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September 2010. It had no other terms attached. It did not contain a ‘termination at any time
on notice clause.

The Letter included the following terms:

“Bond University is pleased to offer you a position as a Senior Teaching Fellow in the Faculty of Law
effective 1 September 2010.

Your appointment is a full time fixed term contract for three years with an annual salary of GG
Your research semester entitlement will be one semester in three.
We look forward to your acceptance of this offer. Please return one original signed letter to [...] by ...”

Marked and annexed as “JC1” is a copy of my 2010-2013 employment contract. Though | do
not have a copy of the contracts | signed in August 2005 or August 2007, my recollection is that
the contract | received in 2010 was similar to the one | received in August 2007. The original
contract | signed in August 2005, from recollection, had more details and was in the format of
a “proper” contract.

In 2010 | closed my chambers as it was becoming too expensive to maintain them, however |
maintained my practicing certificate and continued to take private briefs (mostly pro bono)
whilst performing teaching work at Bond University.

| have maintained my practicing certificate at all times, and | continued to perform work at the
private bar, as | believe that | need to have alternative work in the event that my contract is
not renewed at the end of three years.

| continued to perform the same teaching work and “research” work throughout 2010 to 2013.
The research component was largely satisfied by my doctorate studies and my thesis on the
topic of the criminal appeals process.

In the Law Faculty at Bond University organises its teaching schedule (or teaching plan) twelve
months in advance. This teaching plan identifies what subjects will be taught in which
trimester and by whom. This process operates independently of the contract renewal process.

To the best of my recollection at the time of renewal of each of my contracts | have been
scheduled in the teaching plan to teach subjects in a trimester that occurs after my contract
would have expired but before | have been told my contract would be renewed.

From discussions with other academics, | understand the other Faculties within the University
construct their teaching plans in the same way.

Third fixed term contract at Bond University

37.

38.

39,

| was contacted by the Deputy Dean in about June 2013 regarding my contract. | was told that |
needed to produce a research plan for the next three years. | was also asked to provide a
schedule of all the service | had done for the previous three years. | was also asked to submit
my resume or a letter outlining why | should be reemployed. This process took some time and
involved at least two or three meetings with the Deputy Dean before | was offered a new
contract. The process for this contract was more onerous than the earlier or later contract
renewal processes. Further, it occurred in circumstances where | was listed in the teaching
plan for trimesters in 2014 after the expiry of my contract.

On 22 August 2013, | signed a new contract for fixed term employment from 1 September
2013 until 31 August 2016.

This was also in the form of a letter of offer, however it also enclosed a contract of
employment which provided terms for:
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Thank you for prompting us to now include an explanatory footnote in Nerissa's
timetabling emails.

Not sure if your email was entirely serious but if this is causing you concern, let's
catch up for a chat.

Cheers

Marked and annexed as “JC3" is a copy of this email exchange.

| responded to the Dean by email, making my point about the pre-contractual representation,
but | did not take up his offer for a chat. My experience dealing with management at the
University was that they would never officially agree that my contract would be renewed until
the process of contract renegotiation was commenced which was always commenced about 1
to 2 months prior to the expiration of my contract. As such | felt a ‘chat’ with the Dean would
be a waste of both our time.

In May 2016 (162), | took long service leave for the length of the second trimester.

Though | was in the teaching plan to teach “Miscarriages of Justice” in May 2016 (162) it was
not offered as a result of my taking of long service leave.

Miscarriages of Justice is scheduled to be offered again for students in May 2017 (172) and |
have been scheduled to teach it despite the fact that my contract runs out in August 2016 and
there is no one else on staff in the Faculty would can teach it.

“Trial Advocacy” is an elective, which is offered in May for undergraduate students and
September for postgraduate students.

Trial Advocacy was also in the teaching plan with me as the lecturer in May 2016 (162) but was
not offered because | was on long service leave.

Trial Advocacy is scheduled for September 2016 (163) and also May 2017 (172) and September
2017 (173) and | have been scheduled to teach it. This is despite my contract expiring in
August 2016 and there is no one else on staff in the Faculty would can teach it. Despite the
electives that | co-ordinate and being scheduled in trimesters after the end of my employment
contract, | have not been provided with a new employment contract as at the date of this
statement.

Fourth fixed term contract at Bond University
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On 22 June 2016, | received a calendar invitation to attend a meeting witHjj || | | NGz o
30 June 2016.

As | was on long service leave at this time, the meeting was rescheduled for 21 July 2016,
Marked and annexed as “JC4” is a copy of this email exchange.

The usual process of Bond University is that this ‘contract renewal meeting’ is the first occasion
on which people are informed whether their contract will be renewed.

On Thursday 21 July 2016 | was informed by || | BBl thzt | would have my contract
renewed commencing from September 2016. | was offered a teaching-based contract that
requires me to teach for five out of six trimesters. This means that am only permitted to have
one non-teaching research trimester every two years.

| was advised by [} I} Bl that on such a contract my teaching hours would increase
from ten to fourteen hours per week. | consider this to be additional hours that | would not be
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BRINGING AMBITION TO LIFE

Private & Confidential FACULTY OF LAW
Bond University
Gold Coast, Qu
31 August 2010 Cold Coust, Quesnsiand 4229
Joe Crowley I&ﬁ"’i&'ﬂ‘:&? 9
c/o Facul_ty of Law e,
Bond University Fax: +61 7 5595 2246
(from overseas)
ABN B DI 54 121
CHICOS CO0E D00V
Dear Joe

Senlor Teaching Fellow

Bond University is pleased to offer you a position as a Senior Teaching Fellow in the
Faculty of Law effective 1 September 2010.

Your appointment is a full time fixed term contract for three years with an annual salary

of .
Your research semester entitlement will be one semester in three.

We look forward to your acceptance of this offer. Please return one original
signed letter to

Yours sincerely

Pro Vice-Chancellor (Business and Community Engagement)
Dean, Faculty of Law |

I acknowledge and accept this Offer of Employment.
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BOND UNIVERSITY

HUMAN RESOURCES
MEMORANDUM
RE: BWA
FROM: I - R Administrator
DATE: 20 September 2010

Enclosed please find the authorised copy of your BWA for your records.

Regards















Jcz2

BOND .
UNIVERSITY

BRINGING AMBITION TO LIFE

FACULTY OF LAW

Bond University
16 August 2013 Gold Coast, Q::ensiam 4229
Australla

Toll free 1800 650 121
(within Austraila)

Joseph Crowley
Ph+617 5595 2
Faculty of Law Fax 4617 5595 2036,

Bond University {from averseas)

ABN BB 00 554 I
CRICOS CODE 000178

Dear Joe
Senior Teaching Fellow

\ Bond University is pleased to offer you further employment as a Senlor
Teaching Fellow In the Faculty of Law.

Your new appointment Is a three year, full time, fixed term, teaching and
research contract for the period from 1 September 2013 to 31 August 2016
with an annual salary of h and with 9.25% superannuation.

To confirm your acceptance of this offer please sign and return this letter to
Robin Wolff.

We look forward to your acceptance of our offer.

Yours sincerely

ty Dean, Faculty of Law

7
I.éfknowledge{ ccept .tﬁe Offer of Employment as outljned in thig letter,
DS o e
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BEC Fixed Term Full Time

Agreement

The University agrees to employ you on the following terms:

Definitions
Agreed Policy has the meaning assigned in clause 18.
Base Salary, Total Salary and Market Loading have the meanings assigned in clause 8.

Position

1. Your position will be that of a full-time Senior Teaching Fellow or such other position
agreed between you and the University from time to time. Teaching hours per week
are;

» 8if coordinating
¢ 10 if tutoring

2. You will be engaged for a fixed term commencing on 1 September 2013 until 31 August
2016 (the Term).

3. The University may but is not obliged to reappoint you for a further term. Except to
the extent that you and the University agree otherwise, such reappointment will be
on the same terms as this Agreement.

Probation - n/a existing employee
4. Your probationary period will be determined under the Academic Staff Probation Policy
(an Agreed Policy).

Hours of work

5. You must be available at the University campus for teaching and other duties at
such times as are reasonably required to carry out your role as set within your
Faculty.

Non-teaching semester

6. You are allowed one non-teaching semester every three semesters in accordance with
the Non- teaching Semester Policy (an Agreed Policy).

7. Apart from periods of approved leave, you must use your non-teaching semester for
academic and professional development, research or other service to the University.
Your activities must be proposed and approved in accordance with the Non-teaching
Semester Policy as part of your annual review process. Provided your proposed
activities are approved, you may be absent from the University campus during your
non-teaching semester.

Salary
8. Your Total Salary will be SJllcer annum
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