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Appendix A

NATIONAL MINIMUM WAGE ORDER 2020

1.

Title

This is the National Minimum Wage Order 2020.

2.

2.1

2.2

3.1

3.2

4.1

4.2

Commencement
This order comes into operation on 1 July 2020 and takes effect in relation to a
particular employee from the start of the employee’s first full pay period that starts on
or after 1 July 2020.

This order, which replaces the National Minimum Wage Order 2019, continues in
operation until the next national minimum wage order comes into operation.

Definitions and interpretation

In this order, unless the contrary intention appears, the following expressions have the
meaning in the Fair Work Act 2009 (Cth) (Act):

award/agreement free employee

base rate of pay

employee with a disability

junior employee

training arrangement

In this order, unless the contrary intention appears:

employee means a national system employee as defined in the Act

employer means a national system employer as defined in the Act.

National minimum wage

The national minimum wage is $753.80 per week, calculated on the basis of a week of
38 ordinary hours, or $19.84 per hour.

The national minimum wage applies to an award/agreement free employee other than:
(@) ajunior employee;
(b) an employee to whom a training arrangement applies; or

(c) anemployee with a disability.



4.3

5.1

5.2

6.1

6.2

6.3

7.1

7.2

7.3
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An employer of an employee to whom the national minimum wage applies must pay
the employee a base rate of pay that at least equals the national minimum wage.

Casual loading
The casual loading for award/agreement free employees is 25 per cent.
An employer of an award/agreement free casual employee must pay the employee a

casual loading that at least equals the casual loading for award/agreement free
employees (as applied to the employee’s base rate of pay).

Special national minimum wage 1

Special national minimum wage 1 applies to an award/agreement free employee with
a disability whose disability does not affect their productivity.

Special national minimum wage 1 is:

(@) for an adult, $753.80 per week, calculated on the basis of a week of
38 ordinary hours, or $19.84 per hour; or;

(b) for ajunior, an amount equal to special national minimum wage 3; or

(c) for an apprentice, an amount equal to special national minimum wage 4; or

(d) foratrainee, an amount equal to special national minimum wage 5.

An employer of an employee to whom special national minimum wage 1 applies must

pay the employee a base rate of pay that at least equals special national minimum wage
1.

Special national minimum wage 2

Special national minimum wage 2 applies to an award/agreement free employee with
a disability who is:

(@) unable to perform the range of duties to the competence level required of an
employee within the class of work for which the employee is engaged because
of the effects of a disability on their productive capacity; and

(b) who meets the impairment criteria for receipt of the Disability Support
Pension.

Special national minimum wage 2 does not apply to an award/agreement free
employee with a disability who is an existing employee who has a claim against the
employer which is subject to the provisions of workers’ compensation legislation.

An employer of an employee to whom special national minimum wage 2 applies must
pay the employee a base rate of pay that at least equals special national minimum wage
2, calculated in accordance with Schedule A.
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8.1

8.2

9.1

9.2

9.3

Special national minimum wage 3
Special national minimum wage 3 applies to an award/agreement free junior employee.
An employer of an employee to whom special national minimum wage 3 applies must

pay the employee a base rate of pay that at least equals the following percentage of the
wage rate in cl.4.1 of this order:

Age % of rate of pay in
cl.4.1
Under 16 years of age 36.8
At 16 years of age 47.3
At 17 years of age 57.8
At 18 years of age 68.3
At 19 years of age 82.5
At 20 years of age 97.7

Special national minimum wage 4

Special national minimum wage 4 applies to an award/agreement free employee who
IS an apprentice.

An employer of an employee to whom special national minimum wage 4 applies must
pay the employee a base rate of pay that at least equals the amount set out in cl.15.2—
Apprentice minimum wages of the Miscellaneous Award 2020 as at 1 July 2020 plus
an additional 1.75%; or for school-based apprentices, cl.15.7—School-based
apprentices of that award as at 1 July 2020 plus an additional 1.75%.

Note: The minimum rates in cl.15.1 of the Miscellaneous Award 2020 with an increase
of 1.75% as above, are set out at Schedule B to this order. The rates in Schedule B may
be used to calculate the rates in cl.15.2 and cl.15.7 for employees to whom special
national minimum wage 4 applies.

Despite cl.9.2, an employer of an employee who is an adult apprentice to whom special
national minimum wage 4 applies must pay the employee a base rate of pay that at
least equals $622.20 per week (calculated on the basis of a week of
38 ordinary hours, or $16.37 per hour), if the employee:

¢ was engaged before 1 July 2014; and
e isin Year 1 of their apprenticeship.

An ‘adult apprentice’, for the purpose of cl.9.3, means a person 21 years of age or over
at the time of entering into the training agreement.
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10. Special national minimum wage 5

10.1  Special national minimum wage 5 applies to an award/agreement free employee to
whom a training arrangement applies (but not an apprentice).

10.2  Anemployer of an employee to whom special national minimum wage 5 applies must
pay the employee a base rate of pay that at least equals the relevant wage applicable in
Schedule E—National Training Wage of the Miscellaneous Award 2020 as at 1 July
2020 plus an additional 1.75%.

Note: Schedule E to the Miscellaneous Award 2020 with wage rates increased by 1.75%
as above, is set out at Schedule C to this order.
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Schedule A—Special national minimum wage 2

Al

A2

A3

A3.1

This schedule deals with the calculation of special national minimum wage 2 in
relation to an employee to whom that wage applies.

In this schedule:

approved assessor means a person accredited by the management unit established by
the Commonwealth under the supported wage system to perform assessments of an
individual’s productive capacity within the supported wage system

assessment instrument means the tool provided for under the supported wage system
that records the assessment of the productive capacity of the person to be employed
under the supported wage system

Disability Support Pension means the Commonwealth pension scheme to provide
income security for persons with a disability as provided under the Social Security Act
1991, as amended from time to time, or any successor to that scheme

supported wage system (SWS) means the Commonwealth Government system to
promote employment for people who cannot work at full award wages because of a
disability, as documented in the Supported Wage System Handbook. The Handbook
is available from the following website: www.jobaccess.gov.au

SWS wage assessment agreement means the document in the form required by the
Department of Social Services that records the employee’s productive capacity and
agreed wage rate

Supported wage rates

Special national minimum wage 2 must be calculated as a percentage of the national
minimum wage in cl.4.1 of the National Minimum Wage Order 2020 according to the
following table:

Assessed capacity National minimum wage in
(clLA.4) cl.4.1
% %
10 10
20 20
30 30
40 40
50 50
60 60
70 70
80 80

90 90


http://www.jobaccess.gov.au/

A3.2

A.3.3

A4

A4l

A4.2

A5

A51

AS5.2

A6

A7

A8

AB8.1
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Provided that the minimum amount payable to an employee to whom special national
minimum wage 2 applies is not less than $89.00 per week.

Where an employee’s assessed capacity is 10%, they must receive a high degree of
assistance and support.

Assessment of capacity

For the purpose of establishing the applicable percentage in cl.A.3.1, the productive
capacity of the employee will be assessed in accordance with the SWS by an approved
assessor, having consulted the employer and employee and, if the employee so desires,
a union which the employee is eligible to join.

All assessments made under this schedule must be documented in a SWS wage
assessment agreement, and retained by the employer as a time and wages record in
accordance with the Act.

Lodgement of SWS wage assessment agreement

All SWS wage assessment agreements under this schedule, including the applicable
percentage of the national minimum wage to be paid to the employee, must be lodged
by the employer with the Fair Work Commission.

All SWS wage assessment agreements must be agreed and signed by the employee
and employer parties to the assessment.

Review of assessment

The assessment of the applicable percentage should be subject to annual or more
frequent review on the basis of a reasonable request for such a review. The process of
review must be in accordance with the procedures for assessing capacity under the
SWS.

Workplace adjustment

An employer wishing to employ a person under the provisions of special national
minimum wage 2 must take reasonable steps to make changes in the workplace to
enhance the employee’s capacity to do the job. Changes may involve re-design of job
duties, working time arrangements and work organisation in consultation with other
workers in the area.

Trial period

In order for an adequate assessment of the employee’s capacity to be made, an
employer may employ a person under the provisions of special national minimum
wage 2 for a trial period not exceeding 12 weeks, except that in some cases additional
work adjustment time (not exceeding 4 weeks) may be needed.
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A8.2

A.8.3

A8.4

A.8.5

During that trial period the assessment of capacity will be undertaken and the
applicable percentage of the national minimum wage for a continuing employment
relationship will be determined.

The minimum amount payable to the employee during the trial period must be no less
than $89.00 per week.

Work trials should include induction or training as appropriate to the job being trialled.

Where the employer and employee wish to establish a continuing employment
relationship following the completion of the trial period, a further contract of
employment will be entered into based on the outcome of assessment under clause A.4
of this schedule.



Schedule B- Special national minimum wage 4-Apprentices

Minimum rates in cl.15.1 of the Miscellaneous Award 2020 with 1.75% increase

Employee Minimum weekly rate  Minimum hourly rate

Classification (full-time employee)

$ $
Level 1 753.80 19.84
Level 2 805.10 21.19
Level 3 877.60 23.09

Level 4 957.60 25.20



Schedule C-Special national minimum wage 5

Schedule E to the Miscellaneous Award 2020-National Training Wage with 1.75%
increase to minimum rates

E.1 Definitions
E.1.1 In this schedule:

adult trainee means a trainee who would qualify for the highest minimum wage in
wage level A, B or C if covered by that wage level.

approved training, in relation to a trainee, means the training specified in the training contract
of the trainee.

Australian Qualifications Framework (AQF) means the national framework for
qualifications in post-compulsory education and training.

relevant Ministers means the Commonwealth, State and Territory Ministers responsible for
vocational education and training.

relevant State or Territory training authority means a body in the relevant State or Territory
that has power to approve traineeships, and to register training contracts, under the relevant
State or Territory vocational education and training legislation.

relevant State or Territory vocational education and training legislation means the
following or any successor legislation:

Apprenticeship and Traineeship Act 2001 (NSW);

Education and Training Reform Act 2006 (Vic);

Training and Skills Development Act 2008 (SA);

Training and Skills Development Act 2016 (NT);

Training and Tertiary Education Act 2003 (ACT);

Training and Workforce Development Act 2013 (Tas);

Vocational Education and Training Act 1996 (WA);

Further Education and Training Act 2014 (Qld).
trainee means an employee undertaking a traineeship under a training contract.
traineeship means a system of training that:

(a) has been approved by the relevant State or Territory training authority; and

(b) meets the requirements of a training package developed by the relevant Skills

Service Organisation and endorsed by the Australian Industry and Skills Committee;
and

10
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(c) leads to an AQF certificate level qualification.

training contract means an agreement for a traineeship made between an employer and an
employee that is registered by the relevant State or Territory training authority.

training package means the competency standards and associated assessment guidelines for
an AQF certificate level qualification that have been endorsed for an industry or enterprise by
the Australian Industry and Skills Committee and placed on the National Training Information
Service with the approval of the relevant Ministers, and includes any relevant replacement
training package.

wage level A, B or C, see clause E.4.

Year 10 includes any year before Year 10.

E.1.2 A reference in this schedule to out of school refers only to periods out of school beyond
Year 10 as at 1 January in each year and is taken to:

(@) include any period of schooling beyond Year 10 that was not part of, or did not
contribute to, a completed year of schooling; and

(b) include any period during which a trainee repeats, in whole or part, a year of
schooling beyond Year 10; and

(c) not include any period during a calendar year after the completion during that year
of a year of schooling.

E.2 Coverage
E.2.1 Subject to clauses E.2.2 to E.2.5, this schedule applies to an employee covered by this
award who is undertaking a traineeship and whose training package and AQF certificate level

are allocated to a wage level by clause E.6 or by clause E.4.4.

E.2.2 This schedule only applies to AQF Certificate Level IV traineeships for which a relevant
AQF Certificate Level Il traineeship is listed in clause E.6.

E.2.3 This schedule does not apply to:
(a) the apprenticeship system; or
(b) qualifications not identified in training packages; or

(c) qualifications in training packages that are not identified as appropriate for a
traineeship.

E.2.4 If this schedule is inconsistent with other provisions of this award relating to traineeships,
the other provisions prevail.

E.2.5 This schedule ceases to apply to an employee at the end of the traineeship.

11
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E.3 Types of traineeship

The following types of traineeship are available:

E.3.1 A full-time traineeship based on 38 ordinary hours per week, with 20% of those hours
being approved training;

E.3.2 A part-time traineeship based on fewer than 38 ordinary hours per week, with 20% of
those hours being approved training provided:

E4

EA4l

(a) wholly on the job; or

(b) partly on the job and partly off the job; or

(c) wholly off the job.

Minimum rates

Minimum weekly rates for full-time traineeships

(@)

Wage level A

The minimum rate for a full-time trainee undertaking an AQF Certificate Level
I-111 traineeship whose training package and AQF certificate levels are allocated
to wage level A by clause E.6.1 is the weekly rate specified in Column 2 of Table
1—Wage level A minimum weekly rate for full-time trainees
(AQF Certificate Level I1-I11 traineeship)Table 1—Wage level A minimum
weekly rate for full-time trainees (AQF Certificate Level I-I11 traineeship)
according to the highest year of schooling completed by the trainee specified in
that column and the experience level of the trainee specified in Column 1.

Table 1—Wage level A minimum weekly rate for full-time trainees
(AQF Certificate Level I-111 traineeship)

Column 1 Column 2
Experience level of trainee Highest year of schooling completed

Year 10 Year 11 Year 12

per week  per week  per week

$ $ $
School leaver 338.60 372.90 444.20
Plus 1 year out of school 372.90 444.20 517.00
Plus 2 years out of school 444.20 517.00 601.60
Plus 3 years out of school 517.00 601.60 688.80



(b)
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Column 1 Column 2
Experience level of trainee Highest year of schooling completed
Year 10 Year 11 Year 12
per week  per week  per week
$ $ $
Plus 4 years out of school 601.60 688.80
Plus 5 or more years out of school =~ 688.80

NOTE: See clause E.4.3 for other minimum wage provisions that affect clause
E.4.1(a).

Wage level B

The minimum rate for a full-time trainee undertaking an AQF Certificate Level
I-111 traineeship whose training package and AQF certificate levels are allocated
to wage level B by clause E.6.2 or by clause E.4.4 is the weekly rate specified in
Column 2 of Table 2—Wage level B minimum weekly rate for full-time
trainees (AQF Certificate Level I-111 traineeship) according to the highest
year of schooling completed by the trainee specified in that column and the
experience level of the trainee specified in Column 1.

Table 2—Wage level B minimum weekly rate for full-time trainees

(AQF Certificate Level I-111 traineeship)
Column 1 Column 2
Experience level of trainee Highest year of schooling completed

Year 10 Year 11 Year 12

per week per week per week

$ $ $
School leaver 338.60 372.90 432.20
Plus 1 year out of school 372.90 432.20 497.20
Plus 2 years out of school 432.20 497.20 583.10
Plus 3 years out of school 497.20 583.10 665.10
Plus 4 years out of school 583.10 665.10

Plus 5 or more years out of school 665.10

NOTE: See clause E.4.3 for other minimum wage provisions that affect clause
E.4.1(b).
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(©)

(d)

Wage level C

The minimum rate for a full-time trainee undertaking an AQF Certificate Level
I-111 traineeship whose training package and AQF certificate levels are allocated
to wage level C by clause E.6.3 is the weekly rate specified in Column 2 of Table
3—Wage level C minimum weekly rate for full-time trainees
(AQF Certificate Level I-111 traineeship) according to the highest year of
schooling completed by the trainee specified in that column and the experience
level of the trainee specified in Column 1.

Table 3—Wage level C minimum weekly rate for full-time trainees

(AQF Certificate Level I-111 traineeship)
Column 1 Column 2
Experience level of trainee Highest year of schooling completed

Year 10 Year 11 Year 12

per week per week  per week

$ $ $
School leaver 338.60 372.90 432.20
Plus 1 year out of school 372.90 432.20 486.60
Plus 2 years out of school 432.20 486.60 543.70
Plus 3 years out of school 486.60 543.70 605.60
Plus 4 years out of school 543.70 605.60

Plus 5 or more years out of school 605.60

NOTE: See clause E.4.3 for other minimum wage provisions that affect clause
E.4.1(c).

AQF Certificate Level IV traineeships

(i)  The minimum rate for a full-time trainee undertaking an AQF Certificate
Level IV traineeship is the minimum rate for the relevant full-time
AQF Certificate Level Il traineeship increased by 3.8%.

(i) The minimum rate for a full-time adult trainee undertaking an
AQF Certificate Level IV traineeship is the weekly rate specified in
Column 2 or 3 of Table 4—Minimum weekly rate for full-time adult
trainees (AQF Certificate Level 1V traineeship) according to the year
of the traineeship specified in those columns and the relevant wage level
for the relevant AQF Certificate Level 111 traineeship specified in Column
1.
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Table 4—Minimum weekly rate for full-time adult trainees
(AQF Certificate Level 1V traineeship)

Column 1 Column 2 Column 3
Wage level First year of Second and subsequent
traineeship years of traineeship
per week per week
$ $
A 715.50 743.20
B 690.30 716.70
C 628.20 651.90

NOTE: See clause E.4.3 for other minimum wage provisions that affect clause
E.4.1(d).

E.4.2 Minimum hourly rates for part-time traineeships

(@)

Wage level A

The minimum hourly rate for a part-time trainee undertaking an AQF Certificate
Level I-I11 traineeship whose training package and AQF certificate levels are
allocated to wage level A by clause E.6.1 is the hourly rate specified in Column
2 of Table 5—Wage level A minimum hourly rate for part-time trainees
(AQF Certificate Level I-111 traineeship) according to the highest year of
schooling completed by the trainee specified in that column and the experience
level of the trainee specified in Column 1.

Table 5—Wage level A minimum hourly rate for part-time trainees

(AQF Certificate Level I-111 traineeship)
Column 1 Column 2
Experience level of trainee Highest year of schooling completed

Year 10 Year 11 Year 12

per hour per hour  per hour

$ $ $
School leaver 11.14 12.28 14.62
Plus 1 year out of school 12.28 14.62 17.02
Plus 2 years out of school 14.62 17.02 19.79
Plus 3 years out of school 17.02 19.79 22.65
Plus 4 years out of school 19.79 22.65

15
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(b)

(©)

Column 1 Column 2
Experience level of trainee Highest year of schooling completed
Year 10 Year 11 Year 12
per hour per hour  per hour
$ $ $
Plus 5 or more years out of school 22.65

NOTE: See clause E.4.2(f) for calculating the actual minimum wage. See also
clause E.4.3 for other minimum wage provisions that affect clause E.4.2(a).

Wage level B

The minimum hourly rate for a part-time trainee undertaking an AQF Certificate
Level I-I11 traineeship whose training package and AQF certificate levels are
allocated to wage level B by clause E.6.2 or by clause E.4.4 is the hourly rate
specified in Column 2 of Table 6—Wage level B minimum hourly rate for
part-time trainees (AQF Certificate Level I-111 traineeship) according to the
highest year of schooling completed by the trainee specified in that column and
the experience level of the trainee specified in Column 1.

Table 6—Wage level B minimum hourly rate for part-time trainees

(AQF Certificate Level I-111 traineeship)
Column 1 Column 2
Experience level of trainee Highest year of schooling completed

Year 10 Year 11 Year 12

per hour  per hour  per hour

$ $ $
School leaver 11.14 12.28 14.23
Plus 1 year out of school 12.28 14.23 16.36
Plus 2 years out of school 14.23 16.36 19.20
Plus 3 years out of school 16.36 19.20 21.90
Plus 4 years out of school 19.20 21.90
Plus 5 or more years out of school 21.90

NOTE: See clause E.4.2(f) for calculating the actual minimum wage. See also
clause E.4.3 for other minimum wage provisions that affect clause E.4.2(b).

Wage level C
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The minimum hourly rate for a part-time trainee undertaking an AQF Certificate
Level I-I11 traineeship whose training package and AQF certificate levels are
allocated to wage level C by clause E.6.3 is the hourly rate specified in Column
2 of Table 7—Wage level C minimum hourly rate for part-time trainees
(AQF Certificate Level I-111 traineeship) according to the highest year of
schooling completed by the trainee specified in that column and the experience
level of the trainee specified in Column 1.

Table 7—Wage level C minimum hourly rate for part-time trainees

(AQF Certificate Level I-111 traineeship)
Column 1 Column 2
Experience level of trainee Highest year of schooling completed

Year 10 Year 11 Year 12

per hour per hour  per hour

$ $ $
School leaver 11.14 12.28 14.23
Plus 1 year out of school 12.28 14.23 16.01
Plus 2 years out of school 14.23 16.01 17.88
Plus 3 years out of school 16.01 17.88 19.92
Plus 4 years out of school 17.88 19.92
Plus 5 or more years out of school 19.92

NOTE: See clause E.4.2(f) for calculating the actual minimum wage. See also
clause E.4.3 for other minimum wage provisions that affect clause E.4.2(c).

School-based traineeships

The minimum hourly rate for a part-time trainee who works ordinary hours and
is undertaking a school-based AQF Certificate Level I-111 traineeship whose
training package and AQF certificate levels are allocated to wage levels A, B or
C by clause E.6 or by clause E.4.4 is the hourly rate in Column 1 or 2 of Table
8—Minimum hourly rate for part-time trainees (school-based AQF
Certificate Level I-I11 traineeship) according to the year of schooling of the
trainee.

Table 8—Minimum hourly rate for part-time trainees (school-based
AQF Certificate Level 1-111 traineeship)

17
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(€)

(f)

Column 1 Column 2
Year 11 or lower Year 12
per hour per hour
$ $
11.14 12.28

NOTE: See clause E.4.2(f) for calculating the actual minimum wage. See also
clause E.4.3 for other minimum wage provisions that affect clause E.4.2(d).

AQF Certificate Level 1V traineeships

(i)

(i)

The minimum hourly rate for a part-time trainee undertaking an
AQF Certificate Level 1V traineeship is the minimum hourly rate for the
relevant part-time AQF Certificate Level Il traineeship increased by
3.8%.

The minimum hourly rate for a part-time adult trainee undertaking an
AQF Certificate Level IV traineeship is the hourly rate in Column 2 or 3
of Table 9—Minimum hourly rate for part-time adult trainees (AQF
Certificate Level 1V traineeship), according to the year of the traineeship
specified in those columns and the relevant wage level for the AQF
Certificate Level Il traineeship specified in Column 1.

Table 9—Minimum hourly rate for part-time adult trainees (AQF
Certificate Level 1V traineeship)

Column 1 Column 2 Column 3
Wage level First year of Second and subsequent
traineeship years of traineeship
per hour per hour
$ $
A 23.52 24.45
22.68 23.56
20.67 21.45

NOTE: See clause E.4.2(f) for calculating the actual minimum wage. See also
clause E.4.3 for other minimum wage provisions that affect clause E.4.2(e).

Calculating the actual minimum wage

(i)

If fewer than 38 (or an average of 38) ordinary hours of work per week is
considered full-time at the workplace by the employer, the appropriate
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minimum hourly rate for a part-time trainee is obtained by multiplying the
relevant minimum hourly rate in clauses E.4.2(a) to E.4.2(e) by 38 and
then dividing the figure obtained by the full-time ordinary hours of work
per week.

(if)  If the approved training for a part-time traineeship is provided wholly off-
the-job by a registered training organisation, for example at school or at
TAFE, the relevant minimum hourly rate in clauses E.4.2(a) to E.4.2(e)
applies to each ordinary hour worked by the trainee.

(i)  If the approved training for a part-time traineeship is undertaken solely on-
the-job or partly on-the-job and partly off-the-job, the relevant minimum
hourly rate in clauses E.4.2(a) to E.4.2(e) minus 20% applies to each
ordinary hour worked by the trainee.

Other minimum wage provisions
(@) Clause E.4.3 applies despite anything to the contrary in clause E.4.4 or E.3.2.

(b)  Anemployee who was employed by an employer immediately before becoming
a trainee with that employer must not suffer a reduction in their minimum rate
of pay because of becoming a trainee.

(c) For the purpose of determining whether a trainee has suffered a reduction as
mentioned in clause E.4.3(b), casual loadings are to be disregarded.

(d) If a qualification is converted from an AQF Certificate Level Il to an
AQF Certificate Level 1l traineeship, or from an AQF Certificate Level Il to
an AQF Certificate Level 1V traineeship, then the trainee must be paid the next
highest minimum wage provided in this schedule, if a higher minimum wage is
provided for the new AQF certificate level.

Default wage rate

The minimum wage for a trainee undertaking an AQF Certificate Level I-I11
traineeship whose training package and AQF certificate level are not allocated to a
wage level by clause E.6 is the relevant minimum wage under this schedule for a
trainee undertaking an AQF Certificate to Level I-1ll traineeship whose training
package and AQF certificate level are allocated to wage level B.

Employment conditions

A trainee undertaking a school-based traineeship may agree to be paid an additional
loading of 25% on all ordinary hours worked instead of being paid annual leave, paid
personal/carer’s leave, paid compassionate leave and paid absence on public holidays.
However, if the trainee works on a public holiday, the public holiday provisions of this
award apply.

19
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E.5.2

E.5.3

E54

E.5.5

E.6

A trainee is entitled to be released from work without loss of pay and without loss of
continuity of employment to attend any training and assessment specified in, or
associated with, the training contract.

Time spent by a trainee, other than a trainee undertaking a school-based traineeship,
in attending any training and assessment specified in, or associated with, the training
contract is to be regarded as time worked for the employer for the purposes of
calculating the trainee’s wages and determining the trainee’s employment conditions.

The time to be included for the purpose of calculating the wages for part-time trainees
whose approved training is wholly off-the-job is determined by clauses E.4.2(f)(ii) and
E.4.2(f)(ii1) and not by clause E.5.3.

Subject to clause E.2.4, this award applies to a trainee in the same way that it applies
to an employee who is not a trainee except as otherwise expressly provided by this

schedule.

Allocation of traineeships to wage levels

The wage levels applying to training packages and their AQF certificate levels are:

E.6.1

Wage level A
Training package
Aeroskills
Aviation
Beauty
Business Services
Chemical, Hydrocarbons and Refining
Civil Construction
Coal Training Package
Community Services

Construction, Plumbing and Services Integrated
Framework

Correctional Services
Drilling
Electricity Supply Industry—Generation Sector

Electricity Supply Industry—Transmission,
Distribution and Rail Sector

Electrotechnology

AQF certificate level
I

I, 1 1

Il

I, 1 1

I, 1, 1
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I, i

I, i

I, 1, 1
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(111 in Western Australia only)

I, 1, 1
(11 in Western Australia only)



Training package
Financial Services
Floristry

Food Processing Industry

Gas Industry

Information and Communications Technology

Laboratory Operations

Local Government (other than Operational
Works Cert | and 1)

Manufactured Mineral Products
Manufacturing

Maritime

Metal and Engineering (Technical)
Metalliferous Mining

Museum, Library and Library/Information
Services

Plastics, Rubber and Cablemaking
Public Safety

Public Sector

Pulp and Paper Manufacturing Industries

Retail Services (including wholesale and
Community pharmacy)

Telecommunications

Textiles, Clothing and Footwear

Tourism, Hospitality and Events

Training and Assessment

Transport and Logistics *

Water Industry (Utilities)
Wage level B

Training package

Animal Care and Management

Asset Maintenance

AQF certificate level
I, 1, 1

"
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I, 1

I, 1, 1

AQF certificate level
I, 1, 1
I, 1, 1
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Training package AQF certificate level
Australian Meat Industry [, 1, 11
Automotive Industry Manufacturing I, i
Automotive Industry Retail, Service and Repair 1, 11, 1
Beauty I
Caravan Industry I, 1l
Civil Construction I
Community Recreation Industry I
Entertainment [, 11, I
Extractive Industries I, 1l
Fitness Industry Il
Floristry ]
Food Processing Industry I, 11
Forest and Forest Products Industry [, 11, HI
Furnishing I, 1, 11
Gas Industry I, 1
Golf Clubs and Facilities 2 1, 1
Health I, i
Local Government (Operational Works) I, 11
Manufactured Mineral Products I, 11
Metal and Engineering (Production) I,
Outdoor Recreation Industry [, 11, HI
Plastics, Rubber and Cablemaking I
Printing and Graphic Arts I,
Property Services [, 1, 11
Public Safety I, 11
Pulp and Paper Manufacturing Industries I, 11
Retail Services I, 11
Screen and Media [, 11, I
Sport Industry I,
Sugar Milling I, 1, I
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Training package AQF certificate level
Textiles, Clothing and Footwear I, 11

Transport and Logistics I, 1

Visual Arts, Craft and Design I, 11, 11

Water Industry I, 1

E.6.3 Wage level C
Training package AQF certificate level

Agriculture, Horticulture and Conservation and I, Il, I11
Land Management

Funeral Services 1, 11, 11
Music I, 1, 1
Racing Industry [, 11, HI
Rural Production I, 11, 11

Seafood Industry [, 11, HI
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