
 

 
AMENDMENT: Relisted to start at 10.00am 

 

Notice of Listing  
 

 
 

 
Title of Matter: Four yearly review of modern awards 
  
Section: s.156  
  
Subject: Journalists Published Media Award 2010 - substantive issues 
  
Matter Number: AM2018/24 

 

Listing Details: 

The above matter was listed for Mention and/or Directions, before Vice President Hatcher at: 

09:00 am 
Monday, 11 February 2019 
Fair Work Commission 
Terrace Tower 
80 William Street 
East Sydney 

The listing has been cancelled.  The matter is now listed at: 
 

10:00 am 
Monday, 11 February 2019 
Fair Work Commission 
Terrace Tower 
80 William Street 
East Sydney 

 

PLEASE NOTE: 
The Full Bench in matter AM2018/24 will hear and determine Media Entertainment & Arts 
Alliance’s claim to vary the Award by: 
 

 Amending the definition of “Editorial employees” by including “editors, multimedia editors or 
producers, social media editors or producers and art directors” and removing the words “for 
online publications”. 
 

 Amending the Coverage clause to prevent certain editorial employees from being excluded 
from the Award’s coverage and from accessing entitlements and safeguards in Part 5 of the 
Award (due to occupying exempt positions) by increasing the threshold for occupying 
exempt positions.  

 

 Amending the Coverage clause to allow both editorial employees engaged by an online 
publication that does not have an associated print publication and editorial employees in 
specialist publications to access the entitlements and safeguards in Part 5 of the Award. 

 



 

 Amending the Shiftwork and weekend penalties clause to permit equitable access to 
shiftwork penalties payable to editorial employees not employed by metropolitan, suburban, 

magazine, wire service, regional daily or country non‐daily publishers  

 Amending the Annual leave clause to provide access to additional leave for all publications, 
irrespective of platform or masthead type, where an employee is required to work on public 
holidays on an ongoing basis. 

 

 Amending the Annual leave loading clause to provide greater clarity by including the 
followings words at the end of the clause “– for all periods of annual leave”.  

 

 Amending the cross-reference in the Employees receiving additional annual leave clause.  

 

Inquiries: 

All inquiries relating to this notice are to be directed to Ingrid Stear  
Phone: (02) 9308 1812, email: chambers.hatcher.vp@fwc.gov.au. 

Fair Work Commission, 6 February 2019 10.54am 
 
 
 


