on ordering, 
arranging or entering data for any pathology tests including (but not llimited to), 
patients partioipatling in the donor program? 

■ Yes - 7 (100%) 

■ No - 0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by Health Services Union, 
Tasmania Branch members against your employer, to be taken separately, 
concurrently and/or oons;ecutively, in the form of: 

6. Indefinite or periodic industrial action in the form of a ban on importing or 
exporting patient samples between labs? 

■ Yes - 7 (100%) 

■ No- 0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching allil enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by Health Services I.Jnion, 
Tasmania Branch members against your employer, to be taken separately, 
concurrently and/or oons;ecutively, in the form of: 

7. Indefinite or periodic industrial action in the form of a ban on performing 
maintenanoe procedures (including monitoring)? 

■ Yes - 7 (100%) 

■ No - 0 (0%) 

In support of reach ing an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by Health Services Union, 
Tasmania Branch members against your employer, to be taken separately, 
concurrently and/or oons;ecutively, in the form of: 

8. Indefinite or periodic industrial action in the form ofa ban on administration 
e:mployees preparing and sending invoices to clients? 

■ Yes - 7 (100%) 

■ No - 0 (0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an enterprise agreement with your employer, do you 
endorse the taking of protected industrial action by Health Services Union, 
Tasmania Branch members against y,our employer, to be taken separately, 
concurrently and/or consecutively, in the form of: 

9,_ Indefinite or periodic industrial action in the form of a ban on cleaning 
theatres? 

■ Yes - 7 (100%) 

■ No - 0 (0%) 

In support of reaching an enterprise agreement with your empiloyer, do you 
endorse the taking of protected industria l action by Health Services Union, 
Tasmania Branch members against y,our employer, to be taken separately, 
concurrently and/or consecutively, in the form of: 

10. Indefinite or periodic industrial! action in the form of restricting, limit ing or 
delaying the performance of work to accommodate the changing into and out 
of medical scrubs? 

■ Yes - 7 (100%) 

■ No- 0 (0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ,of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected ind ustria I action by Hea Ith Services Lin ion, 
Tasmania Branch members against your employer, to be taken separately, 
concurrently and/or consecutively, in the form of: 

11. Indefinite or periodic industrial! action in the form of restricting, limit ing or 
delaying the pelformanoe of work by making oomment or distributing 
information to the publlic, clients and/or media re lating to the proposed 
enterprise agreementterms and industrial action? 

■ Yes - 7 (100%) 

■ No - 0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 
endorse the taking of protected industria l action by Health Services Union, 
Tasmania Branch members against your employer, to be taken separately, 
concurrently and/or consecutively, in the form of: 

12. Indefinite or periodic industrial action in the form of restricting the 
performance of work to the hours 8.00am to 4!.00pm? 

■ Yes - 7 (100%) 

■ No - 0 (0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
 

 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support of reaching an enterprise agreement with your emp!loyer, do you 
endor.sethe taking of protected industrial action by Health Services Union, 
Tasmania Branch members against your employer, to be taken separately, 
concurrently and/or cons;ecutively, in the form of: 

13. Indefinite or periodic .stoppage.s of work of between 15 minutes and 8 hours 
in length? 

■ Yes - 7 (100%) 

■ Nlo- 0 (0%) 
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