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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Health Services Union Protected Action Ballot (B2025/666) has been managed and 

declared independent of all other parties. 

 

The Health Services Union Protected Action Ballot (B2025/666) result has been audited and the 

declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  138 

Total Participated:  112 

 

112 out of 138 have answered all questions  81.2%  

Final Ballot Audit: Thursday, 15 May 2025 at 12.45 pm AWST 

 

 

Healtlh Services Union Protected Action Ballot (B2025/616'6) 

Vote rs: 138 

Tota I Participated : 112 (81.2.%) 

CiVS 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

111 suppo:rt of reaching an enterprise agreement with your employer, do you 
authorise t he taking of protected industrial action aga inst your employer 
separately, concmrent ly and/or oonserutively, in t he form of: 

1.. An unlimited number of stoppages of work for 15 minutes, 30 minutes, 6:0 
minutes, or 120 minutes? 

■ Yes- 99 (88.4%) 

■ No - 13 (11.6% ) 

In .suppo:rt of reach ing an enterprise agreement with your ,emp!loyer, do you 
authorise t he taking of protected industrial action against your employer 
separately, concmrent ly and/or oonsecutively, in the form of: 

2 .. An un limited number of iindefinite stoppages of work? 

■ Yes -97 (86.6%) 

■ No - 15 (13.4%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

111 support of reaching an enterprise agreement with your employer, do yo 
authorise t he taking of protected industrial action against you r emplloyer 
separately, con cu rrently and/or consecutively, i11 t he form of: 

3 .. An un limited numbe·r of indefinite bans on the working of overtime? 

■ Yes - 104 (92.9%) 

■ No - 8 (7.1%) 

In support of reach iing an enterprise agreement with your ,employer, do you 
authorise· the taking of protected industrial action against your emplloyer 
separately, concmrently and/or oonsectlltively, in the form of: 

4. An un limited number of inde·finite bans on perform ing work un less wearing 
un ion cloth ing, badges and/or other campaign it ems and/or the placing of 
un i on earn paig11 material in t he wor~plaoe? 

■ Yes - 102 (91.1%) 

■ No - :llO (8.9%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching a,ri enterprise agreement w ith your empioyer, do you 
authorise the taking of protected industrial action against your emplloyer 
separate y, concmrent ly and/or oonsecutively, in t he form of: 

5 .. An un limited number of period ic and/or indefinite partial work bans? 

■ Yes -100 (89.3%) 

■ No - 12. (1.0. 7%) 

In .support of reach iing an enterprise agreement with your ,employer, do you 
authorise the taking of protected industrial action against your emplloyer 
separately, concurrently and/or oonsectJiil:ively, in the form of: 

6. Altering how you o:rdinariily perform work by speaking with patients and/or 
t heir famillies about protected indust rial action (eX!clu ding clinical advice) and 
prnvidiing them with Union information? 

■ Yes - 101 (90.2:%) 

■ No - 11 (9.8%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .suppo:rt of reaching an enterprise agreement with your emp!loyer, do you 
authorise the taking of protected industrial action against you r employer 
separately, concurrently and/or oonsecutively, in t he form of: 

7. An unlimited number of 15-minute st oppages for the purpose of posting 
lawful union oontent and/or sharing the experi,ence of wor1king at Clinpath 
Pathology on social media and/or other platforms? 

■ Yes -100 (89.3%) 

■ No - 12 (1.0. 7%) 

In .suppo:rt of reaching an enterprise .agreement with your employer, do you 
authorise the taking of protected industrial action agaiinst your emplloyer 
separately, concurrent ly and/or oonsecutively, in the form of: 

8. An indefinite ban on comp!liance with the Clinp,ath Pathology Media Policy 
( however named}? 

■ Ye-s -101 (90.2%) 

■ No - 11 (9.8%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

in support of reaching an enterprise agreement with your employer, do you 
authorise th,e taking of protected ind ust ria I actio:n against you r employer 
separately, concmrent ly and/or oonsecutively, in the form of: 

9 .. Indef init e bans on non-essential d eaning and/or t he emptying of bins 
(excluding infecilion oont rol requirements, spillls or safety-related mess)?' 

■ Yes -10 3 (92..0%) 

■ No - 9 (8.0%) 

In support of reaching an enterprise .agreement with your emplloyer, do yo,u 
authorise the taking of protected industrial actio n against you r emplloyer 
separately, concurrently and/or oonsecutively; in the form of: 

10. An indefinite ban on signing in or out of shift? 

■ Yes - 99 (88.4%) 

■ No - 13 (11.6%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .suppo:rt of read ,ing an enterprise .agreement w ith your employer, do you 
authorise the taking of protected ind ust ria I action agai 11st your employer 
separately, concurrently and/or oonsecutively, i11 the form of: 

11. Indefinite ban on deviating from Standard Operating Procedures - alll tasks 

to be completed in strict aocorda11ce with documented procedmes, including 
where m inor t ime-saving shortcuts. are oomm o,11lly used? 

■ Yes -103 (92.0%) 

■ No - 9 (8.0%) 

In suppo:rt of reaching an enterprise agreement w ith your emp!loyer, do you 
authorise the taking of protected ind ust ria I action agaii nst you r employer 
separately, concurrent ly and/or oonsecutively, i11 the form of: 

12. Indefinite ban on entering Medicare det ails a11d/o:r bi ll ing code.sand/or 
account codes into the pathology information sy.sterns ,(however named)? 

■ Ye-s -102 (91.1%) 

■ No - 10 (8.9%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt ofi reaching an enterprise agreement with your empioyer, do you 
authorise the taking of protected indust rial action against you r emplloyer 
separately, concurrent ly and/or oonsecutively, in the form of: 

13. Indefinite ban on accepting and/or entering non-urgent pathology referra ls 
that are not submitted on Cllinpatlh-issued request forms? 

■ Yes -103 (92.0%) 

■ No - 9 (8 .0%) 

In suppo:rt ofi reiach ing an enterprise agreement with your employer, do you 
authorise the taking of protected indust rial action against your employe,r 
separat ely, concurrently and/or oo:nsecutively, in the form of: 

14. Indefinite ban on entering new bookings and/or making changes to existing 
bookings in Clinpat ' s systems,, indlud ing rescheduling pat ients? 

■ Yes - 100 (89.3%) 

■ No - 1.2 (10. 7%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reiaching an enterprise agreement with your empioyer, do you 
authorise the taking of protected industrial action against your emplloyer 
separately, concurrent ly and/or oonsecutively, in t he form of: 

15. An unlimited number of periodic and/or indefinite bans on the answering o 
telephone calls? 

■ Yes -101 (90.2:%) 

■ No - 11 (9.8%) 

In support of reaching an enterprise agreement with your emp!loyer, do you 
authorise t he taking of protected ind ust ria I action against you r employer 
separat ely; concu rrent ly and/or oonseoutively, in t he form of: 

16. Indefinite ban on restocking supplies/ stock, moving suppHes/stock between 
areas, and/or reporting low suppl ies/ stock levels, eX!cept where the items are 
d iinica lly urgent or pathology-crit ica l (e.g. no topping up gloves, forms, and/or 
non~clinii,ca l suppl ies such as paper, toner, and/or kit chen items during oouner 
runs or at t he end of shift)? 

■ Yes - 101 (90.2%) 

■ No - 11 (9.8%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
Question 18 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .suppo:rt of reiaching an enterprise agreement with your employe r, do you 
authorise the taking of protected ind ust ria I action against your emplloyer 
separately, concurrently and/or consecutively, in the form of: 

17. An unlimited number of periodic and/or indefinite bans on prooe.ssing 
nonurgent specimens? 

■ Yes - 10 1 (9 0.2%) 

■ No - 11 (9.8%) 

In .support of reaching an enterprise agreement with your employer, do you 
authorise the taking of protected industrial action agaiinst your employer 
separately, concurrently and/ or consecutively, in the form of: 

18. An unlimited number of periodic and/or indefinite bans on pr,eparing 
laboratory ,equipment for t he next shift? 

■ Yes -100 (89.3%) 

■ No - 12 (1.0.7%) 
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Question 19 

 

 

 

 

 

 

 
 

 

 
Question 20 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching ailil enterprise agreement with your emp!loyer, do you 
authorise the taking of protected indust rial action aga inst your employer 
separately, concu rrently and/or oonsecutively, in the form of: 

19. An unlimited number of periodic ailild/or indefinite bans on responding to 
inte rnal emails unrelated to pat ient samples? 

■ Ye•s -101 (90.2:%) 

■ No - 11 (9.8%) 

In support of reaching an enterprise agreement w ith your emp!loyer, do you 
authorise the taking of protected ind ust ria I acUon agaii nst you r employer 
separately, concurrently and/or oonsecutively, in the form of: 

20. An unlimit ed n urnb er of periodic and/ or indefin ite bans on 1..mdlert a king 
nonurgent vehid e-related duties, including d eaning and/or refuelliing fleet 
eh ides, completiing veh i de logbooks, and/or t ra ns:porting internal ma -1, 

paperwork, and/or other non-cl inical deliveriies between sites? 

■ Yes -103 (92.0%) 

■ No - 9 (8.0%) 
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(08) 6314 0580 

info@civs.com.au 

283 Rokeby Rd, Subiaco WA 6008 

 
https://civs.vote 

CiVS 

mailto:info@civs.com.au
mailto:info@civs.com.au
https://civs.vote/



