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Diagram 1: Final Vote Participation  

 

 

 

2. CiVS Independence Declaration 
 

The Transport Workers’ Union of Australia Protected Action Ballot (B2025/1178) has been 

managed and declared independent of all other parties. 

 

The Transport Workers’ Union of Australia Protected Action Ballot (B2025/1178) result has been 

audited and the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  53 

Total Participated:  50 

 

50 out of 53 have answered all questions  94.3%  

Final Ballot Audit: Thursday, 14 August 2025 at 12.01pm AWST 

 

 

Transport Workers' Union o,f Au,st,ralia Pro,tectedl Action Ballot (B202S/1178) 

Voters: 53 

Total Participated: 50 (94.3%} 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

l ri .suppo:rt of reach ing an enterprise .agreement with your employer, do you 
s1..1pport the taking of protected indust rial acit1ion against your employer wh ich 
invo lves one or mor,e of the fol llowing actioris taken separately, or consecutiveily,. 
in tlhe form of :: 

1.. An un limited number of stoppages of work for 2 hours? 

■ Yes - 50 (100%) 

■ No -0 (0%) 

lri .suppo:rt of reach iing a,n enterprise agreement with your empiloyer, do you 
s1..1pport t he taking of protected indust rial actiion agaiinst your emplloyer which 
involves one or more of t he fol llowing actiions taken separately, or consecutively, 
in t he form of: 

2 .. An un limited number of stoppages of work for 4 hours? 

■ Yes - 50 (100%) 

■ No-0 f0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching airi enterprise agreement with your ,empiloye r, do you 
support tlil,e taking of protected industria l actiion agaiinst your employer whiich 
invo lves one or more of the fol lowing actions talken separately, or consecutiveily, 
in the form of: 

3. An un lim ited number of stoppages of work for 8 hours?' 

■ Yes - 49 (98.0%) 

■ No - 1. (2.0%) 

In support of reaching an enterprise agreement with your employe r, do you 
support the taking of protected industria l action against your emplloyer wh ich 
invo lve.s one or more of the fol llowing actions taken separately, or consecutive ly, 
in tlhe form of: 

4., An un limited number of stoppages of work for 24 hours? 

■ Yes-49 (98.0%) 

■ No - 1. (2.0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .suppo:rt of reach iing an enterprise agreement with your empiloyer, do you 
s1.1pport the taking of protected indust rial act1ion against your employer wiliich 
involves one or more of t he fol lowing actiions taken separately, or consecutiveily, 
in tlhe form of: 

5 .. An 1.1n limited number of stoppages of work, over an indefinite period, o:r for a 
specified periiod, in order t o communicate content to the mediia about 
barga ining and/ or industrial action, regard less of whether surJh conduct wou ld 
const itute a breach or refusal t o comply with the employer's social media 
pol icy? 

■ Yes -47 (94W%} 

■ No - 3 (6.0%) 

In support ,of reacliliing an enterprise agreement with your empil,oyer, do yo•u 
support the taking of protected indust rial actiion against you r emplloyer which 
involves one or more of t ile fol llowing actions taken seiParately, or consecut iveily, 
in the form of : 

6 .. A ban on the performance of work unless weaning badges and/ or hats with 
TVv'U bra nding and/ or bargaining campa iign messages and/or Hi Visib-l ity 
clothing instead of, or in addit ion t o tile employ,er's uniform either periodicallly 
or indefinitely? 

■ Yes - 50 (100%) 

■ No-0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reach ing an enterprise agreement with your ,employer, do you 
support th,e taking of protected industrial act1ion against your employer which 
involves one or more of the fol lowing actions talken separately, or consecutiveily, 
in the form of : 

7 .. A ban on the use of .a lll manual handling equipment, including but not !limited 
to, forklifts, fre'ight hoists, pa llet j acks and HMI paneil and cargo lifts either 
period icallly or indefinite!~? 

■ Ye,s - SO (100%) 

■ No -0 f0%) 

In support of reaching an enterprise agreement with your employer, do you 
support the taking of protected ind ustria I action agaii nst your emplloyer w-hi ch 
involve.s one or more of the fol llowing actions taken separately, or consecutively, 
in tlhe form of : 

8 .. A ban on the use of scanners either periodically or indefinit ely? 

■ Yes - SO (100%) 

■ No-0 (0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In suppo:rt of reaching an enterprise .agreement with your emp!loyer, do you 
support the taking of protected indust rial actiio:n agaiinst your employer which 
involves one or more of the fol lowing actiions taken separately, or consecutive!ly, 
in tlhe form of: 

9 .. A ban on the use of t ro!lleys either periodicallly or indefinitely? 

■ Yes-49 (98.0%) 

■ No-1 (2.0%) 

In support ofmaching an enterprise .agreement with your employer, do you 
support the taking of protected industrial act1io:n against your employe·r which 
invo lves one or more of the fol lowing actions ralken separately, or consecutively, 
in the form of: 

10. A ban on inspect ion during pic:k ups either periodicallly or indefinitely? 

■ Yes - 50 (100%) 

■ No-0 f0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In .support ofi re.ach ing an enterprise agreement with your empiloyer, do you 
support t h,e taking of protected indust rial act ion against you r employer which 
invo lves one or mor,e of the fol llowing actions taken separately, or consecutiveily, 
in tlhe form of : 

11. A ban on obtaining signatures for deliveries either periodica lly or 
ind efiin itely? 

■ Yes - 50 (100%) 

■ No-0 f0%) 
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