FAIR WORK COMMISSION

Matter No.: B2023/771
Applicant: United Firefighters Union of Australia

Respondent: Fire Rescue Victoria T/A FRV

POSITION OF THE APPLICANT IN RESPECT OF CONTESTED MATTERS

1. By direction of the Full Bench on 22 April 2025, the Commission requires each party to
file and serve their respective position in relation to the Contested Matters and to provide

their draft workplace determination.

2. Attached to this Position Statement is the draft workplace determination. It is the position

of the Applicant that:

(a) provisions which are highlighted in green are agreed terms within the meaning of

s 270(2) and must therefore be included in the determination in those terms;

(b) the Contested Matters are those which are highlighted in yellow (generally speaking,

these relate to the quantum increase to wages, allowances and reimbursements);

(c) the precise quantum increases to be included in the determination should be the
subject of competing evidence and submissions by the parties — the figures sought
as at 26 July 2023 are set out in the draft workplace determination but the figures
for which the union will ultimately contend will be updated and finalised after the

filing of evidence.

13 June 2025
Lodged by: Tonia Sakkas Telephone: 0413 685 135
Solicitor for the Applicant
Address for Service: Email: tonia@sigmalaw.au
Sigma Law

18 Beach Road, Beaumaris VIC 3193
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IN THE FAIR WORK COMMISSION MATTER: B2023/771

Applicant:

United Firefighters’ Union of Australia

Respondent: Fire Rescue Victoria

APPLICANT’S SUBMISSIONS ON MINISTER’S APPLICATION TO INTERVENE

1.

These submissions are filed in accordance with paragraph 1 of the directions made on

22 April 2025:

By 4:00pm (AEST) on Wednesday 30 April 2025, the United Firefighters’
Union of Australia (UFU) is to file and serve any responsive views to the
application by the Minister for Emergency Services (Vic) (Minister) to be
granted leave to intervene in relation to the future conduct of the proceeding for
making of a workplace determination, including but not limited to filing
evidence and making written and oral submissions.

Subject to the caveat in paragraph 4 below, the applicant (UFU) consents to the

intervention of the Minister to make submissions and adduce evidence in respect of

what terms are agreed. By way of explanation:

2.1

2.2

2.3

The UFU’s position will be that there are agreed terms notwithstanding the Full
Bench’s previous decision in United Firefighters’ Union of Australia v Fire
Rescue Victoria (2024) 329 IR 1. The Full Bench is not bound to adopt the
findings made by the Full Bench in that decision, as the Full Court emphasised
in United Firefighters’ Union of Australia v Fire Rescue Victoria [2025]
FCAFC 16 at [25], [28]. Respectfully, the UFU’s position will be that the Full
Bench will make different findings and reach a different conclusion as to agreed
terms in light of the evidence that will be before it, the amended legislation and

the submissions it will receive in due course.

On this issue of agreed terms, the Full Court recognised that the Minister has an
interest: at [34]. To some extent that interest was based on the fact that the
Minister had been given leave to make submissions before the Full Bench, but

that was not the sole reason given by the Full Court in that paragraph.

The UFU accepts that Minister would have the same interest in the issue of

agreed terms now as before.

As to the Minister’s application for leave to intervene in respect of the content of the

workplace determination more generally, subject to the caveat in paragraph 4 below,



the UFU does not oppose leave being granted to make submissions and adduce
evidence but is not in a position to consent without having a clear understanding of
what the Minister proposes to submit or adduce by way of evidence; the Minister’s
position on agreed terms is clearer in that regard. In practical terms, the UFU
acknowledges that it not opposing leave, leave may properly be granted in the exercise

of the Full Bench’s discretion.

4. The caveat mentioned in paragraphs 2 and 3 above is this. Leave should be granted
without prejudice to the UFU’s right to object to any particular submission sought to
be made or evidence sought to be adduced, for example on the ground that it is
duplicative of FRV’s submissions and thus inefficient and burdensome on the UFU and
ultimately the Full Bench to receive it, or on any other ground that the UFU considers
appropriate to make at the time. The caveat is not intended to imply the Full Bench

must uphold the objection, of course.

5. By way of explanation, typically when a person applies to intervene, there will be a
clear indication of the precise submissions it seeks to make and the evidence they seek
to adduce. The Minister has given an indication of what they describe as their different
perspective but they have not provided a precise indication of what they seek to put
before the Full Bench. No criticism is made of the Minister for this; the workplace
determination is at an early stage and its potential scope is large. But the UFU draws
attention to this to explain why it is concerned that its consent and non-opposition
should not be held against it if it turns out the Minister does seek to make a submission
or adduce evidence which they ought not be allowed to do keeping in mind their status
as an intervener. The UFU is being asked for its position prior to it having full

information on what the Minister proposes to put before the Full Bench.

6. These are matters that are more appropriately assessed in concrete circumstances as and
when (or if) they arise rather than now in the abstract. What the UFU simply seeks is
to preserve its position should the need to object ever arise. The Minister and FRV are
represented by experienced counsel and solicitors so there is no particular reason to

believe that this issue will arise at all, or certainly not regularly.
Date: 30 April 2025

Christopher Tran
Fifth Floor St James’ Hall
Counsel for the UFU
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A6 - WAGES, ALLOWANCES AND REMUNERATION

97. WAGE INCREASES [QUANTUM NOT AGREED]

1 October 2022 12.1% increase
1 April 2023 3.1% increase
1 October 2023 2.6% increase
1 April 2024 2%

1 October 2024 1.6% increase
1 April 2025 3%

1 October 2025 1.5%
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PART B - Conditions applying to Division 2
Recruit Firefighter through Division 2 ACFO and
Division 3 Recruit Firefighter through Division
3 ACFO and Division 3 Instructors and Division
3 MCS

B1 - WAGES ALLOWANCES AND RENUMERATION

132. ALLOWANCES AND REIMBURSEMENTS [QUANTUM NOT AGREED]
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does not complete such skills maintenance program, UFU and FRV will
discuss the ongoing payment of the IMT Responsibility Allowance in

accordance with Clause 18 — Consultation.

132.19.9. An FRV Employee who is accredited in more than one State

IMT role will receive payment for the highest IMT role.

132.19.10. FRV will develop a pathway for the purposes of achieving
Level 3 accreditation for State IMT roles within the meaning of this
clause. Once this pathway is developed, FRV will make the pathway
available to a sufficient number of employees to maintain the following
minimum numbers of employees accredited for each role (or as

otherwise agreed via Clause 18 — Consultation):
e 44 Incident Controller roles
o 54 Level 3 Operations Officer roles

e 27 Level 3 Planning Officer roles, and

e 27 Level 3 Intelligence Officer roles.

Incident Controller A
Operations Officer B

Planning Officer B
Intelligence Officer B

Category A $7000
Category B $4250
132.20. Advanced Diploma of Firefighting Investigation
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PART C - CONDITIONS APPLYING TO FSCC’S
(INCLUDING SENIOR FSCC’S)
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DIVISION 2 — CONDITIONS APPLYING TO DIVISION
2 EMPLOYEES

PART A - Conditions applying to all Division 2
Employees
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162. [QUANTA NOT AGREED]
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186



CONFIDENTIAL - REVISED VERSION 14

187



CONFIDENTIAL - REVISED VERSION 14

188



CONFIDENTIAL - REVISED VERSION 14

189



CONFIDENTIAL - REVISED VERSION 14

ol
[*))
—



CONFIDENTIAL - REVISED VERSION 14

—
(@)}
—



CONFIDENTIAL - REVISED VERSION 14

N
[o)}
—



CONFIDENTIAL - REVISED VERSION 14

o
[*))
—



CONFIDENTIAL - REVISED VERSION 14

[e)}
—



CONFIDENTIAL - REVISED VERSION 14

v
[o)}
—



CONFIDENTIAL - REVISED VERSION 14

\O
7 9
—



CONFIDENTIAL - REVISED VERSION 14

197



CONFIDENTIAL - REVISED VERSION 14

&£
—
(@]
o

198



CONFIDENTIAL - REVISED VERSION 14

B1 - WAGES, ALLOWANCES AND OTHER REMUNERATION

477.|WAGES [[QUANTUM NOT YET AGREED]
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Relativ | Current 1 1 April 1
ity Weekly | October 20‘2’3 October 1 October
Wage 2022 2023 2024

Classifications
and Increments

1 April
2024

1 April 1 October
2025 2025

Division 2 Recruit | ggo; 1,113.60 | 1,248.34 | 1,287.04 | 1,320.51 1,346.92 1,368.47 1,409.52 1,430.66

Division 2 0 1,552.63
Firefighter 88%
Level 1

1,740.49 | 1,794.45 | 1,841.10 1,877.92 1,907.97 1,965.21 1,994.69

Division 2 . 1,581.36
Firefighter 90% 1,772.70 | 1,827.66 1,875.18 1,912.68 1,943.28 2,001.58 2,031.60
Level 2

Division 2 o 1,613.62
Firefighter 92% 1,808.86 | 1,864.93 1,913.42 1,951.69 1,982.92 2,042.41 2,073.04
Level 3

Division 2 . 1,738.86
Qualified 100% 1,949.26 | 2,009.69 2,061.94 2,103.18 2,136.83 2,200.93 2,233.95
Firefighter

Division 2 Senior 1,896.00

Firefighter 110% 2,125.42 | 2,191.30 2,248.28 2,293.24 2,329.94 2,399.83 2,435.83

Division 2 . 1,999,60
Leading 115% 2,241.55 | 2,311.04 2,371.13 2,418.55 2,457.25 2,530.97 2,568.93
Firefighter

Division 2 Senior o 2,121.41
Leading 122% 2,378.10 | 2,451.82 | 2,515.57 2,565.88 2,606.94 2,685.14 2,725.42
Firefighter

Division 2 Station 2,260.74

Officer 130% 2,534.28 | 2,612.85 2,680.78 2,734.40 2,778.15 2,861.49 2,904.41

Division 2 Station o 2,382.46
Officer (5yrsand | 137% 2,670.74 | 2,753.53 | 2,825.12 2,881.62 2,927.73 3,015.56 3,060.79
above)

Duision 22enor | 1409 | %444 | 272000 | 281360 | 288675 | 294449 | 299160 | 308135 | 312757

Division 2 Senior o 2,556.12
Station Officer (5 | 147% 2,865.42 | 2,954.24 | 3,031.05 3,091.67 3,141.14 3,235.38 3,283.91
yrs and above)

Division 2 FSCC | 1409, | 2+°*44 | 272000 | 281360 | 2,886.75 | 294449 | 299160 | 308135 | 312757

Division 2 Senior 3,025.63

FSCC 174% 3,391.72 | 3,496.86 | 3,587.78 3,659.54 3,718.09 3,829.63 3,887.08

Division 2
Commanderon  [151.60%
commencement 2,973.64

(L1)

3,333.45 | 3,436.78 | 3,526.14 3,596.66 3,654.21 3,763.84 3,820.29

Division 2
Commander after [16040% | o 0, | 333345 | 3,50590 | 3597.05 | 366899 | 3727.70 | 383953 | 3,897.12
12 months (L2) T

Division 2
Commander after [169.19% | -5/ | 333345 | 350590 | 3,597.05 | 3,804.86 | 386573 | 391522 | 3973.94
24 months (L3) T

Division 2

Commander La 297364 | 333345 | 350590 | 3597.05 | 3,804.86 | 3,86573 | 3990.85 | 4,050.72

Division 2 ACFO 4.497.93
on appointment 4,011.80| ™79 4,636.64 | 4,757.20 4,852.34 4,929.98 5,077.88 5,154.04

Division 2 ACFO
no later than 12 474715
months after 4,234.74| 4,894.31 5,021.56 5,121.99 5,203.94 5,360.06 5,440.46

appointment

Division 2 ACFO

no later than 24
months after 4,457.55 4,996.91 5,151.82 | 5,285.76 5,391.48 5,477.74 5,642.08 5,726.71

appointment
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PART C - ADDITIONAL CONDITIONS APPLYING
TO DIVISION 2 COMMANDER TO DIVISION 2
ACFO CLASSIFICATIONS
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DIVISION 3 — CONDITIONS APPLYING TO DIVISION
3 FIREFIGHTERS AND OTHER DIVISION 3
CLASSIFICATIONS

Part A - Conditions applying to all Division 3
employees
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[QUANTUMS NOT YET
AGREED]
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PART B - CONDITIONS APPLYING TO
DIVISION 3 RECRUIT FIREFIGHTER TO
DIVISION 3 ACFO AND DIVISION 3
INSTRUCTORS AND DIVISION 3 MCS
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215. WAGES [QUANTUM NOT YET AGREED]

I Relativ Current

Class;f:;atlons ity Weekly 1 October 1 April 1 October 1 April 1 1 April Octlber
e s Wage 2022 2023 2023 2024 o;g;l:er 2025 e
viel 0,

Dgéscl?units 88% 111360 | 124834 | 128704 | 132051 | 134692 | 1,36847 | 140005 | 143006
Division 3 88% 1,552.63

Firefighter Level 174049 | 179445 | 184110 | 1.877.92 | 190797 | 196521 | 1,994.69
1

Division 3 90% 1,581.36

Firefighter Level 177270 | 182766 | 187518 | 191268 | 194328 | 2,001.58 | 2,031.60
2

Division 3 92% 1,613.62

Firefighter Level 180886 | 186493 | 191342 | 195169 | 1,982.92 | 2,04241 | 2,073.04
3

Division 3 100% | 1,738.86

Qualified 1,049.26 | 200960 | 206194 | 210318 | 2,136.83 | 2,200.93 | 2,233.95
Firefighter

Division 3 110% | 1,896.00

Senior 212542 | 219130 | 2,24828 | 229324 | 2,329.94 | 2,399.83 | 243583
Firefighter

Division 3 115% 1,999.60

Leading 224155 | 231104 | 237113 | 241855 | 245725 | 253097 | 2,568.93
Firefighter

Division 3 122% | 242141

Senior Leading 237810 | 245182 | 251557 | 256588 | 2,606.94 | 2685.14 | 2,725.42
Firefighter

Division 3 130% 2,260.74

SRS 253428 | 2,612.85 | 2,680.78 | 273440 | 2,778.15 | 2,861.49 | 2,904.41
Division 3 137% 2,382.46

Station Officer 267074 | 275353 | 2,82512 | 288162 | 292773 | 3,01556 | 3,060.79
(5 yrs and

above)

Division 3 140% | 243444

Senior Station 272900 | 281360 | 2,886.75 | 294449 | 299160 | 3,081.35 | 3,127.57
Officer

Division 3

Senior Station o

Offoer (5 yre 147% | 255612 | 286542 | 2,954.24 | 3,031.05 | 3,091.67 | 3,141.14 | 323538 | 3,283.91
and above)

Division 3FScC | 140% | 243444 | 595900 | 281360 | 2,886.75 | 294449 | 2,991.60 | 3,081.35 | 3,127.57
Division 3 174% | 3,02563

SRS 330172 | 349686 | 3,587.78 | 3,659.54 | 3,718.09 | 3,829.63 | 3,887.08
Division 3

Commanderon | 166% | 297364 | 333345 | 343678 | 352614 | 359666 | 3,65421 | 3763.84 | 3,820.29

commencement

Division 3

Commander— | 169% | 3,033.44 | 340048 | 350590 | 3,597.05 | 3,668.99 | 3,727.70 | 3,839.53 | 3,897.12
L2

Division 3

Commander- | 173% | 309323 | 346752 | 357501 | 3,667.96 | 374132 | 380118 | 391522 | 3973.94
L3

Division 3

Commander— | 176% | 3,152.99 | 353450 | 364407 | 373882 | 381360 | 387461 | 3,990.85 | 4,050.72
L4

Division 3 ACFO

on 186% | 384192 | 430679 | 463664 | 475720 | 4,852.34 | 4,929.98 | 5077.88 | 5154.04

commencement

DivisionSACFO | 190% | 385688 | 432356 | 463664 | 475719 | 5121.99 | 520394 | 5360.06 | 5440.46

Division SACFO | 1939 | 387179 | 434028 | 463664 | 475719 | 512200 | 520395 | 564208 | 572671
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DivisionACFO | 1969, | 388675 | 4357.05 | 463664 | 4757.19 | 512200 | 5203.95 | 564208 | 572671
Division 3MCS | 16, | 339232 | 373553 | 385133 | 395147 | 403050 | 400498 | 421783 | 4281.10
Diislon SMCS | 1909 | 239210 | 380054 | 392042 | 402235 | 410280 | 416845 | 4,29350 | 4,357.90
Divislon SMCS | 19395 | 34181 | 386048 | 398043 | 409316 | 417502 | 424182 | 436907 | 443461
Divislon SMCS | 196% | 351161 | 393651 | 405855 | 416407 | 424735 | 431531 | 444477 | 451144
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PART C - ADDITIONAL CONDITIONS APPLYING
TO DIVISION 3 COMMANDER TO DIVISION 3
ACFO CLASSIFICATION AND THE DIVISION 3
MCS CLASSIFICATION
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PART D - COMMUNICATIONS DEPARTMENT
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PART E - PROTECTIVE EQUIPMENT DEPARTMENT

()
B
i

WAGES [QUANTUM NOT YET AGREED]

1 . 1 . 1 . 1
October 12':2;" October 12':22" October 12':2 ;'I October
2022 2023 2024 2025

1,437.98 | 1,482.56 | 1,521.10 | 1,551.52 | 1,576.35 | 1,623.64 | 1,647.99

1,511.31 | 1,558.16 | 1,598.67 | 1,630.64 | 1,656.74 | 1,706.44 | 1,732.03

1,584.64 | 1,633.76 | 1,676.24 | 1,709.77 | 1,737.12 | 1,789.24 | 1,816.07

1,657.96 | 1,709.36 | 1,753.80 | 1,788.87 | 1,817.50 | 1,872.02 | 1,900.10

1,804.59 | 1,860.53 | 1,908.90 | 1,947.08 | 1,978.23 | 2,037.58 | 2,068.14

il il

1,910.25 | 1,969.47 | 2,020.67 | 2,061.09 | 2,094.06 | 2,156.89 | 2,189.24
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U 1 April U 1 April E 1 April U
Classification Clirrent | October 2023 October 2024 October 2025 October
2022 2023 2024 2025
PE Technician 3 8128040 | 3,677.33 | 3,791.33 | 3,889.90 | 3,967.70 | 4,031.18 | 4,152.12 | 4,214.40
PE Technician 4 B433M2 | 3,848.53 | 3,967.84 | 4,071.00 | 4,152.42 | 4,218.86 | 4,345.43 | 4,410.61
PE Technician 5 BI738160 | 4,190.97 | 4,320.89 | 4,433.23 | 4,521.89 | 4,594.24 | 4,732.07 | 4,803.05
SeniorPETechnician | BJ958142 | 4,437.39 | 4,574.94 | 4,693.89 | 4,787.77 | 4,864.37 | 5,010.31 | 5,085.46
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PART F - CONDITIONS APPLYING TO PRACTICAL
AREA DRILL DEPARTMENT

[WAGES QUANTUM NOT YET AGREED]

N

54.

1 - 1 - 1 - 1
October 12'32;" October 12'32;" October 12'322" October
2022 2023 2024 2025

2,241.55 | 2,311.04 | 2,371.13 | 2,418.55 | 2,457.25 | 2,530.96 | 2,568.93

2,634.29 | 2,612.85 | 2,680.79 | 2,734.40 | 2,778.15 | 2,861.50 | 2,904.42
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265. WAGE RATES

265.1. The provisions of this clause shall be interpreted and applied having regard to the
detailed technical nature of the statutory function performed within the regulatory
environment within which Fire Safety Officers and Fire Safety Co-ordinators

discharge their duties.

265.2. FSQO’s shall be paid as follows:
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Weekly
Classificatio Wage at ! 1 April i 1 April L 1 April !
commen | QOctober 2022 October 2024 October 2025 October
n cement 2022 2023 2024 2025

Level 1 Fire

. 1,583.67 1,775.29 1,830.33 1,877.92 1,915.48 1,946.12 2,004.51 2,034.57
Safety Officer

Level 2 Fire

. 1,614.75 1,810.13 1,866.25 1,914.77 1,953.07 1,984.32 2,043.85 2,074.50
Safety Officer

Level 3 Fire

. 1,678.81 1,881.95 1,940.29 1,990.73 2,030.55 2,063.04 2,124.93 2,156.80
Safety Officer

Level 4 Fire

- 1,745.50 1,956.71 2,017.36 2,069.81 2,111.21 2,144.99 2,209.34 2,242.48
Safety Officer

Level 5 Fire

. 1,814.96 2,034.57 2,097.64 2,152.18 2,195.22 2,230.35 2,297.26 2,331.72
Safety Officer

Level 1 Fire
Safety 1,907.00 2,137.75 2,204.02 2,261.32 2,306.55 2,343.45 2,413.76 2,449.96
Coordinator

Level 2 Fire
Safety 1,944.56 2,179.85 2,247.43 2,305.86 2,351.98 2,389.61 2,461.30 2,498.22
Coordinator

Level 3 Fire
Safety 2,022.02 2,266.68 2,336.95 2,397.71 2,445.67 2,484.80 2,559.34 2,597.73
Coordinator

Level 4 Fire
Safety 2,061.88 2,311.37 2,383.02 2,444.98 2,493.88 2,533.78 2,609.79 2,648.94
Coordinator

Level 5 Fire
Safety 2,144.12 2,403.56 2,478.07 2,542.50 2,593.35 2,634.84 2,713.89 2,754.60
Coordinator
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SCHEDULES DIVISION 1 - COMMON
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Division 3 (LFF & SO) Internal Secondment of Operational Staff Conversion Course

8:30 9:30 10:30 11:30 12:30 13:30 14:30 15:30 16:30
Monday Week 1 | Welcome to the Intro to course Wildfire 3 Wildfire 3 Lunch Wildfire 3 Wildfire 3 Wildfire 3 Wildfire 3
course content and
outcomes, Site
induction
Tuesday Week |Fire Weather Fire Weather Fire Weather Fire Weather Lunch Fire Weather Fire Weather Fire Weather Fire Weather
1
Wednesday Fire Weather Fire Weather Fire Weather Fire Weather Lunch Fire Weather Fire Weather Fire Weather Fire Weather
Week 1
Thursday Week | Wildfire 3 Wildfire 3 Wildfire 3 Wildfire 3 Lunch Wildfire 3 Wildfire 3 Wildfire 3 Wildfire 3
1
Friday Week 1 | Wildfire 3 Wildfire 3 Wildfire 3 Wildfire 3 Lunch Finish Finish Finish Finish
8:30 9:30 10:30 11:30:00 12:30 13:30 14:30 15:30 16:30
Monday Week 2 | Uniform Fitting Uniform Fitting Uniform Fitting Uniform Fitting Lunch Uniform Fitting | Uniform Fitting | Uniform Fitting Uniform Fitting
Tuesday Week |Organisation - Organisation - Organisation - Organisation - Lunch Organisation - | Organisation - | Organisation - Organisation -
2 Structure and Structure and Structure and Structure and Structure and Structure and Structure and Structure and
History - roles and | History - roles History - roles History - roles and History - roles |History - roles History - roles and | History - roles
responsibilities of |and and responsibilities of and and responsibilities of |and
the Division 3 responsibilities of |responsibilities of |the Division 3 responsibilities |responsibilities |the Division 3 responsibilities of
operational the Division 3 the Division 3 operational stream of the Division 3 | of the Division 3 |operational stream |the Division 3
stream of operational operational of firefighting , The operational operational of firefighting, The |operational
firefighting The stream of stream of Organisational stream of stream of Organisational stream of
Organisational firefighting The firefighting The Structure under firefighting The |firefighting The |Structure under firefighting, The
Structure under | Organisational Organisational which FRV Organisational |Organisational |which FRV Organisational
which FRV Structure under | Structure under |Operates, Rank Structure under | Structure under |Operates, Rank Structure under
Operates, Rank  |which FRV which FRV Structure and Staff which FRV which FRV Structure and Staff [which FRV
Structure and Operates, Rank |Operates, Rank Operates, Rank |Operates, Rank Operates, Rank
Staff Structure and Structure and Structure and Structure and Structure and
Staff Staff Staff Staff Staff
Wednesday Legislation Legislation Legislation Legislation Lunch Legislation Legislation Legislation Legislation
Week 2
Thursday Week | EBA/Intranet EBA/Intranet EBA/Intranet EBA/Intranet Lunch EBA/Intranet EBA/Intranet EBA/Intranet EBA/Intranet
2
Friday Week 2 | Wildfire TEWT Wildfire TEWT Wildfire TEWT Wildfire TEWT Lunch Wellbeing Wellbeing Finish Finish
Session Session
8:30 9:30 10:30 11:30 12:30 13:30 14:30 15:30 16:30
Monday Week 3 | Specialist Specialist Specialist Specialist Lunch Specialist Specialist Specialist Specialist
Appliances Appliances Appliances Appliances Appliances Appliances Appliances Appliances
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Tuesday Week |Driving/Pumping |Driving/Pumping |Driving/Pumping |Driving/Pumping |Lunch Driving/Pumping | Driving/Pumping | Driving/Pumping | Driving/Pumping
3
Wednesday Driving/Pumping |Driving/Pumping |Driving/Pumping |Driving/Pumping |Lunch Driving/Pumping | Driving/Pumping | Driving/Pumping | Driving/Pumping
Week 3
Thursday Week |Incident Incident Incident Incident Lunch VICFire/Assign |VICFire/Assign |Finish Finish
3 Management Management Management Management ment Areas, ment Areas,
system system system system Escalation Escalation
tables tables
Friday Week 3 |Area Area Area Area Lunch Area Area Graduation Graduation
Familiarisation Familiarisation Familiarisation Familiarisation Familiarisation | Familiarisation
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Division 2 (LFF & SO) Secondment Conversion Course

Week 1 5ION 14
Monday Tuesday Wednesday Thursday Friday

8:00 Program induction Welcome MkV Pumper MkV Pump/Tank Practical Review Station Administration
ACFO CEO/CO Overview of appliances Mk V Firecom
Coordinator Other Dignitaries Overview of capacity Foam simulation REII

other

9:00

10:00 | Morning Tea

Morning Tea

(UM Training College induction

Locker
Computers
FOBS
Facilities

11:00

Administration Practical

Introduction to:

Computers/Intranet
Policy
Library

12:00 | Lunch

Lunch

PPC

Station Wear
Clean/Dirty areas
Uniform fitting

13:00

14:00

Organisational awareness Practical

Corporate Structure
Regulations and policies

14:30 | Afternoon Tea

Afternoon Tea

(:W:l Other requirements

16:00

H/R functions
Workplace behaviour
EMR

Practical

Legend . Intro/induction Admin

Practical || Station Visit ] Off-site visit

Morning Tea Morning Tea

Afternoon Tea

409

Shift changes
Time sheets
Petty cash
Standby’s/Recalls

Morning Tea

Practical

Lunch

MFB Appliances(specialist) Alikers

View and give out hand out
material.

Afternoon Tea

Afternoon Tea

MFB Appliances Alarm Assessment

Capabilities
Uses
PODS

Departmental Procedures
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Program forum
Review of previous week

Thursday

Review
BA Practical

Breathing Apparatus

Theory
Procedures

Major infrastructure

High rise

Visit high rise building
Look at fire safety systems

(SO Bob Hedrington)

Breathing Apparatus Breathing Apparatus

Encapsulated suits
Trolley

Pod

Bus

Visit 38 station

Major infrastructure

Drager

Sets

Bodyguard
Procedures
Buddy breathing

Breathing Apparatus
Practical

Major Infrastructure
Citylink

Major Infrastructure
MURL

Visit

Breathing Apparatus
Practical

Visit

Major Infrastructure Major infrastructure

Legend [l Intro/induction Admin Practical Station Visit | Off-site visit Departmental Procedures

Review

FIA
Driving Department
Peer Group

Morning Tea

Hazmat
Major hazards facility

Visit

Major hazards facility

Community Safety
Educational Programs

Afternoon Tea

Community Safety




Week 3

_...._ . TIAL - REVISED VERSION 14

Tuesday

Wednesday

Thursday Friday

MMR Radios
Procedures

Use

Wordbacks etc
Brigade Terminology

FSCC

Roles and Responsibilities

Rank

LFF

SO

SSO
Commander

Station Administration (all day)
Keys

Requisitions

Occurrence Book

Sick & absent

Medical Certification

Dry cleaning

QRae Personal gas
detector

Morning Tea

MMR Radios

(SO Darren Williams)

Monday
8:00 Week-2 Review 1 Hr.
9:00 Emergency Management
Department
Visit to No.10 Station
10:00 | Morning Tea
10:15 | MFB Display
HART
Trench Rescue
Heavy Rescue
11:00 | Confined Space
USAR
Visit to No.10 Station
12:00 | Lunch
13:00 | WER
Visit No.2 Stn and visit to North
Wharf
14:00
14:30 | Afternoon Tea

Hazmat

Decon. Procedures
Scientific Officer

Legend [] Intro/induction

Admin

Afternoon Tea

FSCC

Practical

Afternoon Tea

Station Visit | Off-site visit

Morning Tea

Morning Tea Morning Tea

Aircraft/Airport Procedures

Ships, Docks and Ports
Inland waters

Station Administration Tac Stick

Lunch Lunch

Visit Melbourne Airport
Docks

Station Administration Practical (Review)

Afternoon Tea Afternoon Tea

Visit Melbourne Airport
Docks

Station Administration

Practical (Review)

Departmental

411
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SCHEDULE 4 -

DIVISION 1 ALLOWANCES [QUANTUM NOT

AGREED]

$23.59

$23.59

$1.73 per km travelled

$26.08 per week

$1,607.89 per year

5.5% of salary

A minimum of one hours’ pay at ordinary rates
for each discrete contact (anything in excess of
one hour shall be paid at double time)

$5.50 per day shift
$7.15 per night shift

$63.49 per week in accordance with clause 61
of this Agreement

4.5% salary

4.5% salary

$31.80 per week

$10.01

$31.80 per week

$31.80 per week

$31.80per week

$31.80 per week

$31.80 per week

$31.80 per week

$31.80 per week

413




$31.80 per week

$12.69

$22.08 per week

$31.80 per week

5 relativity points of the Qualified Firefighter rate

$41.09 per week
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Note: Any party may
request attendance by a
WorkSafe Inspector to
assist in resolving the
issue

Consider PIN
process

Notify OIC / Manager
and HSR

Escalate issue through

chain of command and

progress towards issue
resolution

Has an
agreed resolution

been reached
?

437

Does
issue pose an
immediate
risk?

Enter FRVSafe Report

OIC / Manager and HSR
and WHS Advisor
attempts to resolve
issue

Issue resolved?

Cease work and notify
0IC / Manager and HSR

Note: HSR has rights

and powers under the
OHS Act which they can
exercise in their
Designated Work Group
(DWG) at any time.

0IC / Manager provides
feedback to initiator and
other stakeholders




SCHEDULE 8 -  SENIOR OPERATIONAL PERSONNEL RANK
ALIGNMENT [QUANTUM (WAGES CLAIM) NOT AGREED]
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Table 1 - Division B Assistant Chief Fire Officers aligned to Division A Assistant Chief Fire Officers

Transition Transition Transition
increase Year| increase |increase Year
1 Year 2 3
Lo Aligned to
Division B e
Classification Sl 71020 lig pec20r | 1ul2t* | 1-Jan-22- 1-Jan-23* 1-Jan-24* 1-Jan-25*
N Classification (current)
Paypoint .
Paypoint
ACFO 1 3251.04 3416.77 3672.05** 3841.92** 4011.80**
OM1 / ACFO on (aligned to (Wage equivalent to |(Wage equivalent to
commencement ‘ACFO on Division A ACFO 1 |a division A ACFO 1 |a division A ACFO 1
appointment' 'ACFO on 'ACFO on 'ACFO on
appontment') appointment') appointment')
ACFO 2 3309.37 3460.51 3701.95* 3856.88" 4011.80* 4234.75*
) L (Wage equivalent to
. (aligned to Division A S
OM2 / ACEO-L2 ACFO no later ACFO 2 ‘ACFO no |2 Division A ACFO 2
than 12 months ‘ACFO no later than
. ’ later than 12 months
after appointment . \ 12 months after
after appointment’) . ,
appointment’)
ACFO 3 3367.62 3504.20 3731.80* 3871.79* 4011.80* 4234.75* 4457 .55
. (aligned to Division A
OM3/ACFO-L3 | ACFO nolater ACFO 3 ‘ACFO no
than 24 months
e —— later than 24 months
PP after appointment’)
ACFO 3 3425.96 3547.96 3761.70* 3886.75" 4011.80* 4234.75* 4457 .55
. (aligned to Division A
OM4 /ACFO-L4 | ACFO nolater ACFO 3 ‘ACFO no
than 24 months
S —— later than 24 months
pp after appointment’)
* The figures in this Table will change to reflect any increases agreed to by the parties in enterprise bargaining negotiations.
** These figures include the 2.5% administrative increase as at 1 Janaury 2021
Table 2 — Division B Assistant Chief Fire Officers (Regional Commanders) aligned to
Division A Assistant Chief Fire Officers
Transition Transition Transition
increase Year| increase |[increase Year
1 Year 2 3
Lo Aligned to
Division B e
Classification Division A 71020 48 pec.20* 1-Jul21* | 1-Jan-22* 1-Jan-23* 1-Jan-24* 1-Jan-25*
. Classification (current)
Paypoint .
Paypoint
ACFO 3 3939.85 3987.75 4136.54** 4185.64** 4234.75* 4457 .55*

OM4 (RC)/ ACFO-
L4

‘ACFO no later
than 24 months
after appointment’

(aligned to Division A
ACFO 3 ‘ACFO no

later than 24 months
after appointment’)

(Wage equivalent to
a DivisionA ACFO 3
‘ACFO no later than
24 months after
appointment’)

* The figures in this Table will change to reflect any increases agreed to by the parties in enterprise bargaining negotiations.
** These figures include the 2.5% administrative increase as at 1 Janaury 2021

Table 3 — Division A Commanders aligned to Division B Commanders

Transition Transition Transition
increase Year| increase |increase Year
1 Year 2 3
. Aligned to
Division A L
Classification Division B 7-10-20 18-Dec20* | 1-Jul21* | 1-Jan-22* 1-Jan-23* 1-Jan-24* 1-Jan-25*
. Classification (current)
Paypoint P N
aypoint
2571.73 2681.57 2861.21** 2973.64**
(Wage equivalent | (Wage equivalent to | (Wage equivalent to
Commander on Commander on (aligned to a to a Division B aDivision B aDivision B
commencement commencement Division B Commander-L1 Commander-L1 Commander-L1
(L1) Commander-L1 | «Gommander on ‘Commander on ‘Commander on
‘Commander on
commencement) commencement) commencement)
commencement)
2721.09 2781.09 2912.13 2973.64 3033.44 (Wage equivalent to | (Wage equivalent to
Commander after X L S S
Commander-L2 (aligned to Division a Division B a Division B
12 months
B Commander-L2)[ Commnader-L-2) Commnader-L-2)
Commander after 2870.13 2880.46 2963.05** 2973.64** 3033.44* 3145.77* (Wage equivalent to
24 months Commander-L3 a Division B
Commander-L3)
N/A 2880.46 2963.05** 2973.64** 3033.44** 3145.77* 3152.99**
Commander-L4 . -
(new) Commander-L4 (aligned to Division B
Commander-L4)

* The figures in this Table will change to reflect any increases agreed to by the parties in enterprise bargaining negotiations.

** These figures include the 2.5% administrative increase as at 1 Janaury 2021
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Overarching Operational Services Agreement

This Agreement is made by the following parties (the parties)

COUNTRY FIRE AUTHORITY (a body corporate established under section 6 of the Country
Fire Authority Act 1958) (ABN 39 255 319 010) of 8 Lakeside Drive, Burwood East Victoria
3151

and

Chief Executive Officer of the Country Fire Authority
of 8 Lakeside Drive, Burwood East VIC 3151

(Collectively referred to as ‘CFA’)

and

FIRE RESCUE VICTORIA (a body corporate established under section 6 of the Fire Rescue
Victoria Act 1958) (ABN 28 598 558 561) of 456 Albert Street, East Melbourne Victoria 3002

and

Fire Rescue Commissioner, Fire Rescue Victoria
of 456 Albert Street, East Melbourne VIC 3002
(Collectively referred to as ‘FRV’)

Background

a) The Country Fire Authority (CFA) is a statutory authority constituted under
section 6 of the Country Fire Authority Act 1958 (Vic) (CFA Act) for the
effective control of suppression of fires in the country area of Victoria and
is a fully volunteer fire fighting service, supported where necessary by
paid staff. The Chief Officer is the Chief Officer of all brigades registered
by the CFA under the CFA Act.

b) Fire Rescue Victoria (FRV) is a statutory authority constituted under
section 6 of the Fire Rescue Victoria Act 1958 (Vic) (FRV Act) to provide
for fire suppression and fire prevention services in the Fire Rescue
Victoria fire district and to provide operational and management support
to the Country Fire Authority. The Fire Rescue Commissioner has all the
functions, duties and powers of Fire Rescue Victoria.

c) In accordance with s 25A of the FRV Act, FRV has the power to do all
things necessary or convenient to be done for or in connection with the
performance of its duties and functions, including the power to enter into
agreements or arrangements with any person or body for the provision of
goods or services by FRV with the written consent of the Minister.

d) In accordance with section 25B(3) of the FRV Act, FRV may enter into a
secondment agreement (within the meaning of section 25C(10) of the
FRV Act) with the CFA, under which officers or employees of FRV are
made available to the CFA.

e) In accordance with s 6F of the CFA Act, the fact that the CFA is a fully
volunteer fire fighting service does not preclude if from entering into a
secondment agreement (within the meaning of section 25C(10) of the
FRV Act).
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e

" Note: alteration refers to the alteration of the framework, guidelines, delivery methodology and resources developed to support the
implementation of the framework.
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I

2 Note: alteration refers to the alteration of the Framework, guidelines, delivery methodology and resources
developed to support the implementation of the Framework.

503



__:_7______



PUA60519 Advanced Diploma of Public Safety
(Firefighting Supervision) (Firefighting Management) (Firefighting Management)
7 Core units plus 4 elective units 3 Core units plus 8 elective units only 2 TAE Units can be | 7 Core units plus 6 elective units 4 Core units plus 7 elective units

counted towards this qualification

PUA20619 Certificate Il in Public Safety PUA30619 Certificate Il in Public Safety PUA40319 Certificate IV in Public Safety PUA50519 Diploma of Public Safety
(Firefighting & Emergency Operations) (Firefighting & Emergency Operations)
8 Core units plus 3 elective units




PUA30619 Certificate IIl in Public Safety PUA40319 Certificate IV in Public Safety PUA50519 Diploma of Public Safety PUAB0519 Advanced Diploma of Public Safety
(Firefighting Supervision) (Firefighting Management) (Firefighting Management)

3 Core units plus 8 elective units only 2 TAE Units can be | 7 Core units plus 6 elective units 4 Core units plus 7 elective units

counted towards this qualification

PUA20619 Certificate Il in Public Safety
(Firefighting & Emergency Operations) (Firefighting & Emergency Operations)
8 Core units plus 3 elective units 7 Core units plus 4 elective units




Assistant Chief Fire Officer
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PUA20619 Certificate Il in Public Safety PUA30619 Certificate Ill in Public Safety PUA40319 Certificate IV in Public Safety PUA50519 Diploma of Public Safety PUA60519 Advanced Diploma of Public Safety
(Firefighting & Emergency Operations) (Firefighting & Emergency Operations) (Firefighting Supervision) (Firefighting Management) (Firefighting Management)
8 Core units plus 3 elective units 7 Core units plus 4 elective units 3 Core units plus 8 elective units only 2 TAE Units can be | 7 Core units plus 6 elective units 4 Core units plus 7 elective units

counted towards this qualification




PUA20619 Certificate Il in Public Safety
(Firefighting & Emergency Operations)
8 Core units plus 3 elective units

PUA30619 Certificate lll in Public Safety
(Firefighting & Emergency Operations)
7 Core units plus 4 elective units

PUA40319 Certificate IV in Public Safety
(Firefighting Supervision)
3 Core units plus 8 elective units only 2 TAE Units

PUA50519 Diploma of Public Safety
(Firefighting Management)
be | 7 Core units plus 6 elective units

PUAG0519 Advanced Diploma of Public Safety
(Firefighting Management)
4 Core units plus 7 elective units
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Accredited Courses
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The 5 units of competency listed below have been imported to meet
the training needs for the rank of Assistant Chief Fire Officer.
These Units are not from the Advanced Diploma of Public Safety.
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http://classic.austlii.edu.au/au/legis/cth/consol_act/fbtaa1986312/index.html#s58c
mailto:InsuranceClaims@mfb.vic.gov.au
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Expenses associated with
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http://www.mfbwiki.org/Scania_94G_300

m

f

f

I
y

524


http://www.mfbwiki.org/index.php?title=Hino_500_Series_FM_2632&action=edit&redlink=1
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SCHEDULES - DIVISION 2
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SCHEDULE 17 -

ALLOWANCES [QUANTUMS NOT AGREED]

$40.37

$96.74

$31.80 per week

$5.50 per day shift
$7.15 per night shift

$1,932.94 for each instance as described in
the clause

"

$21.80 per week
$33.23 per week
$41.10 per week

$21.80 per week

$3.05/hour

$31.80 per week

\"

$33.59 per week

5% of classification rate

$ 5 5
34.86 34.86 28.64
49.39 49.39 32.82
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69.21 69.21 56.63
287.39 221.06 7
35.28 35.28 -
476.13 409.83
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SCHEDULE 24 -

GARS -
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SCHEDULES DIVISION 3 -DIVISION 3
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+

South West Region West Region North West North East South East
Region Region Region
. ) < n

Location it > < 3 o) % —
g g 8 8 8 ke
= = a fa = a

Manager

Community 1 1 1 1 1 1 6

Safety
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SCHEDULE 29 -

[QUANTUMS NOT YET AGREED]

\

Rate

$31.80 per week

$1.932.94 for each instance as
described in the clause

$40.37

I

$21.80 per week

$33.23 per week

$41.10 per week

$21.80 per week

$66.14 per week

AND PART C - OF DIVISION 3

Rate

$3.05/hour

$15.74 per week

10% of substantive salary for that
period

2% of salary shall be paid to all
employees

$31.80 per week

> >
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$40.37 per shift
$33.58 per week

$40.37 per shift
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$40.37 per shift

5% of ACFO 4

ALLOWANCES FOR EMPLOYEES COVERED BY PART D - OF DIVISION 3

Allowance

Rate

—
Half the normal weekly rate perweek |

ALLOWANCES FOR EMPLOYEES COVERED BY PART F - OF THE AGREEMENT

Allowance

Rate

$10 per week

ALLOWANCES FOR FSCCS COVERED BY OF THE AGREEMENT

Allowance

Rate

10% of salary for the duration of the duty

10%
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Melbourne CBD and Bright, Castlemaine, All Other Victorian

Metropolitan Area Wonthaggi, Colac Locations

o

K
|
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Melbourne CBD and Bright, Castlemaine, All Other Victorian
Metropolitan Area Wonthaggi, Colac Locations

o
o

Melbourne CBD and Bright, Castlemaine, All Other Victorian
Metropolitan Area Wonthaggi, Colac Locations
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TRAINING MODULE DELIVERY BY CAREER INSTRUCTORS

Il

s =
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F

Complete core unit cert
IV TAA / TAE or
SO skills profile

progress to pay point 2

~ =

Complete elective unit
cert IV TAA/ TAE or
SSO skills profile
Progress to pay point 3

- C

Complete core units
Diploma TAA / TAE
Progress to pay point 4.1

Complete electives Diploma
TAA / TAE
Progress to pay point 4.2

e [ e

12 months current
professional CFA Instructor
Proceed to pay point 4.3

——

-_ =

- - |- ' ‘ {

587



588



__
Ll

ERLAL

[*))
o]
v



590



Classification descriptions are as follows:

Division 3 Recruit to Division 3 Senior Firefighter Classifications

At the recruit classification duties include: undertaking the recruit training course
At the Division 3 Firefighter Level 1 classification duties include:
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Provide competent response capability and supervision of emergency situations in line with the
Chief Officer's Standing Orders.

Supervise, co ordinale and conduct training and education sessions for volunteers, career
persennel and the community commensurate with their skills and competencies.

Perform minor maintenance on operational equipment and in other areas as agreed between
the parties.

Undertake risk management duties within their competence as reasonably required.

In the brigade's area, provide leadership to the brigade.

Establish effective customer service relationship with community and industry.

Assig:(tjr; day to day management of the Brigade consistent with the Chief Officer’'s Standing

rs.

Provide suppeort to and establish and maintain an effective working relationship with volunteer
personnel.

Advise and report to Brigade management on key issues.

Assisl the Brigade in all aspects of Brigade management.

Carry out administration duties.

Establish and maintain a level of competence appropriate to the position.

Assist with the development and implementation of brigade Business Plan and Budget.
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TRARiHIRERRERETS

TITLE

POSITION DESCRIPTION:

Reports to:

! Reports to the Operations Manager.
! Provides support to the Area Management Team.

Primary Objectives of Position:

To assist the Operations Manager in the provision of leadership, management and
direction to regional personnel, Brigades and Groups to ensure the effective
emergency service preparedness and response within the Region.

To assist the Area Management team in the provision of leadership, management
and direction to career and volunteer personnel, Brigades and Groups - to ensure
effective delivery of a range of CFA activities including volunteer / brigade support,
infrastructure planning/ maintenance, risk management, training and service delivery
preparedness and response programs.

Key Result Areas:

Regularly advise and report to the Operations Manager on service delivery
preparedness and performance and future implications relating to issues and
trends within the Area.

! Assist the Operations Manager(s) in managing career staff and supporting
volunteer personnel, including reviewing performance, career planning,
recruitment, Brigade support and administration.

! Within policy guidelines, undertake the role of media liaison and represent the
CFA as required.

! Undertake risk management inspections, provide recommendations and
ensure appropriate guidelines and procedures are adhered to and develop
plans tc address issues.

! Assist the Area Management team in ensuring CFA statutory requirements

and Standing Operating Procedures are met. This will include provision of
regular advice and reports on a range of issues affecting CFA emergency

POSITION TITLE: OPERATIONS OFFICER
DATED:
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preparedness and service delivery performance.
Develop effective working relationships and liaise with other government
bodies as required.

Assist the Risk Manager in facilitating community acceptance and
responsibility for risks within their control.

Assist the Area management team in maintaining existing infrastructure and
planning/implementing future infrastructure requirements.

Develop and promote CFA as a professional community service organisation
and adopt a total risk management approach within the Service Area.

Provide support in emergency management through participation in the
Incident Control System.

Support the Risk Manager in:-

-developing an accurate risk profile for the Area covering wildfire,
structural fire and dangerous goods environment.

-eslablishing an effective risk management plan for the Area.

-monitoring and assessing the effectiveness of risk management
strategies and compliance with regulator responsibilities.

-delivering and co-ordinating risk management programs {eg., Fire
Protection, Fire Prevention, Juvenile Fire Awareness and Community
Fireguard).

-developing effective networks within the community to manage risks.
Support the Training Manager in:-

-developing and implementing a training and development strategy and
program that addresses the technical and career development needs
of personnel and meets the CFA corporate policy and Area business
objectives.

-undertaking a needs analysis to determine the technical and career
development requirements of career and volunteer personnel within the
Area.

-developing and implementing integrated career development and
succession planning for the Area.

POSITION TITLE: OPERATIONS OFFICER

DATED:
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-the management, functioning and forward planning of field training grounds and
undertake the role of Field Training Ground Executive Officer if required.

= Provide support to the Training Manager in the delivery, co-ordinalion of training and
identification of Regional training requirements.

» Contribute to the development of the Budget and ongoing management of expenditure.
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POSITION NO: INCUMBENT

DEPARTMENT: LOCATION:

REPORTS TO:
Operations Manager reports to Area Manager on implementation of CFA policy.
Operations Manager reports to the Chief Officer for emergency management.

PRIMARY OBJECTIVES OF POSITION:

Provide leadership, management and direction to regional personnel, Brigades, Groups and
service delivery points to ensure the effective emergency service delivery and preparedness within
the Region.

« Providing leadership, management and day to day support to Groups and Brigades to ensure
fire and emergency operations are co-ordinated, plans are prepared and incident response is
efficient and effective.

¢ |dentification of regional emergency service delivery needs and resource requirements.

» Providing leadership, support and direction to the Regional Planning Committee and assuming
responsibility for its successful operation.

+ Developing, implementing and regularly evaluating the Regional Operational Management Plan
to ensure it reflects corporate priorities and encompasses key operational performance
indicators and targets.

« Ensuring that arangements exist for the effective and efficient co-ordination and deployment of
Brigade and Group personnel and other resources within and outside of the Region and with
other organisations.

s Ensuring a customer service focus for emergency service delivery within the Region.

» Developing and promoting the CFA as a professional community service organisation.

+ In situations of fire and/or emergency and at the direction of the Chief Officer, assuming direct
command of CFA personnel and control of support resources participating in the Incident
Contro! System (ICS).

+ Regularly advising and reporting to the Area Manager on the key emergency service delivery
and preparedness performance and management aspects of the Region.

+ Developing effective warking relationships and co-operative arrangements with other
emergency services, Government agencies, Local Government, industry and other community-
based organisations.

* Playing a lead role in the Regional Displan Committee.

¢ Supporting and developing the provision of integrated emergency services to the Victorian
community.
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SCHEDULE 37 - DIVISION 3 COMMUNICATIONS TECHNICAL SERVICES OFFICERS (CTSO) SALARY

STRUCTURE [QUANTUM NOT AGREED]

LEVEL

CTSO 4

CTSO3

Current . 1 October
1 October 1 April 2023 . 1 October . 1 October
Weekly A 2023 1 April 2024 A 1 April 2025 g
Wage
PAY
POINT
op7 $2.599.36 | $2.913.88 | $3.004.21 $3.082.32 | $3.14397 | $319427 | $3290.10 | $3.339.45
oPG $2.548.94 | $2.857.36 | $2.94594 | $3.02253 | $3.08299 | $3,132.31 $3.226.28 | $3.274.68
—_ $2,499.56 | $2,802.01 5288887 | grga30s | 9302326 | 8307163 | $316378 | $3211.24
PPy §245103 | $2747.60 | $283278 | $290643 | $296456 | gu 01100 | 9310235 | $3,148.89
op3 $2.40355 | $2.69438 | $2,777.91 $2.850.13 | $2.90713 | $2.95365 | $3.042.26 | $3,087.89
2.356.9 2.642.14 2724 $2,794.87 2 2 2.083.2 28.02
oy $2.356.95 | $2.642. $2.724.05 $2.850.77 | $2.896.38 | $2.98327 | $3.028.0
PP1 9231132 | ¢r50099 | $2,671.31 $2740.76 | o> 79558 | $2.840.31 $2.92552 | $2.969.40
PP6 2.151.86 2.412.24 2.487.02 2.551.68 2.602.72 2.644.36 2.723.69 2.764.55
PP5 2.109.67 2.364.93 2.438.25 2.501.64 2.551.68 2.592.50 2.670.28 2.710.33
PP4 2.068.32 2.318.58 2.390.46 2.452.61 2.501.66 2.541.69 2.617.94 2.657.21
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PP3

PP2

PP1

CTSO 2

2,027.76 2,273.12 2,343.58 2,404.52 2,452.61 2,491.85 2,566.60 2,605.10
PP6 1,988.00 2,228.55 2,297.63 2,357.37 2,404.52 2,442.99 2,516.28 2,554.02
PP5 1,949.00 2,184.83 2,252.55 2,311.12 2,357.34 2,395.06 2,466.91 2,503.92
PP4 1,910.79 2,142.00 2,208.40 2,265.82 2,311.14 2,348.12 2,418.56 2,454.84
1,873.33 2,100.00 2,165.10 2,221.40 2,265.82 2,302.08 2,371.14 2,406.71
1,836.60 2,058.82 2,122.65 2,177.84 2,221.39 2,256.93 2,324.64 2,359.51
1,800.58 2,018.45 2,081.02 2,135.12 2,177.83 2,212.67 2,279.05 2,313.24
1,765.30 1,978.90 2,040.24 2,093.29 2,135.15 2,169.32 2,234.40 2,267.91
1,730.65 1,940.06 2000.20 2052.21 2,093.25 2,126.74 2,190.55 2,223.40
1,696.72 1,902.03 1,960.99 2,011.98 2,052.22 2,085.05 2,147.60 2,179.82
1,663.46 1,864.74 1,922.55 1,972.53 2,011.99 2,044.18 2,105.50 2,137.08
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SCHEDULE 40 - RECEO




























SCHEDULES DIVISION 4 -DIVISION 4












$26.45 $26.45 $23.70
$29.75 $29.75 $27.05
$50.70 $50.70 $46.65
$19.05 $19.05 $19.05

1

$26.45 $26.45 $23.70
$29.75 $29.75 $27.05
$50.70 $50.70 $46.65




Location Standard Allowance

$173.00

$152.00

$146.00

$138.00

$138.00

$132.00

$110.00
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