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Rail industry 

SENIOR DEPUTY PRESIDENT HAMBERGER SYDNEY, 15 NOVEMBER 2016 

4 yearly review of modern awards – Rail Industry Award 2010 – substantive issues: Saturday 
pay rates and definition of Level 9 Clerical, Administrative and Professional classification. 
 

The Australian Municipal, Administrative, Clerical and Services Union and the Australian 

Rail, Tram and Bus Industry Union filed identical applications on 5 and 6 November 2015 

respectively to amend the rates of pay applicable under the Rail Industry Award 2010 (‘the 

Award’) for work performed on a Saturday (‘the Saturday pay rates applications’). 

 

Aurizon, the Australian Rail Track Corporation, Brookfield Rail Pty Ltd, Metro Trains 

Melbourne, Sydney Trains and V/Line Passenger Pty Ltd jointly filed an application on 13 

November 2015 to amend the definition of the Level 9 Clerical, Administrative and 

Professional classification in the Award (‘the Level 9 application’). 

 

1. Any party that supports either the Saturday pay rates applications or the Level 9 

application is to file 

 

(a) an outline of submissions; and 

(b) any witness statements or other materials on which s/he or it wishes to rely 

 

by close of business on 6 December 2016. 

 

2. Any party that opposes either the Saturday pay rates applications or the Level 9 

application is to file 

 

(a) an outline of submissions; and 

(b) any witness statements or other materials on which s/he or it wishes to rely 

 

by close of business on 28 December 2016. 
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