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17 The SDA does not support Revised PLED clause 15.9 (c) For consistency with the 

GRIA clause 28.14 (d) and Revised PLED clause 15.9 (a), Revlsed PLED clause 15.9 (c) 

the clause should at least refer to 'completed work roster' 

18 The SDA does not support Revised PLED clause 15.9 (e). For consistency Wlth the 

GRIA clause 28.14 (c) should only refer to 'permanent roster changes' or must be 

considered as substant\ve change. 

19. GRIA clause 28.14 (d) has been removed m part and replaced Wlth a note after 15.9 

(e). This is substantive change which removes the obligation on parties to have 

d\scuss\ons aimed at resolving roster disputes in accordance with the dlspute 

resolution provislon. 

20 The SDA does not support Revised PLED clause 15.9 (f). This is substantive change 

from GRIA clause 28.14 (g) which does not and should not reference Revised PLED 

clause 15.9 (g). Further Revised PLED clause 15.11 is referenced in 15.9 (f) and does 

no t exist in the Revised PLED. 

21. The SDA does not support Revised PLED clause 15.9 (g). As stated above paragraph 

10 of these submlssions. This is a substant\ve change which removes the rate to be 

paid where rosters are changed with the mtent described at 28.14 (f). GRIA clause 

28.14 (f) should be retalned 

Item 56 - Breaks between work periods 

22. Revised PLED clause 16.6 (b) should be read m the same way as GRIA clause 31.2 (b) 

'that an employee w lll be paid double the rate they would be entitled to' which 

must be inclus\ve off all relevant penalt\es, overtime and loadmgs. 

Item 57- Minimum rates 

23. The SDA relies on its previous submisslons m relation to Revised PLED clause 18.1. 

Item 62- Allowances 'township' and ·appropriate rate' 

24. The SDA pos\tlon on 'township' as per GRIA clause 20.2 (Revised PLED 23 6) is that 

the provision should be read broadly to encompass a permanent or temporary 

change of location that requires the employee to move house. 
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